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Editorial Note 
 

In the present world, the role of research in an academic institution is significant for its 

sustainability and development, and it is imperative to have knowledge-driven growth based on 

innovation. The quest for knowledge is the basic principle behind research. Bagiswori College is 

so sincere and conscious about the essence of research and has been striving to materialize it 

since its establishment. Bagiswori College has been incessantly carrying out numerous research 

activities through its Research Management Cell and Research Committee. 'Bagiswori Journal' 

is the outcome of the same endeavour. Research Methodology Training, Research Based 

Writing and Publication Training and Workshop on Qualitative and Quantitative Research 

organized by Bagiswori College with the support of University Grants Commission (UGC) have 

also played a pivotal role to conduct research activities and publish this journal. 

 

We are immensely grateful to share our achievement in the publication of 'Bagiswori Journal' as 

our second attempt. It is a multidisciplinary peer reviewed journal that consists of seven research 

based articles with valuable information on different issues of socio-cultural and managerial 

significance. The authors of the articles incorporated in this volume have made great efforts to 

present their ideas and to nourish the aspiration of the college. We believe the readers and the 

researchers can obtain utmost benefits from these articles and can use them to upgrade their 

competencies as well. 

 

Finally we express our cordial gratitude to the College Management Committee, the board of the 

patrons and the advisors for their perpetual support and encouragement. We are very thankful to 

the University Grants Commission Nepal and peer review team. We also anticipate and 

appreciate constructive feedbacks and suggestions from our readers,  scholars,  faculty members, 

students and well wishers. 
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Factors Influencing Employee Engagement and its Impact on Organizational Performance 

Nabin Prajapati
1
 

Abstract 

Purpose: The purpose of this study is to identify the factors affecting the employee engagement 

as well as to examine the effect of employee engagement on organizational performance.  

Design/Methodology/Approach: Descriptive and Analytical research design was used for data 

analysis. A convenient sample of 200 employees of Nepal Telecom responded to a structured 

questionnaire. Correlation and Regression analysis were performed to examine the hypothesis.  

Findings: The result shows that identified factors like career development, compensation, work 

environment, team and co-worker relationship, organizational policies and workplace wellbeing 

have positive and significant impact on employee engagement whereas Leadership has negative 

and insignificant impact on employee engagement. Further, the result also shows employee 

engagement had significant impact on organizational performance. 

Practical Implication: Organization must focus and effort on the factors like organizational 

policies and team and co-worker relationship as they have shown significantly higher impact on 

employee engagement and organizational performance.  Organization should develop 

favourable organizational policies and focus on developing a good environment and promote 

such programmes that enhances team and peer relationship.  

Originality/Value: Managers must apply various strategies to make their employee engaged 

which is less prioritized till today.  

 

Key Words: Employee engagement, Organizational performance, Team and co-worker 

relationship, working environment 

 

I. Introduction 

Engagement is a workplace approach which ensures to make employees committed toward 

organization’s goals and also motivated to give extra effort toward organizational success, and 

similarly enhances the sense of wellbeing on them (MacLeod and Clarke, 2009). Now-a-days it 

has been an emerging debatable issue for Human Resource managers (Baldev and Anupama, 

2010). It refers to the extent to which employees feel passionate and committed toward their job. 

It puts discretionary effort into their work. It has become a top priority for the business leaders 

in the organization. 

 

Vazirani (2007) has considered employee engagement as a tool to measure the association of a 

person with the organization and that strategy which helps to attract, develop and retain skillful 

manpower of the organization. Employee engagement helps to increase the morale of the 

employees. So, Human Resource manager must satisfy the employees to make them engaged 

and motivate to contribute their knowledge skill and abilities to achieve organizational success. 

(Saradha and Patrick, 2011). Engaged workforce are committed, dedicated toward their job 

which supports high production and ultimately helps to improve organizational performance.  
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In today's competitive business world, it is not enough to solely concentrate on employee 

satisfaction and motivation. Organization must focus on the concept of employee engagement to 

link between individual performance and positive business result (Sanchez and Maccauley, 

2006). It results to higher achievement of individuals and enterprises. In order to achieve 

employee engagement firms, engage many HRM programs, which usually focus on activities of 

organizing work and managing people to achieve organizational goals. But still HR 

professionals and managers are continuously are confronted with the challenge of engaging the 

workforce. 

 

Kumar and Swetha (2011) stated that employee engagement plays important role in customer 

satisfaction, developing organizational image and also influences employee retention, loyalty 

and productivity. In contrast, disengaged employees adversely affect the organizational 

performance (especially in absenteeism, turnover and low productivity) and drag the 

organization in negative direction (Basbous, 2011; Sundaray, 2011). Engaged employees 

analyze the business environment, maintain good relationship with peers to improve 

organizational performance (Mani, 2011; Sundaray, 2011).  

 

II. Literature Review 

Employee Engagement 

Anitha (2014) has found strong relationship between employee engagement and performance. 

She has recognized factors that have direct relation between engagement and performance. She 

explored that physical and emotional environment requires effective leadership, team and good 

co-worker relationship, which consequence in healthy engagement of employees in their work. 

She agreed that employee engagement will improve employee performance which ultimately 

contribute to increase organizational performance.  

 

Cook (2008) has emphasized on attraction and retention of talented employees for the success of 

the organization. An engaged employee is satisfied with the job, involve on high productivity 

and become loyal towards the organization which may be the reason to the success of the 

business. Whereas Kular, Gatenby, Rees, Soane, and Truss (2008) states that engaged employee 

is highly sincere toward his/her work against those employees who are actively disengaged. It 

reflects in an individual’s intention to leave the organization. 

 

Kumar and Swetha (2011) explained employee engagement as an important factor for success of 

the organization. Employee engagement promotes talent management, retention, and improved 

overall organizational performance. For better employee engagement, effective working policies 

should be applied which play roles to attract and retain talented employees for growth and 

development of the organization. Mani (2011) shows positive relation between employee 

engagement and employee retention, productivity and loyalty. Engaged employees coordinates 

with other employees and considers business environment to improve the organizational 

performance. Employee engagement develops positive attitudes towards their organization, 

which supports on increase in productivity and maintain goodwill of the organization (Sundaray, 

2011)  
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Further, Harter et al. (2002) in a study on relationship between engagement and organizational 

outcomes found that there is strong correlation between employee engagement and productivity, 

profitability, turnover, absenteeism, and defects. In addition, the study found that the differences 

in organizational outcomes (productivity, customer loyalty, profitability, employee turnover, 

safety incidences, shrinkages, and absenteeism and product defects) between top performing and 

bottom performing organizations due to employee engagement on business success is 

significant.  

 

Determinants of Employee Engagement 

In the present business scenario, employee engagement has become emerging concept to build 

up employees' potential. Human resource managers have a huge challenge these days to develop 

for better engagement. Through study of various literatures on employee engagement, different 

drivers of engagement are identified. Each of these drivers quantifies the presence or absence of 

a workplace quality that impacts engagement. Some of the drivers of employee engagement are: 

 

Career development is an important factor that determines the engagement level of the 

employee. Adlerfer (1972) presents career growth opportunities as the reward for their 

performance presented by the organization. Kahn (1990) and Murphy and Denisi (2008) 

consider training as an essential factor to innate skills and knowledge to enable them for 

employee engagement. 

 

Compensation was the second fundamental factor to inform employee engagement. Saks (2006) 

explains that rewarding employees' effort is an important factor towards engaging them. when 

they are rewarded in the organization, they will be engaged and loyal. Kahn (1990) found that 

employee’s level of engagement increases with perceptions of the benefits they receive. So, it 

shows that the engagement level of an individual is the result of quantity or quality of reward 

they receive. 

 

Work environment of the organization is an important aspect of engagement levels of employees 

(Miles, 2001; Harter et al., 2002). Similarly, Organizations who care about the employees create 

a supportive work environment policy. Employers establish two-way communication and 

feedback system for achievement of organizational goals and objectives. It will increase 

confidence and develops the feeling of ownership of the organization among employees which 

increases employee engagement and thereafter the performance. 

 

Team and co-worker relationship in the workplace is considered as the influencing factor 

employee engagement. Helpful team helps to contributes to supporting and strengthening of 

employee engagement notion in an organization. Supportive workplace lets the employees feel 

relaxed and dedicated toward their roles, duties, and responsibilities. (Kahn, 1990). So, there is 

significant impact of co-worker relationships on engagement level. Locke and Taylor (1990) 

states that interpersonal interactions with co-workers holds meaningful values in their work. 

 

Schneider et al. (2009) studied importance of authentic, transformational and supportive 

leadership in fostering the engagement. Transformational leadership train, develop and raise 
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subordinate interests. It will build positive image toward the organization and work efficiently 

for the development of the organization. Engagement occurs naturally with the inspiring leaders 

(Wallace and Trinka, 2009). Good leaders feel the importance of employees' effort in overall 

business success. 

 

Organizational policies also agree the extent to which employees are engaged in an organization. 

Schneider et al. (2009) and Armstrong (2012) states that organizational policies regarding 

selection and recruitment influence the engagement of employees. Fair and equitable practices in 

the organization stand-in a strong working environment It contributes in better organizational 

performance. Principle of fairness and equity is violated by the recruitment of family relations 

and contacts. It brings negative consequences like deficiency in knowledge, skills and ability, 

which results to lower productivity and disengagement of employees. 

 

Workplace wellbeing promotes team work and helpful work environments. Wellbeing is defined 

as “all the things that are important to how we think about and experience our lives” (Harter et 

al., 2002). Robertson (2012) states that the better productivity can be achieved by the 

combination of employee engagement and workplace wellbeing. Work related attitudes, 

psychological wellbeing has strong and positive correlation with employee engagement which 

contributes in organizational performance.  

 

Organizational Performance 

Gavera, Ilies and Stegerean (2011) described organizational performance refers to the ability of 

the organization to meet their goals (effectiveness) using minimum resources (efficiency). 

Griffin (2003) explains organizational performance is the ability of the organization to meet 

their stakeholders' need. Carton (2004) states that organizational performance can be measured 

on the principle of optimum utilization of human, physical and capital resources to achieve the 

common objective. Dyer and Reeves (1995) gave a basis of performance measures. It has 

divided performance measures into human resource, organizational, financial and market 

measures. Human resource measures consist of variables like turnover, turnover intentions, 

absenteeism, job satisfaction; organizational measures include productivity, quality, customer 

satisfaction and manufacturing flexibility.  

 

 In the traditional concept, the organizational performance is measured only on the basis of 

financial measures but in the present context, it is measured by adopting other methods of 

measuring the performance of the organization. Mitchell (2002) has concluded relevance of the 

company to stakeholders needs, the efficiency of the company, the effectiveness of the company, 

and the financial viability of the company as the dimensions of measuring organizational 

performance.  

 

III. Research Objectives  

The primary objective of this research is to analyze the factors which influence employee 

engagement in an organization. This research also aimed to examine the impact of employee 

engagement on organizational performance. The predictor variables selected based on prior 

research were work environment, leadership, team and coworker, training and career 
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development, compensation, organizational policies, work place wellbeing. This study also 

studies the strength of employee engagement on the organizational performance. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 1 Conceptual Research Model 

H1:  There is a statistically significant impact of work environment, leadership, team and 

coworker, training and career development, compensation, organizational policies, work place 

wellbeing on employee engagement. 

 

H2:  There is statistically significant impact of employee engagement on organizational 

performance. 

 

Seven factors are framed in a single hypothesis for simplicity and the impacts of the different 

factors on organizational performance are analyzed. 

 

IV. Methodology 

Descriptive and analytical research design was used to examine the relationship between 

employee engagement and organizational performance.  A survey questionnaire was designed to 

check the impact of work environment, leadership, team and coworker, training and career 

development, compensation, organizational policies, work place wellbeing as the factors 

employee engagement on organizational performance.  

 

The study is based on primary data collected through the questionnaire distributed through 

google forms and also by distributing the form in Nepal Telecom office. In questionnaire, 5 

pointed Likert scaled questionnaire and general question is used to collect the views of the 

respondents. Since the unit of analysis of the study was the employee, the target population 

comprised of employees of Nepal Telecom. Total 200 responses were collected from the google 

online form and questionnaire submitted and presented for analysis. 

Career Development 

Working Environment 

Team & Co-worker 

relationship 

Compensation 

Leadership 

Organizational 

Policies 

Workplace Wellbeing 

Employee Engagement 
Organizational Performance 

Dependent Variable Independent Variable 
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V. Results and Findings 

The results and findings of this study are as stated below: 

 

Reliability and Normality 

Cronbach alpha test were used to assess the reliability of the instruments and the computed 

Cronbach alpha coefficient results were all above 0.7. 

 

Table 1 

Reliability Statistics 

Variables Number 

of items 

Cronbach 

Alpha 

Skewness Kurtosis 

 

Career Development 5 0.837 .088 -.932 

Compensation 3 0.761 .328 -.785 

Work Environment 4 0.949 .652 -.154 

Team and Coworkers relationship 3 0.773 .953 .296 

Leadership 4 0.875 -.083 -.023 

Organizational Policies 7 0.797 -.052 -.851 

Well Being 3 0.753 .364 .708 

Employee engagement 6 0.901 .219 .372 

Customer Satisfaction 5 0.871 .153 -.835 

Intention to quit 4 0.761 -.137 -.478 

 

Data were screened to assess whether the assumptions of regression were met. All the study 

variables had a skewness and kurtosis within the range of -1 and +1 which met the threshold of 

data being normally distributed as advocated by Myoung (2008).  Therefore, the data was found 

to be suitable for regression analysis. 

 

Prediction of Determinant Factors of Employee Engagement 

Regression analysis was used to find the relationships among various factors of engagement, and 

performance. The analysis focuses on finding various factors of engagement. It also finds out 

relationship between a dependent variable (factors of employee engagement) and the 

independent variables (employee engagement).  

 

Table 2 

Regression model summary - employee engagement 

r R Square Adjusted R Square SE of the Estimate 

0.946 0.894 0.886 1.97366 

Notes: Predictors: (Constant), career development, compensation, work environment, team 

and co-workers' relationship, leadership, organizational policies, wellbeing. 
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Regression analysis shows that all factors were identified as predictors of employee engagement 

with the value of R square 0.894 which is highly statistically significant. The R square value 

indicates that the identified factors (i.e., career development, compensation, work environment, 

Team and co-workers' relationship, leadership, organizational policies, wellbeing) explain up to 

89.4 percent of the variance in employee engagement.  

 

Table 3 

Results of ANOVA for Employee Engagement Model 

 Sum of Square df Mean Square F Sig. 

Regression 2999.848 7 428.550 110.016 0.000 

Residual 354.475 91 3.895   

Total 3354.323 98    

Notes: Dependent Variable: Employee engagement 

Predictors: (Constant), career development, compensation, work environment, team 

and co-workers relationship, leadership, organizational policies, wellbeing. 

 

The F value of the model is 110.016 with p value 0.000 (<0.05) indicates that the model is fitted 

at 5 percentages level of significance. This demonstrates that career development, compensation, 

work environment, team and co-workers relationship, leadership, organizational policies, 

workplace-wellbeing have a significant positive influence on organization performance. 

 

Table 4 

Regression Coefficients for Employee Engagement 

Model 

Un-standardized 

Coefficients 

Standardized 

Coefficient t Sig. 

B SE Beta 

(Constant) -8.465 1.727  -4.902 .000 

Career Development .113 .053 .092 2.142 .035 

Compensation .338 .153 .142 2.208 .030 

Work Environment .121 .050 .086 2.418 .018 

Team and co-worker relationship .647 .157 .325 4.132 .000 

Leadership -.355 .183 -.240 -1.937 .056 

Organizational Policies .775 .161 .703 4.805 .000 

Well being .321 .216 .109 1.488 .014 

Notes: Dependent Variable: Employee engagement 

 

The overall result shows that 89.4 percent variance in employee engagement is influenced by 

factors -career development, compensation, work environment, team and co-workers 

relationship, leadership, organizational policies, workplace-wellbeing. Therefore, the null 

hypothesis is rejected and alternative hypothesis H1 is accepted. The Following multiple 

regression model is derived from the study.  

EE=-8.465+.113 CD + .338 C + .121 WE + 0.647 TC –.355 L + 0.775 OP +0.321WB 
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Influence of Employee engagement on Organizational Performance 

Correlation Analysis 

 

Table 5 

Correlation between Employee Engagement and Organizational Performance 

  EE OP 

EE (Employee Engagement) 

Pearson 

Correlation 
1 .868** 

Sig. (2-tailed)  .000 

N 100  

OP (Organizational Performance) 

Pearson 

Correlation 
.868**  

Sig. (2-tailed) .000  

 N   

**. Correlation is significant at the 0.01 level (2-tailed). 

 

The p-values for the correlation between employee engagement and Organizational performance 

are both less than the significance level of 0.05, which indicates there is strong evidence to prove 

that there is significant association between these variables. The Pearson coefficient value .868 

means there is strong positive relationship between employee engagement and organizational 

performance, which indicates that, as employee engagement is increased, organizational 

performance also decreases. 

 

Table 6 

Regression model summary - Organizational Performance 

R R Square Adjusted R Square SE of the Estimate 

0.868 0.753 0.751 3.71301 

Notes: Predictors: Employee Engagement 

 

The value of R square 0.753 indicates that the dependent variable i.e., organizational 

performance is explained by variation in independent variable i.e., employee engagement 

explains by 75.3 percent. It means that the dependent variable i.e., organizational performance is 

explained by variation in other variables by 24.7 percent.  

 

Table 7 

Results of ANOVA for Organizational Performance model 

 Sum of Square df Mean Square F Sig. 

Regression 4128.489 1 4128.489 299.460 .000 

Residual 1351.071 98 13.786   

Total 5479.560 99    

Notes: Dependent Variable: organizational performance 

Predictors: (Constant), employee engagement 
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The sum of square of regression and residual is 652.503 and 316.247 respectively and the mean 

square of regression and residual is 652.503 and 3.227 respectively. The F value of the model is 

202.2 with p value 0.000 (<0.05) that confirms that the relationship is significant. It indicates 

that the model is fitted at 5 percentages level of significance. Hence the null hypothesis is 

rejected and the alternate hypothesis is accepted.   

 

Table 8 

Regression Coefficients for Organizational Performance 

Model 

Un-standardized 

Coefficients 

Standardized 

Coefficient t Sig. 

B SE Beta 

(Constant) 9.540 .935  10.208 .000 

Employee engagement 1.107 .064 .868 17.305 .000 

Notes: Dependent Variable: organizational performance 

 

The multiple regression model of the study as per regression result is  

OP = 9.54 + 1.107 EE 

Table 8 shows high beta coefficient of 1.107 t-statistics of 17.305.and a p-value of 0.000, the 

equation signifies that employee engagement explains positive effect on organizational 

performance. This implies that a unit change in employee engagement would result to 1.107 unit 

change in organizational performance.  

 

VI. Discussion  

The result of multiple regression analysis shows the independent variables influence employee 

engagement. Table 4 implies that organizational policies (t=4.805) and team and co-worker 

relationship (t=4.132) are the most significant factors that affect on employee engagement. The 

beta value suggests that the organizational policies influence upto 70.3% as a determinant of 

employee engagement and team and co-worker relationship have 32.5 % influence. This implies 

the importance of good organizational policies and good interpersonal relationship with co-

workers in the organization to make people engaged. 

 

Career development has impact of career development on employee engagement. The finding of 

the current study is consistent with the previous research findings of Brown (2005) shows that 

engagement is a combination of satisfaction, motivation, commitment and career development. 

 

Compensation was found as the factor which highly contributed to employee engagement. This 

result is consistent with the findings of Saks (2006) emphasize on reward system to increase 

level of performance. The result shows that employees mainly take interest in the remuneration 

and compensation policies. It highly influences on level of engagement.  

 

Desirable work environment includes both physical and emotional environment that motivates 

the employee to get engaged at work. This result is consistent to the result of Miles (2001) and 



10 Bagiswori Journal Vol. 2, No. 1, February, 2022 

Harter et al. (2002) has also implied that work environment is significant in contributing to 

higher level of engagement. Work environment motivates employees to increase their 

engagement levels and perform their role effectively for better performance (Schaufeli et al., 

2002).  

 

The result demonstrates that team and co-worker relationships have relationship with employee 

engagement. Colleagues support helps in adjustment and success of fresh employees (Dunlosky 

and Hertzog, 2000). The result clarifies that higher order needs like   achievement and 

collaborative decision-making leads employees to take on greater responsibility to achieve 

shared goals and visions.   

 

The study shows that the relationship between leadership and employee engagement is 

insignificant that means there is no relationship between leadership and employee engagement. 

This result is consistent with the result of Anitha (2014) which also shows there is insignificant 

relation between leadership and engagement. But the result is contrary with Schneider et al. 

(2009) which shows that leadership inspires employees and have positive impact on their level 

of involvement with organization.  

 

Result shows the organizational policies, procedures and system decides the extent of employee 

engagement in an organization. The finding is quite similar with the work done by Schneider et 

al (2009) which shows that organizational policies including fair recruitment, selection, flexible 

timing, and work life balance. Organization should stress on organizational policies and 

procedures that supports flexible working hours and work life balance. Those organizations are 

likely to have engaged employees.  

 

The result of the study shows that workplace wellbeing is an important factor that enhances 

employee engagement. Lyubomirsky et al. (2005) explains that workplace wellbeing is 

positively related with a variety of positive life and career outcomes and behavioral difference 

When the relationship between employee engagement and organizational performance was tested, 

it shows the significant path validity (t=17.305) and coefficient of determination (r
2
= 75.3 %) of the 

dependent variable. Findings of the current study add to our understanding about the value of 

employee engagement. It also suggests that engaged employees lead to improved organizational 

performance. The strength of employee engagement also produces satisfactory organizational 

performance (Harter et al., 2002, Saks, 2006). 

 

VII. Conclusion 

The study focuses on the various factors of employee engagement and its significant effect on it. 

The result shows that there is a strong significant relationship between employee engagement 

and organizational performance. Regression analysis shows that among various important 

factors that have an overall effect on employee engagement. Two factors, Organizational 

policies and team and co-worker relationship, has very important role with significant path 

validity or t value in relating with employee engagement. The implications affect the 

organization in terms of improvement in productivity and directly on economy of the 

organizations.  
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Apart from this, the result depicts that manager should focus on career development, 

compensation, work environment, team and co-workers relationship, leadership, organizational 

policies, workplace-wellbeing to improve employee engagement. The model can be used by 

organizations for mutual benefits of both employer and employees. 

 

References 

Alderfer, C. P. (1972). Existence, relatedness, and growth: Human needs in organizational 

settings. 
Anitha J. (2014),"Determinants of employee engagement and their impact on employee 

performance", International Journal of Productivity and Performance Management, Vol. 

63 Iss 3 pp. 308 - 323 

Armstrong, M. (2012). Armstrong’s Handbook of Human Resource Management 

Practice. London: Kogan Page. 

Baldev, S. R., and Anupama, R. (2010). Determinants of employee engagement in a private 

sector organization: An exploratory study. Advances in Management, 3(10), 52-59. 

Basbous, O. K. (2011). Antecedents of employee engagement. (Master’s thesis, University 

Sains). Retrieved from 

http://eprints.usm.my/26738/1/ANTECEDENTS_OF_EMPLOYEE_ENGAGEMENT.pdf 

Brown, S.P (1996) A Meta-analysis and review of organizational research on job involvement. 

Psychological Bulletin, 120: 234-255. 

Carton, R. (2004). Measuring organizational performance: An exploratory study. Unpublished 

PhD dissertation, University of Georgia. 

Cook, S. (2008). The essential guide to employee engagement better business performance. 

Great Britain: Kogan Page Limited. 

Dunlosky, J. and Hertzog, C. (2000). Updating knowledge about strategy effectiveness: A 

componential analysis of learning about strategy effectiveness from task experience. 

Psychology and Aging, 15, 462-474. 

Dyer, L., and Reeves, T. (1995). ‘Human Resource Strategies and Firm Performance: What Do 

We Know and Where Do We Need to Go?’, The International Journal of Human Resource 

Management, 6(3): pp. 656-670. 

Gavera, C., Ilies, L., and Stegerean, R. (2011). Determinants of Organizational Performance: 

The Case of Romania. Management and Marketing Challenges for the Knowledge Society, 

6(2), 285-300.  

Griffin, M. (2003). Organizational Performance Model. Retrieved from : 

http://griffinoc.com/GOC_Organizational_Performance_Model.pdf 

Harter, J.K., Schmidt, F.L. and Keyes, C.L. (2002), “Well-being in the workplace and its 

relationship to business outcomes: a review of the Gallup studies”, in Keyes 

Hernaus, T., Bach, M., and Vuksic, V. (2012). Influence of Strategic Approach to BPM on 

Financial and Nonfinancial Performance. Baltic Journal of Management, 7(4), 376- 396. 

Kahn, W. A. (1990). Psychological conditions of personal engagement and disengagement at 

work. Academy of Management Journal, 33(4), 692-724. doi: 10.2307/256287 



12 Bagiswori Journal Vol. 2, No. 1, February, 2022 

Kular, S., Gatenby, M., Rees, C., Soane, E., and Truss, K. (2008). Employee engagement: A 

literature review. Working paper series (19). Kingston University. Retrieved from 

http://eprints.kingston.ac.uk/4192/1/19wempen.pdf 

Kumar, D. P., and Swetha, G. (2011). A prognostic examination of employee engagement from 

its historical roots. International Journal of Trade, Economics and Finance, 2(3), 232-241. 

Locke, E. A., and Taylor, M. S. (1990). Stress, coping, and the meaning of work. In A. P. Brief 

and W. R. Nord (Eds.), Meanings of occupational work: A collection of essays (pp. 135–

170). Lexington Books/D. C. Heath and Com. 

Lyubomirsky, S., King, J. and Diener, E. (2005) The benefits of frequent positive affect: does 

happiness lead to success? Psychological Bulletin, 131: 803-855.  

Macleod, D. and Clarke, N. (2009) Engaging for success: enhancing performance through 

employee engagement. London: Office of Public Sector Information. 

Mani, V. (2011). Analysis of employee engagement and its predictors. International Journal of 

Human Resource Studies, 1(2), 15- 26. doi:10.5296/ijhrs.v1i2.955 

Miles, R.H. (2001), “Beyond the age of Dilbert: accelerating corporate transformations by 

rapidly engaging all employees”, Organizational Dynamics, Vol. 29 No. 4, pp. 313-321. 

Mitchell, H. (2002). Strategic worth of human resource: Driving organizational performance. 

2002 Human resource conference. Universialia. Retrieved from 

http://www.universalia.com/sites/default/files/presentations/fichiers/2002_strategicwo 

rthhr_hughmitchell.pdf 

Murphy, K.R. and Denisi, A. (2008) A model of the appraisal process, in A. Varma, P.S. 

Budhwar and A. Denisi (eds.)Performance management systems: a global Perspective, pp. 

131−146. New York: Routledge. 

Myoung, P. H. (2008). Univariate analysis and normality test using SAS, Stata, and SPSS. 

Bloomington: University Information Technology Services, Center for Statistical and 

Mathematical Computing, Indiana University. 

Robertson, I. (2012, May 3). The importance of employee engagement in difficult times. 

Retrieved from http://www.guardian.co.uk/public-leaders-network/  

2012/may/03/importance-employee-engagement-difficult times? INTCMP=SRCH 

Saks, A.M. (2006). Antecedents and consequences of employee engagement. Journal of 

Managerial Psychology, 21(7), 600-619. doi: 10.1108/02683940610690169 

Sanchez, P., and Mccauley, D., (2006), Measuring and Managing Engagement in a Cross – 

Cultural Workforce: New Insights for Global Companies. Global Business and 

Organizational Excellence. 

Saradha, H., and Patrick, H. A. (2011). Employee engagement in relation to organizational 

citizenship behavior in information technology organizations. International Journal of 

Computer Applications, (1), 1-5 

Schaufeli, W., Salanova, M., González-Romá, V., and Bakker, A. (2002). The measurement of 

engagement and burnout: A two sample confirmatory factor analytic approach. Journal of 

Happiness Studies, 3(1), 71–92. Retrieved from https://link.springer.com/journal/10902 

Schneider, B., Macey, W.H. and Barbera, K.M. (2009) Driving customer satisfaction and 

financial success through employee engagement. People and Strategy, 32(2): 23-27. 

Sundaray, B. K. (2011). Employee engagement a driver of organizational effectiveness. 

European Journal of Business and Management, 3(8), 53-59. 



13 Bagiswori Journal Vol. 2, No. 1, February, 2022 

Vazirani, N. (2007). Employee engagement. Working paper series (WPS05), SIES College of 

Management Studies. Retrieved from 

http://www.siescoms.edu/images/pdf/reserch/working_papers/employee_engagement.pdf 

Wallace, L. and Trinka, J., (2009) ‘Leadership and Employee Engagement’, Public 

Management, (June 2009), pp. 10-13 



14 Bagiswori Journal Vol. 2, No. 1, February, 2022 

 

Enhancement of English Speaking Skills Through Role Play Technique 
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Abstract 

This study aims to investigate about how students’ English speaking skills can be enhanced 

through the employment of role play technique. The sample population of the study was taken 

from the grade XI students of Bagiswori Secondary School. The experimental group was taught 

through role play technique while the control class was taught through the traditional grammar 

based techniques. The total population of this study was 30 students who were enrolled in the 

academic year 2020/2021. It was experimental study. The tools applied in this research were 

observation sheet and speaking test. After 15 lessons of the teaching, the post-test of speaking 

was conducted in which the students in both groups were asked to answer. The results revealed 

that the experimental group’s motivation has been enhanced and has improved English speaking 

skill significantly. 

 

Keywords: Role play, Speaking skills, Technique, Conversation, Communicate 

 

I. Introduction 

A person, at first, learns to speak in native language to convey a message and then gradually 

uses other methods like reading and writing to communicate with others. Similarly, when a 

person targets to acquire a second language, the speaking method is very effective for 

acquisition. In Nepal, the other methods are given more priority for second language acquisition 

and for that reason students find it difficult to speak and communicate in the target language.  

 

In private as well as public/ community schools of our country Nepal, the medium of language 

in class room interaction is English. However, most of the students are from various mother 

tongues. As a result, when students are given a task in classroom, they find it difficult to express 

their feelings in the target language as their native language stands as a barrier. The students 

usually do not get exposure to the right environment to practice speaking in English as it is not 

practiced nationwide. As a result, in the classroom, when they are asked to give a speech they do 

not feel at ease. To overcome this problem, role play can be used as an effective tool to help the 

students regain confidence. In an English speaking class, it is important for the students to 

comprehend the situation to communicate effectively outside of the classroom. Role play is the 

medium which enables the students to get an idea about different situations through various 

activities taken from the scenario of real life. It is found that the students who are able to write 

an essay on a given topic fail to communicate a simple idea fluently. Therefore, it is very 

significant to teach students some skills that they can use in the everyday interaction and role 

play can be an effective technique for this.  
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Richard (1985) defines role play as a drama-like classroom activities in which students take the 

roles of different participants in a situation, and, act out what might typically happen in that 

situation. For example, to practice how to express complains and apologies in a foreign 

language, students might have to role-play a situation in which a customer in a shop returns a 

faulty article to a salesperson. Doff (1992) states that in a role play, students imagine a role (e.g. 

a police officer, a shop assistant), a situation (e.g. buying food, planning a party) or both. Role 

play should be improvised; students decide exactly what to say as they go along. Situation, roles 

and useful expressions are the three parts in a role play. 

 

When students were assigned a situation to role play in, they had put in the effort to think of the 

appropriate language that could be used to express their views and thoughts for communication. 

It also helped them to acquire speaking skill and oral fluency, which also helped to boost their 

confidence level. As speaking skill requires more ‘practice and exposure’, role play can play an 

effective role. A clear observation of the similarly assigned situation helped the students to adapt 

to the moods and vocal expression of the given situation, which they could then perform. For 

example, when they were assigned to play the roles of a salesman and a customer, they were 

introduced to a ‘different social context’ which was new, interesting, and challenging for them. 

It gave them an opportunity to show their creativity because the life style, language, emotion, 

environment, expression and body language would be different. As they took preparation for the 

play, it not only helped them to gain back their confidence but also helped in acquiring fluency 

in the target language.  

 

In a classroom, besides other oral activities like picture description, storytelling and quizzing, 

we have also given them role play. Communication was not confined in one situation and role 

play gave them the scope to play a series of different situational interactions. Another reason 

was that it helped them to practice English in a controlled situation so that they could gain 

confidence to perform in a ‘real life situation’. However, role play took up a lot of time it 

became difficult for the teacher to accommodate the activity for all students within the allocated 

class time. Moreover, for lack of proper logistic support, the teacher could not record their 

performance all the time to evaluate afterwards. Although the time limitation for each play was 

allocated, most of the time, they exceeded the time by two, three minutes as it was left to the 

team members to divide the allocated time among them-selves.  

 

II. Literature Review 

Liu and Ding (2009) used role-play technique to see how the students performed in groups when 

they were given a familiar situation to role play in. They also observed their language potency 

and how the errors can be corrected as well as how to give feedback to the learners for further 

improvement. Their observation was that if the teacher gave a familiar situation than the result 

would be positive and rather giving instant feedback they should be shown the video tapes with 

oral feedback for ‘self or peer correction.’ The researcher followed the similar pattern for 

feedback and noticed that students performed well as they acted in a familiar situation and they 

improved accordingly. 
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Cornett (1999) presented that students improved fluency in language and oral interaction skills, 

beside the use of language of the body during face-to-face communication, when they were 

participated in role play techniques. Those techniques were especially fundamental for students 

learning a foreign language, who did not often speak English at home because those students 

were eager to use English language, and then improved their fluency and speaking with the 

chance to participate in role play. Role-play is simply required to play the other roles in the same 

way they think about how other roles may behave. As a result, role play can be clearly 

understood of many aspects like reactions, values, feelings, and attitudes of the person in the 

same. 

 

Ments (1999) mentioned, “The most obvious uses of role-play are in those areas which deal 

primarily with aspects of communication” (p. 19). In our speaking class the objective was to see 

how well the students communicate through language. Since role play is communication based 

technique, we applied it to see its effectiveness through various situations in controlled 

environment. Role-playing gives ‘students the opportunity to practice interacting with others in 

certain roles’ and regarding purpose of role playing he said, “their aim is to feel, react and 

behave as closely as possible to the way someone placed that particular situation would do” ( p. 

9). Since role-play deals ‘primarily with aspects of communication’ Ments expressed, “it is 

therefore ideally suited to those subjects that deal with linguistic ability, namely languages, 

literacy and social skills training” (p. 19). Ments mentioned a lot of areas where role play could 

be used. For testing linguistic ability, he said it could be done “by devising scenes of everyday 

life, in particular those situations which make use of the vocabulary to be learnt, the students can 

be encouraged to use language in a free and interesting way” (p. 19). He also noticed that ‘one is 

using language and other ways of communicating’ and for that reason learning became ‘an 222 

integral part of the task.’ About role-play Ments said that “it expresses hidden feelings, student 

can discuss private issues and problems, enables students to empathize with others and 

understand their motivation” (p. 13). Ments mentioned that role play is “motivational and 

effective because it involves activity” (p. 13). 

 

Qing (2011) experimented role-play in the intermediate level and noticed that role play could 

ace students’ intercultural awareness and develop overall communicative competence (p. 36). 

The author stated, “Adopting another’s cultural role creates freedom for experimentation while it 

also creates a significant learning situation for the participants and for the audience” (p. 38). The 

author also stated, “Content based role plays give 224 students the unique opportunity to explore 

another culture in detail from a variety of perspectives. Speakers of English should be able to 

express themselves properly and understand the grammatical discourse, strategic, and 

sociolinguistic factors for any given situation based on a higher level of communicative 

competence” (p. 38). In addition, Davies (1990) mentioned that dramatic activities, if the 

teachers know how to use them effectively, they will help reinforce the individuals to develop 

their communicative skill though the dramatic activities are only the role plays. Likewise, Singh 

(2000) who studied English teaching by using dramatic activities found that the dramatic 

activities were partially used with the students who studied Malay as their mother tongues. The 

students were more interested in joining activities than the conventional teaching and they had 

fun in doing the activities. In the study, the researcher observed similar communicative 
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development but as the learners were frequent user of mother tongues they had little difficulty in 

expressing themselves properly using English language. 

 

 Role play is considered as a place that makes it easy for students to learn the basics of English 

conversation (Stocker, 2006 cited in Rayhan, 2014). By applying role play in teaching speaking, 

students get the opportunity to practice in terms of communication and roles in different social, 

as well as create and place themselves (Fadilah, 2016, p.210). Furthermore, Rahayu (2015) 

argued that role play helps students who are shy, who have difficulty in conversation by 

providing a mask, so they can improve their ability to speak and interact in any situation. Based 

on the exposure above, it is clear that role play technique is a method applied in teaching 

speaking, to improve students' confidence and fluency in speaking, active learning, as well as 

dialogue and interaction with others. 

 

III. Methodology  

Objective of the Study 

The principal aims of the current investigation can be listed as the followings:  

a. To analyze the effectiveness of using role play techniques in enhancing speaking skills of the 

students in English as a second language class. 

b. To evaluate the advantage of role-play techniques in students’ real life situation. 

 

Research Questions 

The research questions of this study are as follows. 

a. Is there any positive impact of using role play techniques in enhancing speaking skills of the 

students in English as a second language class? 

b. What are the advantages of using role-play as a medium to enhance speaking skills to 

interact accurately in a class? 

 

Participants of Role-play 

Thirty students of Bagiswori Secondary School of section G took part in the investigation 

process. Out of them, 15 students were in the experiment group whereas the same number of 

students was in the control. The participants were grouped according to their class role number, 

i.e., odd in one group and even in other. 

 

Duration 

The duration of the research was from March 2021 to May 2021. 

 

Role-play Technique Procedure in Learning  

 Role play is a technique used in language teaching. There have been many studies that discuss 

the implementation of role play in learning, which is more predominantly carried out in 

language learning to improve students' speaking skills. Huda (2015) states that there are three 

reasons this method created, which refers to the assumption on authentic comparison to the 

problems in real life; and involves several psychological aspects that include attitudes, values, 

and beliefs. In terms of the type, the implementation of role play divided into two forms, include 

1) scripted, which is a script that comes from a dialogue book or text in the form of a speech, 
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with this text script functioning as a means of conveying language meaning in a way that is easy 

to remember; 2) unscripted, in this case, the implementation of role play does not depend on a 

script or textbook. In this, students improvise. Therefore, it requires preparation from both 

teachers and students.  

 

There are several studies that explain the procedures for implementing role-playing, including 

those described by Susan House (cited in Fadilah, 2016), she mentions there are 4 procedures for 

implementing role play. The procedures include 1) students are accustomed to reading examples 

of dialogue; 2) dividing pairs A and B, giving dialogue and roles A and B; 3) give students play 

their role; 4) the teacher makes corrections and checks the students by changing roles, and 

repeats them. Added, according to Huang (cited in Rahayu, 2015) there are 6 main procedures in 

implementing role play, including: 1) the teacher must determine the teaching material in role 

play activities. Teachers can take teaching materials from various sources and select materials, 

as well as create their own authentic teaching materials. Interests of students, teaching 

objectives, and in determining the suitability of teaching materials; 2) choose the situation and 

make the dialogue, every situation created by the students themselves based on materials from 

the teacher; 3) before doing role play, the teacher teaches dialogue in role playing, the teacher 

needs to teach and ensure students use vocabulary, sentences, and dialogue, and provide 

opportunities for students to ask questions; 4) ask students to practice role play in pairs or small 

groups, then after they mastered their respective roles, ask them to exchange roles, and finally 

ask students to do a role play in front of the class; 5) ask students to modify the situation and 

dialogue from the original; 6) evaluate students' understanding related to vocabulary, sentences, 

and dialogues.  

 

From the description above, it can be concluded that in implementing the role play technique, it 

is necessary to consider procedures. Based on that, the writer tries to make a large outline of the 

procedures for implementing role play techniques are 1) the teacher must know the goals and 

objectives of implementing role play; 2) the teacher designs the implementation of role play 

learning; 3) the teacher prepares his authentic teaching materials to be adapted to the learning 

objectives, talents, interests and abilities of students; 4) the teacher designs a conversation 

concept in the form of dialogue by determining the situation; 5) The teacher conveys the 

conversation dialogue that has been made beforehand, then asks students to say it in the context 

of habituation and practicing the students' pronunciation skills, as well as correcting and 

informing the accuracy of the pronunciation of vocabulary, sentences, and dialogue as a whole, 

in this case, the teacher must be able to ensure that students have mastered the aspects that must 

be mastered; 6) teachers divide students in groups or pairs, adapted to the learning design and 

the situation has been made before; 7) the teacher starts the role play activity by asking students 

to play their role correctly; 8) the teacher asks the students to switch roles if it is felt the students 

have mastered the previous roles, 9) students practice their role-play in front of the class, and 10) 

the teacher conducting the evaluation. 

 

Data Analysis  

First of all, the researcher distributed survey questionnaire among the students. Fifty percent 

students found it to be an easy method to communicate as they had complete freedom to select 
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the vocabulary. The researcher selected them as the experimental group and rest as the control 

group.  Before implementing role play technique to the experimental group, the pre-test was 

conducted on 1st March 2021. The pre-test was administered on the sample of the study for two 

groups. The researcher himself tested the sample of the study and he recorded the answers for 

scoring. The time needed for answering the question was between 10-15 minutes. The aim 

behind carrying out the pre-test is to compare the students’ achievement scores in the pre-test 

with that of the same students in the post-test. 

 

Then the researcher divided the work into groups, the experimental group felt less burdened and, 

it created a scope to show the talent of each individual. Eight students said that as they were 

confronted with a different situation, they experienced something new and interesting even 

though the characters in role play were familiar to them. Seven students believed that, at times, it 

was difficult for them to fully manage the task within the allocated time. 

 

The speaking class met thrice a week. To make the situation conducive, the teacher played YOU 

TUBE version of a one act play ‘Refund’ twice and then read the dialogue aloud and then 

pointed a couple of students to read it in front of the whole class. Then, the teacher pointed out 

to the students if they faced any difficult words or expressions in order to analyze and explain 

them. Students were asked to be the characters of the play and performed as them. Then, they 

were called up randomly to practice. This step conducted to encourage students; meanwhile the 

teacher should grade their performance on a rating scale of 1 to 20. In addition, a peer 

observation was conducted by asking students to grade their colleagues in similar scale. Member 

of each group were scrambled with each time of practicing the dialogues to avoid of feeling 

bored.  

 

The students of the experimental group and controlled group were tested every last day of the 

months i.e. March, April and May respectively. The same testing procedures were used for pre-

test and post-test of both groups. The students’ oral performance in the post-test was scored 

under the same conditions as that of the pre-test. The time require for answering the questions 

was 10-15 minutes for each students. The researcher conducted the pre-test and the post-test 

under the same conditions.  

 

The following table and multifaceted bar diagram show the scoring of the controlled group and 

the experimental group; and is found almost same in the pre-test. 

 

Gesture Pronunciation Shyness Fluency Clarity 

Satisfactory 20 15 24 21 18 

Good 5 8 6 7 9 

Very good 5 7 0 2 3 

Excellent 0 0 0 0 0 
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The following table and multifaceted bar diagram present the difference in scoring that is found 

a bit bigger in the post-test of the control and experimental group. 

Gesture Pronunciation Shyness Fluency Clarity 

Satisfactory 3 7 4 0 0 

Good 11 8 10 8 11 

Very good 13 10 15 16 21 

Excellent 3 5 1 6 0 

 

 
 

The following Table and Multifaceted Bar Diagram 3 show that students’ accents improved with 

experimental group more than controlled group.  It may be common fact to obtain this result 

because role play technique asks students to practice speaking and listening more than reading 

and writing. Students also should practice the repetition of the same words or expressions many 

times to comprehend their conversation. They were asked to focus consciously on their accent 
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and pronunciation in particular. As a result, students might have paid more attention to accent or 

pronunciation while speaking. This indicates that there is a significant difference in the total 

scores of post-test between the experimental and control groups in a favor of the experimental 

group. This confirms that the experimental group is better than the controlled group. 

Gesture Pronunciation Shyness Fluency Clarity 

Satisfactory 0 0 0 0 0 

Good 5 6 9 8 9 

Very good 6 7 6 7 5 

Excellent 4 2 0 0 1 

 

 

The performance of the experimental group was observed by the researcher with the observation 

checklist. The researcher as the teacher decided the teaching materials, selected the situations 

and created the dialogues, created the activity that required the students to work together to 

achieve a purpose. The teacher also taught dialogue for role play, asked the students to practice 

the dialogue, gave the students a desire to communicate, gave the students opportunity to 

express personal feeling, ideas and opinion, provided supportive and dynamic classroom that 

made the students feel confident in using the language. The observation checklists for the 

students, found that the students had worked together to achieve purpose. The students felt more 

confidence in using the language and the students remained active in teaching and learning 

process. 

 

IV. Outcomes and Discussion 

The reasons why the sample group was able to speak English for communication by using role 

play technique which emphasize the students’ practice in speaking, students are confident and 

brave to act out and also they can use English in communication. They can apply the 

conversations into their daily use. In addition, they work in group and they can prepare the role 

play before hand enabling them to act out according to their assigned roles which was consistent 

with Maley and Duff (2001) stating that drama can stimulate the students to learn in other 

subjects, they want to communicate in different situations with natural communication and 
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meaningful context. They know themselves better and can evaluate their own abilities. This can 

result in the students’ self confidence in using a second language. They can feel more relaxed 

and minimize their tension. Each time they present their role plays, they are interested in the 

roles given to them; they experience their emotion and their friends’ as well because they try 

their best to play the roles as given and they can transfer their emotions and meet with the role 

plays. 

 

The result of the present study showed that the students who were taught through role play got 

better result than the students who were taught through traditional grammar based method. It is 

caused by the strategy that is used. Role play gives the opportunity to the students to explore 

their ability to be more active in teaching and learning process. The students have the 

opportunities for stimulating their speaking skills and they can easily perform in the front of the 

class. So, based on the obtained results, certain justifications concerning the effectiveness of 

using role play techniques on Nepali English as a Foreign Language students’ speaking skill can 

be made. 

 

When students were assigned a situation to role play in, they had put in the effort to think of the 

appropriate language that could be used to express their views and thoughts for communication. 

It also helped them to acquire speaking skill and oral fluency, which also helped to boost their 

confidence level. As speaking skill requires more ‘practice and exposure’, role play can play an 

effective role. A clear observation of the similarly assigned situation helped the students to adapt 

to the moods and vocal expression of the given situation, which they could then perform. For 

example, when they were assigned to play the roles of a leader and a traveler, they were 

introduced to a ‘different context’ which was new, interesting, and challenging for them. It gave 

them an opportunity to show their creativity because the life style, language, emotion, 

environment, expression and body language would be different. As they took preparation for the 

play, it not only helped them to gain back their confidence but also helped in acquiring fluency 

in the target language. 

 

Accordingly, the students under experimental group seemed to succeed because of getting 

involved and practice in role play technique such as group work and peer work. It can be 

inferred that if the class is framed as a community to work together supporting each other, it will 

have the opportunity to work for the same aims. This builds their ability to interact with and 

understand each other, the best basis for all learning. Moreover, the results of the present study 

confirm that role play techniques provide a kind of interesting environment for the students 

which lead to better attention in learning and stimulate them to participate in role-play 

techniques. In role-play techniques, students take a new identity and learn to use for every day 

interaction.  

 

The eleventh grade learners from the sample group were very satisfied with the English 

Communication by using role play activities as well as the dramatic activities and at the same 

time they also practiced listening skill. These could result in the students’ confidence in using 

English for their speaking skills since it allowed students to join in every activity prior to their 

performance; they had to write the scripts, set the situation, the characters. They could work in 
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pair or in group which resulted in group work atmosphere with such cooperation and they could 

rehearse their roles and learned how to solve the problems in different situations. Furthermore, 

students’ vocabulary improved in experimental group more than control group. In role play, 

although as teachers gave them selected topics, they selected the words and phrases of their own, 

which helped them to choose suitable words that suited the situation and also helped them to 

increase their vocabulary. They had fun in doing the role plays under the teacher’s facilitation. 

 

V.  Conclusion 

 1). The ability of English speaking skill of a sample group by using role play technique after 

attending the course was higher than the prior to attending the course significantly. 

 2). Role play technique supported learners to gain self confidence in using English language as 

well as enhanced the emotional and imaginative domain including the intellectual and rational 

sphere. 

 

Moreover, based on the finding of the research it can be concluded that role play is an effective 

technique to develop speaking skill of the students. It can be generalized that role play technique 

enhanced the learners speaking skill. By giving them a special role, learners, especially shyest 

ones, feel encouraged and tend to abandon their embarrassment and shyness. It is because the 

positive aspect of the role play technique is it develops confidence and creativity on students as 

they are motivated to take part in speaking skills. The regular practice of role play makes the 

students fluent in English. Similarly, it develops vocabularies which help to choose suitable 

words that suit in the situation. Finally, the study proves that role play has an important 

pedagogical implication in EFL classroom to bridge the gap between the carefully controlled 

classroom work and the complexity of language in the outside world.  
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Abstract  

The still living ancient festivals which are mysterious, colourful and fun evolved in course of 

time due to the highest popularity of the paramount deities belonging to the two great religions: 

Hinduism and the Buddhism. Their rites and rituals possess the background of interesting myths, 

delightful legends, and captivating folktales. Every year, the Newars celebrate wonderful fairs and 

festivals on different auspicious days in Bhaktapur. Every festive event of Bhaktapur has its own 

specialties. This study examines myths and current practice of Biska Jatra in the cultural 

backdrop of Bhaktapur from the perspective of semiology. The common belief is that celebrating 

the festival will ward off evil spirits and dangers, boost growth in agriculture production and the 

economy; maintain peace and prosperity and ensure the protection of the country from the 

outside invaders. This study argues that the celebration of Biska Jatra depicts its rationality and 

significance in the socio-cultural lives of the residents of Bhaktapur. 

 

Key Words: Biska Jatra, Festival, Myth, Semiology, Significance 

 

Festivals and ceremonies are known as the mirrors of the folktales, history and traditions, way of 

life, religious beliefs, social harmony, craftsmanship, joys and fears, dreams and sorrows, unity 

in diversity of the people and entire the country. Especially, they have religious and cultural 

significance which are celebrated with huge gathering of people on the special auspicious days 

and time for the fulfillment of certain desires of an individual and community as well. They are 

related with the memories of special events, to bring happiness to the gods and goddesses. Mary 

Anderson states, “Festivals were inaugurated to celebrate annually in some event in the 

scriptures to pacify the gods, to thank them for the harvest, to honour their birth dates or to 

celebrate some miraculous performance attribute to them” (27). Newars of Bhaktapur have at 

least one festivity in a month and they enjoy and strengthen their bond celebrating feast and 

festivals. Being a culturally and historically rich city, Bhaktapur is famous for temples, cultures, 

and food. Newari people are fond of their festivals, cultures, traditions, and values. Eating 

different food items and celebrating different festivals is the way of life of the Newari people. 

Dor Bahadur Bista argues, “Newars observe the greatest number of festivals and feasts. They 

spend a great amount of money and food on such occasions, the food consisting of buffalo meat, 

beaten rice, vegetables, pickles, curd and large quantities of beer and spirit” (26). Events are 

closely associated with human beings. Each and every event directly touches to the society. 

They do not take place in a vacuum. Therefore, they influence almost every aspect of our lives, 

whether the religious, socio- cultural, economic, political and ecological as well. 
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Roland Barthes helped the modern science of semiology applying semiotic methods to the myths 

that he saw all around him: media, fashion, art, photography, architecture, literature. According 

to Barthes, anything in culture can be a sign and send a specific message. He describes some 

methods of deciphering these messages: 

 

Of course, it is not any type: language needs special conditions in order to become myth: we 

shall see them in a minute. But what must be firmly established at the start is that myth is a 

system of communication, that it is a message. This allows one to perceive that myth cannot 

possibly be an object, a concept, or an idea; it is a mode of signification, a form. Later, we shall 

have to assign to these form historical limits, conditions of use, and reintroduce society into it: 

we must nevertheless first describe it as a form. (107) 

 

This means that everything can be myth, provided that it conveys some meaning or message.  

There are different myths on how Biska Jatra was celebrated. The two myths are widely 

accepted by the locals on the commencement of this festival. The first myth tells the story of a 

cursed princess which goes like this: 

 

Once in Bhaktragram, the king had a beautiful daughter. The princess would remain widow 

since her husband always died the next morning of the marriage. Each day a new man was 

chosen to marry the princess and the next day, the man would be dead. One day, a young man 

from another place came to visit Bhaktagram and was fascinated by the tale of the princess. The 

young man volunteered to go and to find out the truth behind all the deaths. After the wedding, 

the princess lay in bed and slept quickly. The young man stayed awake and sat beside the 

princess staring at her face. After some time, two poisonous serpents crawled from the nose of 

the princess. The young man quickly killed the snakes with his sword. The then King was happy 

that the princess was free from the curse. He hung the snakes in the tall pole and erected them in 

Yosinkhel to show to the public. The public then started to celebrate the occasion as the special 

day the princess was freed from the snake curse. (Munankarmi 2-5)  

 

Another popular myth about Biska Jatra tells the story of Lichchhavi King Shivadev which 

narrates: 

During the reign of King Shivadev, the Kirants attacked Bhaktapur and tortured the people. The 

King consulted with a tantric Shekhar Acharya who transformed himself into a tiger and chased 

the Kirants. One day, the tantric Shekhar Acharya’s wife wanted to see the Azinger (python) and 

requested her husband to change shape. The tantric agreed and gave rice grains to sprinkle over 

him so that he could return back to his original form. But after he turned into the python, his 

wife was frightened and ran away. She ate the rice grains herself and turned her into a python. 

Both the couple turned to python and by realizing that they could not turn back to their original 

form, they committed suicide on the river bank. The kings then started to erect the lingum pole 

along with a pair of flag in memory of the couple. (Joshi 76-77)  

 

While analyzing both of the myths, the main reason behind the celebration of Biska Jatra is 

crystal clear. Indeed, this festival is celebrated to disseminate the message of victory. In the first 

myth, the young man got victory over the cursed snakes which freed the princess being widow 
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whereas in the second myth, Shekhar Acharya protected the country from the kirants’ invasion. 

As Gopal Singh Nepali’s study mentions, “Besides symbolizing the celebration of the New 

Year’s day of the Vikram era, this festival signifies a kind of propitiation principally designed 

for the protection of Bhaktapur town” (344). In both of myths though they are different, the 

kings became happy and started to observe Biska Jatra in the celebration of victory over the 

curse and enemy. Thus, Biska Jatra is observed every year disseminating the message among 

the locals that the observers of this festival won’t be cursed by ill fate and will be able to defeat 

the enemies throughout the year.  

 

Moreover, the Newars of Bhaktapur have maintained considerable social and cultural order. 

They observe the fairs and festivals in harmony preserving all the functions that are 

symbolically well off. Robert Levy reports, “Bhaktapur, the argument goes, can be considered to 

have interesting typological analogies with archaic cities insofar as it represents a community 

elaborately organized on a spatial base through a system of marked symbolism” (27). In addition 

to the myth, the events that take place during Biska Jatra are rich in symbolic meanings. They 

can be studied with the help of semiotic activities. Generally, semiotic is the study of signs or an 

epistemology about the existence or the actuality of sign in societal life. Semiotic accounts for 

everything that can be seen or be interpreted as a sign. Saussure states, “A science that studies 

the life of signs within society is conceivable; it would be a part of social psychology and 

consequently of general psychology; I shall call it semiology” (16). Since Biska Jatra is loaded 

with numerous symbolic meanings, they have their own significance in the socio-cultural lives 

of the inhabitants of Bhaktapur.  

 

In the cultural city Bhaktapur, Lord Bhairabnath and his terrifying wife Bhadrakali are the main 

deities of the festival, Biska Jatra. The festival marks the beginning of the New Year, which 

always falls in the middle of April. As Anderson’s study mentions, “It is believed that the 

Bhadgaon festival is called Bisket in reference to the Newari words bi for 'snake', and syako for 

'slaughter', forming the term which eventually became Bisket, a celebration to commemorate the 

death of two serpent demons” (41). The festival lasts for nine conjunctive days and is celebrated 

with great joy and fanfare by the city crowds. Four days before the New Year, Bhairab and 

Bhadrakali are enshrined in their respective temple shaped chariots Ratha, which inaugurate the 

Biska Jatra celebration. The Ratha Jatra starts from Taumadhi tole of the city of Bhaktapur. The 

chariot of a wrathful god, Bhairab is pulled by both the parties of Thane (Upper) and Kwone 

(Lower). The tug of war starts between the two parties to bring the chariot to their respective 

area. Thousands of people gather at Taumadhi Square to take part in the festival and local 

television channels broadcast the festival live so that other people could watch the festival from 

their home. The winning party takes the chariot to their respective area. Munankarmi states, 

“The swarming mobs of celebrators try their level best to pull and move the chariot in their own 

direction shouting Hose Haise” (39). The two factors-space and movement should be taken in 

consideration while studying about the Newar performance art. The most unique feature of the 

Newar performance arts is the continuous blend of space and movement. Slausser mentions, 

“Architecturally insignificant but of considerable institutional importance are the masonry 

platforms known in Nepali as dabali . . . it was the traditional place for the performance of 

sacred dance dramas; and some dabalis have special names and designated uses” (159). The 
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dramatic shows, dancing and other forms of performances have direct symbiosis with the spatial 

dimension of the city. 

 

On the day before New Year the lingam pole (a twenty five meter long wooden pole flanked by 

a pair of flags symbolizing the dead serpents) is erected at the festive place called: Yosinkhel. As 

soon as the lingam pole is erected, people start to climb up it to pluck the flower on the top 

believing that the one that becomes successful to do so will have the son. There is sublime 

feeling in attempting so. The day ends with erecting the Yosin Dyo, thus marking the end of the 

year. It is believed that the side on which Yosin Dyo faces will gain lots of rainfall and the 

agriculture will flourish there. Hariram Joshi argues, “On the day of New Year, the people from 

Bhaktapur visit Yosin Khel to worship the gods and get blessings for their upcoming year” (19). 

In the evening, the Yosin Dyo is pulled down. After Yosin Dyo is pulled down, the Bhaila Kha 

(the chariot of Bhairabhnat) and Nakinchu Kha (the chariot of Bhadrakali) are pulled towards 

Gahiti. At Gahiti, both the chariots clash at midnight symbolizing copulation. As the chariot 

procession is a very important event, the people of Bhaktapur engage in celebrations throughout 

Biska Jatra. The city is divided into eight zones; each one presided over by one of the eight 

forms of the goddess Astamatrika (the eight mothers). Arun Gupto opines, “The worship of the 

Matrikas and Nava Durgas are performed during Biskit Jatra (carnival) and Dashami” (52). On 

the last day of Biska Jatra, the chariot of Bhairabnath is again pulled by the two parties to bring 

the god to their respective area. The chariot is pulled from Gahiti by the Upper and Lower 

parties. The chariot after pulled to the respective area will be pulled back to Taumadhi where it 

stays for a while and then is dismantled until the next year. 

 

There is another popular belief to Biska Jatra. It is believed that the sky and the earth are the 

forms of divine male and female in the form of Lord Bhairab and Goddess Bhadrakali. Ancient 

Newari mythology believes that the divine mating of the sky and earth has made creation 

possible. The rain showering from the sky denotes the life giving elements with the earth 

considered as the creative base. Tejeshworbabu Gwonga insists, “The pole has a hole in it that 

signifies the female reproductive organ” (152). So Biska Jatra is essentially the celebration of 

mating Bhairab and Bhadrakali. It is the celebration of creation and continuity of life. The 

mating of Bhairab and Bhadrakali is also symbolic to the creation that comes after the beginning 

of spring. The spring in fact brings life back, makes the surrounding green and yielding. This is 

of course the moment of happiness and time to cheer. 

 

In Bhaktapur, the festivals are celebrated with gusto but if the cultural practices are not studied 

in association with the social living of the people and environmental phenomena, they will 

remain merely in myth and superstition. Biska Jatra has carried myths and meanings which are 

directly and indirectly associated with the life of local residents of Bhaktapur. Thus, the Newars 

observe this festival so lively and energetically every year with the anticipation of socio-

economic prosperity throughout the year. As each and every events of Biska Jatra signifies 

particular meaning, it has great cultural and religious importance in the livelihood of the Newars 

of Bhaktapur.  
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Market and Socio-cultural Embeddedness 

(A Case of ‘Subhan’s Beauty Home’, Bhaktapur and ‘Ason’ Market, 

Kathmandu) 
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Abstract 

Famous political economist Adam Smith argued that the market economy is made up of a series 

of individual exchanges or transactions which automatically create a functioning and ordered 

system. Similarly, according to rational choice theory, capitalist economy is driven by individual 

self-interest and works best when individual buyers and sellers make rational decisions that 

serve their own interests. In contrast to this atomized economic approach of David Ricardo, 

Adam Smith and others, this research paper entitled ‘market and social embeddedness’ applies 

Granovetter’s ideas of ‘social embeddedness of market’ and highlights an alternative way of 

analyzing economic institutions and market which operate and functioned with non-economic 

institution, which is broadly functions within larger social and cultural framework with reflective 

empirical evidences. This article discusses the issues based on the data gathered from the two 

case studies through interview tool. The nature of study is qualitative and cases were selected 

purposively. The major purpose of this article is to prove that, market co-exist with, shaped by 

and depend on socio-cultural factor and moral values not only under socialized economic 

behaviors one. The theory which I applied in this study is reflected and supported with cases as 

market is constructed and functions with the relation of social and non-social economic factors. 

The major findings of this study are persons with long-term socio-cultural ties, established social 

networks, confidence, and quality sensitivity engage in economic transactions in the market 

rather than strangers one. People make their decisions on goods and services on their previous 

dealings and moral values with service provider or businessman then continue to deal with those 

they trust not only by the individualistic market-oriented transaction. 

 

Key Words: Atomized Economy, Rational Choice, Malfeasance, Social, Social Networks, Social 

Embeddedness 

 

I. Introduction 

Simply, a market is a place where people go to buy or sell things and services. When people have 

products/skill to sell, they set up a market place. When things/service are sold, people buy the 

product/satisfaction and this helps people to spend and earn money. The market needs to balance 

supply and demand which is determined by the state policy, demographic status of people, socio-

economic status of people etc. In this modern time, we live and enjoy in the age of market, which 

shapes our desire, aspiration, livelihood and everyday life. Similarly, market dynamics are the 

engines of historical social, cultural and economic change vise-versa. Modern economics 

developed from the classical ideas of early thinkers such as Adam Smith and his followers is 
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based on the idea that the economy can be studied as a separate part of a society that operates 

according to its own laws leaving out the larger social or political context in which markets 

operate. In nineteenth century and before, some economists like Ricardo popularized the abstract 

and deductive approach about economic behaviors and market. They focused on market 

behaviors and principles that are economically determined and atomized. Likewise, Hirschma, 

(1982) has examined such types of fascinated markets, as “Large numbers of price-taking 

anonymous buyers and sellers supplied with perfect information…function without any 

prolonged human or social contact between the parties. Under perfect competition, there is no 

room for bargaining, negotiation, remonstration or mutual adjustment and the various operators 

that contract together need not enter into recurrent or continuing relationships as a result of 

which they would get to know each other well” (p. 1473). Likewise, during the late 19
th

 to early 

20
th

, pure economic and economistic dominancy remain in peak position in the world. It was 

assumed and convinced that classical economics is progressive, ideal discipline, which shadowed 

the notion of social embeddedness and formalize the assumption of economic rationality with the 

help mathematical calculative formula (Swedgerg and Granovetter, 2001). According to Karl 

Mittermaier (2020), the Wealth of Nations, by Adam Smith, is widely credited with laying forth 

the ideas of a free-market economy. As the authoritative and market order is the dominant type 

of order in society, its effect was likely strongest as a policy guide, notably throughout the 

nineteenth century. Governments make their edicts mandatory in this system so that law-abiding 

citizens have no choice but to obey and resistant citizens may be forced to comply. There is no 

way out for the person. The situation is different with free associations and its regulations, 

because the individual retains his or her freedom of choice. He does everything voluntarily, and 

that is all that is required for the invisible hand to work. 

 

In contrast to this approach, this paper tries to reflect that social scientists, specifically 

sociologists, have attempted to develop an alternative way of studying economic institutions and 

processes within the larger social structure. The economy is also a part of the social world; it is 

not apart from the rest of society. The core tradition in economic sociology is to seek out and use 

a variety of sources. It includes the idea of Weber, Marx, and Durkheim, to name a few. They 

argue that economic action is a type of social action, that economic action is socially placed, and 

that economic institutions are socially constituted (Swedberg and Granovetter, 2001). Similarly, 

Mittermaier (2020) discussed that markets do not operate in a vacuum. They are important 

aspects of society's institutions. These institutions include not only a legal system that establishes 

property, contract, and other rights and obligations, but also a plethora of conventions, or 

established ways of doing things. Furthermore, social structures in markets operate to reduce 

information costs, give firms access to knowledge about what the competition is doing, allow 

market actors to trust one another, and reduce resource dependencies (Fligstein and Dauter, 

2007). 

 

Market actors are involved in day-to-day social relationship with one another, relationship based 

on trust, friendship, power, cultural understanding and dependence. Buyer and seller also are 

generally familiar to one another and in many cases are involved in repeated exchange and 

transactions. Social networks play in creating trust between buyers and sellers that makes 

exchange possible (Granovetter, 1985). 
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The main argument of Granovetter is market activities and related behavior of the people is 

socially embedded rather than atomized economic rationality. His idea concerns the extent to 

which economic action is embedded in structures of social relations, in modern industrial society 

or how economic behaviors and institutions affected by social relations. And the idea of 

“embeddedness” is identified and conceptualized by Mark Granovetter in 1985. This is idea 

which accomplishes those economic relations between agency or institution are embedded in 

genuine social networks and do not exist in an abstract idealized market. Particularly, the concept 

of “embeddedness” refers to the extent to which non-economic institutions impede with the 

economic activity.  

 

The term “embeddedness” is firstly originated with Karl Polanyi in his book “the great 

transformation”. He substantiates this approach, where Polanyi posited all economies are 

embedded in social relations and institutions. According to Polanyi, in non-capitalistic, pre-

industrial livelihoods are not based on market exchange but on redistribution and reciprocity and 

moral economy (Polanyi, 1944). But in this modern and capitalistic age, at the recent time of this 

research also, moral and social embeddedness is found in every economic institution or in 

everywhere.  

 

In this study, researcher employed two different cases to show the market and non-market 

relationship empirically. One of the cases is related to ‘Ason’ market which is located in 

Kathmandu. It is a historical market place of Nepal. From generation to generation, people of 

every caste, class, religion and region have been continuously visiting there in order to do their 

shopping or to buy their things and goods. It is an interesting fact to know how this market has 

been maintaining the same market values and attraction since then to present time. What are the 

key features of this market that drive people to primarily choose this place in order to buy their 

goods and stuffs?  

 

Similarly, another case is related to ‘Subhan’s Beauty Home’ which is located in Bhaktapur. It is 

absolutely a modern epitome of its establishment in nature, concept and services. There are many 

different types of beauty parlors and beauty care centers established in the city, almost one in 

every alternate building. But surprisingly, ‘Subhan’s Beauty Home’ has earned clients’ choice 

and preference far higher than others.  What’s the latent formula behind this successful business? 

This is big question over here. So, on the ground of this theoretical and conceptual background, 

this study tries to show that market is shaped, constructed and functioned by social behaviors,  

not only by purely rational economic behaviors.  

 

II. Research Methodology 

As P.V Young (1998, p.23) says that case study is a method of exploring and analyzing the life 

of a social unit, be that unit a person, a family, institution, cultural group or even entire 

community, this study also employs the case study method to acquire detail information about 

two market institutions. One is ‘Subhan’s Beauty Home’ and another is ‘Ason’ Market. 

‘Subhan’s Beauty Home’ is simply known as ladies’ beauty parlor established for business 

motive. Similarly, ‘Ason’ market is the historic and ancient market of Nepal where people get 
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salt to gold and birth to death related goods in one place, far more than the modern departmental 

store.  In this study, two cases were purposively selected because both cases were different in 

nature, characteristics, history, forms, shop and goods arrangements, promotion, advertisements, 

competitiveness, and so on. One (‘Ason’ market) is the goods-money transactional market while 

another (Subhan’s Beauty Home) is the service-money transactional market institution. Both 

cases apparently seem purely economic market characters, but both have resembled socio-

cultural embeddedness within them. After selecting the cases, five different participants were 

interviewed in details. The interview was recorded, transcribed, translated, coded and 

thematically categorized. Then key narratives were interpreted in thick description based on the 

objectives of the study. Each case enables the researcher to relate the social relation with the 

non-social institution and activities employed with descriptive research design. Because this 

study describes the prevalent situations or social issues of the market that are rooted in non-

market social relations and morals. 

 

Results 

Network, Trust, Sensitiveness and Social Situatedness beyond the Competitiveness and Rational 

Behavior 

 

Case I: Subhan’s Beauty Home  

To look at the implication of Granovetter's concept of social “embeddedness” of economic 

behaviors, the researcher has taken the case of a beauty parlor named 'Subhan’s Beauty Home', 

located at Suryabinayak, Bhaktapur, Nepal. One of the shareholders of this beauty home Mrs. 

Shrestha says: “we all are experienced, trained, and professionally motivated girls. Our bonding 

of share is more interesting because we are all from different castes and communities. I belong 

to Newar community; the remaining four belong to Dalit, Tamang, and Brahmin communities. 

And the last one is from the Newar community. Similarly, we are from different parts of Nepal. 

Newars and Brahmin are from the urban area of Bhaktapur. Likewise, Dalit and Tamang are 

from the rural areas of Kavre district. All of us have sufficient experience of doing collective 

entrepreneurship in so many different sectors. We have taken advanced training regarding the 

cosmetic and makeover. Our beauty home is mostly crowded by locals as well as general clients 

such as foreign development workers, volunteers, professional women, diplomats, housewives 

and so on. Some other clients are from many parts of the Nepal and beyond. Excluding us, we 

have 10 permanent workers (beauticians) and five are on-call workers. Because this institution 

also provides training to those women who want be self-dependent entrepreneurs in future, we 

shareholders basically engage and focus in promotional activities, upgrading, training and 

client’s satisfaction-based work. We do promote and advertise of our services in the local and 

national magazines like ‘Wow’, ‘Wave’ and so on. Similarly, we are providing attractive salary 

of our workers and we also earn handsome money; therefore, we never have to depend on our 

husband and family to expenses as we want”. From this narrative, it can be theorized that women 

who are engaged in this business are economically empowered and self-driven.  

 

According to G.R. Agrawal (2003), entrepreneurs have long been credited with initiating and 

sustaining socioeconomic growth. The process of starting new businesses is known as 

entrepreneurship. It entails coming up with new ideas. It necessitates taking chances and 
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receiving rewards. Individuals have the option of working for themselves. Others will be able to 

get work as a result of it. Entrepreneurship is a creative and risk-taking mindset. It is the process 

of discovering and bringing together variables of production in order to capitalize on those 

opportunities. Apparently, it looks purely economic market characteristics like hanging public 

hoarding with the list of price and different services, employers for 10-15 labor, and 

advertisement. Not only that, they choose various means to promote their beauty home like 

advertisement on local and international fashion magazine and events, which belong to the 

capitalization and networking of the business. To maintain distinct identity, the institute modifies 

and upgrades its service quality, provides advance training for workers and others from time to 

time, and changes and updates promotional boards or advertisements.  

 

One of the regular clients named Miss Bhima Karki (name changed) aged 25 has been regularly 

visiting this beauty home for the last 10 years. She also adds: “As I grew up young, my face 

became dirty with acnes and pimples. Thereupon, I thought about visiting the best beauty home 

where we could get quality service with satisfaction. Then my mother suggested me visiting this 

beauty home and receiving its service. For the first time, my mother herself brought me here and 

introduced me with the beauty workers and shareholders because she was familiar and had long 

service relationship with this beauty home. Of course, my school friends suggested me going to 

many other parlors and skin care centers, but I finally chose this beauty home because of my 

family network and trust. I have been visiting this beauty home since my age of fifteen. I am still 

regular. Now I mostly do hair straight, manicure, pedicure, facial, hair removing, etc. The most 

loved part of this beauty home is providing varieties of qualitative services and proper 

counselling at reasonable prices in comparison to other parlors of the city”. So, it can easily be 

analyzed that ‘Subhan’s Beauty Home’ provides varieties of services and choices such as 

massage, manicure, pedicure, permanent hair straight, stylist hair cutting, hair coloring, advance 

facial and many more, that are commonly offered at Western and competitive beauty salons. 

These services are supposedly attracted women to this beauty home. The daily transaction of the 

beauty parlor proves that it is a successful, functional and attractive business. Therefore, it can be 

said that this institute has purely been business-oriented, market-exchange oriented, 

economically featured and competitive from the lens of classic economists, under-socialized 

rationalists, formalists or even atomic poles.  

  

In contrast of this economic perspective, interestingly, this beauty home is like a home (ghar) or 

social institution. This institution was started on the partnership of five trained girls from 

different castes classes and ethnic communities as well as different strategic pocket areas. 

Among the shareholders, two are Newars, one Brahmin, one Tamang and one Dalit. Spatially 

they are from different pocket areas of Suryabinayak (urban city) and Kavre (rural area). They 

disseminate information and influence their own communities to visit the institute. Moreover, the 

workers are also from different caste/ethnic communities and different locations. This strategy is 

employed to influence their own kinship and neighborhood network to compete in the market. 

The narrative of Mrs. Shrestha makes this argument lively: “…because of our diverse caste and 

region-based sharing of this beauty home, we have so many benefits. For example, most of the 

clients of our beauty home are familiar and come from families, friends’ circle and network. 

When a new client visits our beauty home, she is sure to visit it again and again. You can also 



35 Bagiswori Journal Vol. 2, No. 1, February, 2022 

observe that so many familiar clients are waiting for their turn. They know each other because 

most of our clients are from family members, friends, co-operative members and kin network of 

their own. We provide special discount for the clients who visit this beauty home more than five 

times continuously. It's been about 25 years that this beauty home has not yet experienced the 

client and economic crisis till the present day since its establishment. This is the good fortune 

and good luck of our institution”. This story indicates that the investors and workers can 

influence their spatial, caste/ethnic and kin clients. Whenever I have visited this beauty home, I 

have found it to be extremely busy with its clients waiting for their turn. I have observed clients 

from different caste/ethnic communities as well as different age groups.  

 

This beauty home has established legacy, expertise and popularity for a long time at 

‘Suryabinayak’. I (the researcher) have also heard about the name and fame of ‘Subhan’s Beauty 

Home’ from my friends and neighbors. There are surely other parlors that have claimed have 

better beauty expertise and brand consciousness than ‘Subhan’s Beauty Home’. But I have 

started visiting this beauty home frequently. Once I have been a familiar and regular customer, 

they provide me their service at cut price. Even if the customers who visit this beauty home 

under the influence of the investors or workers, they receive discount on beauty services as the 

network customers. The display board price is only for strangers and general customers. Because 

of its popularity, customers prefer to visit this beauty home in spite of its higher price in 

comparison to other parlors in the area. The investors are also the members of saving and credit 

cooperatives around Suryabinayak. They also utilize this channel to influence customers.  

Because of wide network and strategies of influence, other parlors around it are not able to 

compete with ‘Subhan’s Beauty Home’. The clear hierarchy of parlors is observed at this area.  

 

Another client aged 30, Mrs Sangita Manandhar, adds that “…I was really upset and frustrated 

because of my hair damage in the process of hair straight in next parlor. That parlor is also 

famous in social media. So many advertisements related to the parlour are also found in many 

social sites. One day I heard about that beauty parlor and went to do hair straight, but they 

damaged my hair. I did not know what and which brand cream was applied in my hair. One 

lucky day when I met my aunt, she suggested me repairing my hair from ‘Subhan’s Beauty 

Home’ from where she had been regularly taking its service. After that, I visited the beauty 

home. It’s almost been three cycle of my hair treatment and my hair is normal now. They showed 

and let me choose the brand of the cream with balanced counselling. I may forget my treatment 

schedule but they remind me on call or through message on time.  So I have trust and attachment 

with the beautician sisters of this beauty home more than my family”. This story of Sangita 

Manandhar suggests that her continuity of visiting this beauty home is based on the trust, 

transparent and balanced counselling, satisfaction and long emotional attachment with its quality 

services, and long friendly relationship. They also call and message her and ask about her days 

and latest news. Therefore, customers believe that ‘Subhan’s Beauty Home’ uses quality and 

branded beauty products which have no side effects. Besides, it has permanent legacy, expert 

manpower, satisfactory services, and familial environment in spite of the commercial principles 

behind everything.  
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Similarly, Mrs Manandhar’s story also reveals that the workers who work for their daily 

subsistence in this beauty home are highly practical. They concern about client’s family affairs, 

and exchange emotions with their clients as if they are their family members. She further adds: 

“we may not have money all the time, but the treatment of our hair or receiving other services is 

scheduled. Even at that time, we do not need to worry because this beauty home provides seven 

days credit bill based on trusty collateral for regular clients. One day I was in a big problem. My 

hair treatment time was getting nearer and I was already reminded about that. At the same time, 

my mother-in-law was admitted in a hospital and my family was in economic crisis. Even at this 

critical moment, ‘Subhan’s Beauty Home’ managed the time as per my convenience and 

provided seven days credit. It was such great immensity and kindness exhibited by this home. Not 

only that, during the first cycle of my hair treatment time, I was in very stressful situation and I 

was planning to separate myself from my husband because he was always skeptical of my every 

behavior and activity. At the periphery of this situation when I visited this beauty home for the 

treatment of my hair, the beautician who treated my hair saw my gloomy face and encouraged 

me to share my problem with her. She also shared many similar stories in different contexts and 

situations. Her each story reflected my situation and extensively soothed me. Since then, I have 

developed deep attachment with her”. On the ground of this story, it can be analyzed that, in the 

process of providing facial, threading, manicure, pedicure and other services, the 

workers/beauticians of this beauty home interact with each other, joke, laugh, talk about fortunes 

and misfortunes, talk about their boyfriends/husbands or other family members and so on. 

Besides, it is also observed that this beauty home provides tea and snacks when clients have to 

wait for long hours. Sometimes the beauty workers and clients also talk about very personal 

affairs, marriage negotiation, trending films and movies, etc. They are also sensitive about the 

beauty products, skin type, and suitable fashion/makeup of each of their clients. The workers 

here also focus on quality rather than quantity and trending fashion. At this point, Granovetter, 

(1985) asserts that morality, trust, and network are responsible for the production and promotion 

of economic life. 

 

This type of social masking proves and reflects that market is embedded in non-market social 

relations. Social embeddedness of market brings together a variety of women and girls from 

different classes, castes, religions, professions, ethnicity, education, and sexuality, and equally 

contribute to enhance togetherness. When social relation is absent, market disorder and 

malfeasance occurs. (Granovetter, 1985).  

 

Nexus of Historic Business and Socio-Cultural Continuity 

Case II: ‘Ason’ Market 

Six streets converge into Asan, creating a constant buzz in the area. The bazaar in Asan draws 

visitors from all around Kathmandu because of the wide range of goods available here. The 

goods includes everything from food, spices, and textiles to electronics and bullion. Asan is 

considered to be one of two historic India-Tibet trade routes that pass via Kathmandu. Asan has a 

long and illustrious history of business and socio-cultural patron-client relationship. Evidence 

proves that the ancient market of Ason has been in existence since the 6th century. An 

archeologically important stone tap found here, with the name of King Man Dev inscribed in it, 

proves its existence since his time. Although the market does not seem that large, one can find 
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here anything one needs. It sells things ranging from groceries to construction materials. Still 

today, people, even from the remote places, visit the market place for shopping as they believe, 

whatever be the things, they can buy there. People still visit the market from distance with 

confidence that they can buy anything they need (Oriental treks, 2020). ‘Ason’, one of the oldest 

and popular markets in the Kathmandu city, can be taken as a good example of the market that is 

totally driven by our social structure and networks. For me as a researcher personally as well, it 

resembles the traditional department store that is well known as ‘salt to gold market’, where we 

can find everything. On the occasion of ‘Maghesakranti’ (one of famous festivals of Nepal, 

celebrated on the first day of the month Magh) that fall in the middle of January (14
th

 or 15
th

), so 

many people flock to a grocery shop located at a corner of ‘Ason’ market. Most of the visitors to 

this grocery are familiar with the shopkeeper. The long buyer-seller relationship and network is 

reflected from the story narrated by 35-year-old Sarala Adhikari. “I am from Budhanilkantha. I 

have chosen this shop because I have heard a lot about this place or market from many people 

and my family, too. My family members suggested me visiting this place believing that the goods 

available here are really good and qualitative and value the price that we pay. Thus, my trust 

has increased and my continuity to this place has developed through the networking” 

 

 She further adds that “almost all of my family members come here because of their trust to this 

place. As I know, from the time of my grandparents, my family has been continuously visiting 

‘Ason market’. We individually don’t have any personal relation with the sellers, but we have the 

trust that the market is really good, and everybody (family, relatives, neighbours) claims it to be 

so. The distance of my residence and ‘Ason’ market is about 13 kilometers far. There are many 

marts and malls on the way. In spite of that, I frequently visit ‘Ason’ markte in order to buy the 

traditional, cultural and festive goods and stuff from here. Today also I am here especially to buy 

‘Chaku’, ‘Tilauri’, ‘Sakhar’, and ‘Toriko Tel’ for ‘Maghesakranti’. I trust on ‘Ason market’ 

not only because of my personal relationship but also because of the trust that I have built up for 

due to my continual visit and marketing practices in this place. It has always been the place of 

my first priority for shopping the cultural items, foods, beverages and ritual-related stuff. I 

rarely do shopping in other places for these stuff. My trust has also been strengthened by the 

suggestion of my family, friends, and relatives and my social relation that has always pushed me 

to go to this local and cultural market”.  On the basis of this narrative, it can be said that social 

network and long-term relationship are embedded in masking with economic activities. ‘Ason’ is 

not a super market that has been developed in a day. It has its own history. At the center of 

Newars community, it is famous and has gradually emerged as the business market. It is also said 

that Newars are famous for doing different traditional business activities.  

 

60-year Krishna Man Taladhar, who is also known as Krishman ‘Sahu’ (a merchant), says that 

‘traditionally, ‘Ason’ market is famous for special items like jaggery (chaku), pure mustard oil 

and other cultural stuff. From my 5
th

 generation, we have been following this business 

continuously. People believe that many things which cannot be found in departmental stores can 

be found in ‘Ason’ market easily. Different goods that are required in particular festivals can 

easily found here because Newar community is more conscious about these things because of 

their cultural belief and practices. So, here is the easy availability of goods that are mostly 

required in festivals like ‘Dashain’, ‘Tihar’, ‘Naag Panchami’, ‘Rakshyabandhan’, etc”.  This 
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narrative suggests that Newars are the main traders in this area. They are also popularly known 

to be loyal businessmen in the area. This trust on the specific community has also become a 

determinant factor of the market in ‘Ason’. Being a part of our social structure and culture, this 

market has earned the high trust of people from every community who live in and around 

Kathmandu valley, and from different parts of country to some extent and has been the centre of 

their shopping or trading.  

 

III. Discussion 

The majority of literature illuminates that pre-market societies ore embedded in social relation 

and moral values but become more independent with modernization. In this regard, according to 

Karl Polanyi (1944), pre-modern societies are generated and guided by this type of economies in 

which all economic activities are run through morality, social values, norms, trust, belief, 

obligation and socialization. There is no sense of individuality, no market-oriented transaction, 

zero sense of profit and loss, no competitiveness, no rationality, but purely social interaction, 

social relation, substantial economic behaviors and reciprocity based economic embeddedness. 

But when this type of society shifts to a modern form, the moral economy is collapsed; people’s 

obligation is vanished; and negotiation, bargaining and mutual adjustment are almost cleared. 

Rather economic rationality and totally competitive and profit-oriented market and institution 

flourish. A great transformation appears there. A social man turns into an economic man. But 

surprisingly this study has uncovered the opposite findings.  

 

Based on the case of ‘Ason Market’, this economic institution is very ancient in nature. There is 

no absence of social morality and obligation. There is strong masking of the non-economic and 

economic behaviors. Economic behaviors and decision making in ‘Ason Market’ is not so much 

based on individual choices, but rather, it is embedded on social relationship of long time. As 

mentioned by Metcalfe & Ward (2002) “Cultural economies tend to be organized around dense 

networks of small–medium enterprises, producing high degrees of interdependence, with larger 

firms networked in at certain points” (p.122). Cultural values, moral concern, religion, kinship 

and social networks are most important to business continuity. This argument is based on purely 

substantive and normative view, it is related to Dennis Wrong’s concept of over-socialized 

concept of man (Wrong, 1961).     

 

Granovetter argued that even in pre-modern or pre-industrial societies, there were elements of 

economic market exchange. The peoples' behaviors were not totally based on reciprocity and 

redistribution. He argued that pre-modern people had minimum sense of profit and loss. The 

modern economic behavior, as mentioned by Karl Polanyi, matches with the concept of under-

socialization. Traditional or classical economic theory acknowledges the under-socialization 

concept, and assumes that many individual actors have perfect knowledge and rational decision 

systems, ignoring possibilities of long-term relationship between a buyer and a seller.  

 

According to pure economics, trust is reduced in social model of business. In the instance of 

mistrust or delinquency, buyers will move on to another seller. Competition renders political 

control unnecessarily. All behavior is controlled by market. This argument is not suited with the 

case of ‘Ason market’ and ‘Subhan’s Beauty Home’. Because many people and I still visit ‘Ason 
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Market’ because of long term network, relationship, transparent price and quality goods, trust of 

quality and availability of a variety of goods in one place. Five generation of my family members 

have been visiting this market continuously. My family believes that no other shopping mall and 

shopping complex can take the place of ‘Ason’ market in the case of quality goods and moral 

shopkeeper. And so is the case with ‘Subhan’s Beauty Home’. 

 

Just as “…factory worker is more sensitive to the attitude of their fellow workers than to purely 

economic incentive…” (Wrong 1961, Pp. 188-189), the workers in ‘Subhan’s Beauty Home’ 

who work for their subsistence in this institute are highly practical and sensitive to each other 

and to their clients. They are concerned about their clients’ family affairs, and they exchange 

emotions with them (clients) as if they are family members. They share their personal problems, 

discuss about family issues, exchange their personal emotions, laugh, joke, and maintain 

customer’s privacy as well. This beauty home is also sensitive in the context of using quality and 

branded beauty products without no side effects to their clients. This type of non-economic 

behaviors are embedded in economic activities of this institution. It has, at first, contributed 

significantly to reduce conflict and malfeasance and then to promote and develop business in the 

long run.  

 

The term ‘social embeddedness’ is conceptualized by economic sociologist Mark Granovetter. 

Granovetter (1985) examines that, in market society, economic activities also present and operate 

there. Neoclassical views of economics disintegrate the economic activities of humans from 

culture, society, social network, long-term relationship, moral values, etc, and always focus on 

individualistic behaviors, atomized operation and free/atomized market. He adapted the notion of 

embeddedness to market cultures, proving that even there, pre-existing social links impact 

“rational” economic exchange. Individual economic agency was shown to be imbedded in 

networks of strong personal relationships in his research of Chinese business networks in 

Indonesia. The creation of personal relationships between dealers and customers is a part of the 

clientalization process in the business activities of both cases of this study. Certain fraud, crime, 

and conflict are simply impossible because social bond and long-term social masking cannot 

permit the opportunity to manipulate the account and activities.  

 

According to Granovetter (1985), the occurrence of above stated social network inhibits 

malfeasance. Furthermore, his main argument towards the problem of social embeddedness is 

about the connectedness of economic action within sociological theory and his attempt at 

explaining the economic embeddedness has either been under-socialized or over-socialized. 

Ironically, he argues that both under and over socialization views suffer from the statement of 

individual actors, one based on economic choices and the other on social norms. He sees both 

extremists in the debate as “automizing” the individual as blindly obedient either to “perfect 

knowledge” decision making or social norms. His view is similar to Gidden’s views on 

structuration in that one may gain better understanding by acknowledging that both extreme 

views are important and coincided one another and must be considered simultaneously. 

Granovetter also applies his logic to the issue of transactional trust and misconduct. Traditional 

economic notions of gentleman actors' over-socialized views of universal morality are off the 
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mark. Instead, he demonstrates that embeddedness theory recognizes that the ongoing network of 

social interactions between people deters wrongdoing. 

 

According to Macaulay (1963), salesmen on the other hand are often familiar with purchasing 

agents. It is possible that the same two people have dealt with each other for five to twenty-five 

years. Each individual has something to offer the other. Since people have evidenced the five 

generational historical relation with ‘Ason Market’, they know and are familiar with each 

merchant with their respective available good and stuff. They have win-win relationship for a 

long history over there. People guide their choice based on past action and long-term relations 

through time space with people and continue to deal with those they trust. Therefore, he attempts 

to find a more appropriate middle ground between economic theory that under-socialize behavior 

and much of the existing sociological theory that over-socialize behaviors. Granovetter believes 

that these both extremists have embeddedness problem and it is more accurate to view the 

economic rationality as “embedded” within social relationship. 

 

IV. Conclusion 

Based on the facts, I may conclude that in processes of clients and patron relationship, the 

formation of personal ties between traders and clients is as important as, if not more important 

than, the economic transactions involved. Individuals involved in long-term continuing 

relationships, established social networks, confidence, and quality sensitiveness carry out the 

economic trades rather than strangers one. People's choices upon goods and services are based on 

the past legacy with people and they continue to deal with those they trust.  

 

Granovetter’s ideas of social embeddedness concerns that economic behavior of modern 

societies not only operate through the atomistic economic rationality or perfect competitiveness 

rather than social relationship, long-term interaction, ethics, morality and social values, and also 

important thing is social network, trust and latent or discouraged malfeasance through long term 

social relationship (Granovetter,1985). According to Granovetter, under and over socialized 

concept of economic behaviors could not be understood separately or distinctly as Polyanyi did 

great transformation in his writing (1944). But these both views have come coincidently and 

simultaneously. Friendship, long-lasting personal connection and dense network really influence 

business and market connection everywhere. Therefore, the cases of two market institutions 

‘Subhan’s Beauty Home’ and ‘Ason’ market are perfectly associated with these arguments of 

market. Thus socially-constructed market is not out there but in here. Both cases simulate that 

market behaviors are not only independently functioned and maintained by economic and 

utilitarian transaction on time but also moral economic behaviors are embedded. In such 

situations, it does not matter whether the market is modern or traditional in origin and nature.  
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Menstruation: A Silent Harassment among Women and Girls 
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Abstract 

This paper tries to address one of the cultural taboos related with menstruation existing and in 

practice in Nepalese society, creating an incident of social harassment for women and girls, in a 

silent mode, in the name of social norms. A methodology of unstructured one to one interview 

and a group discussion were employed to dig inside the issue which ends up with the remark of 

being in intimidation, annoyance, hassle, stigmatize, discriminate, and other ill-practices. This 

write-up might contribute to re-think on harmful menstruation practices in order to bring 

positive change in cultural practice and making menstruation talk more open in society. 

 

Key Words: Cultural Taboos, Social Harassment, Menstruation, Incident, Societal Norms 

 

I. Introduction 

Menstruation is a natural phenomenon that happens in the female body when entering in the 

puberty stage. Medically, menstruation (also termed ‘period’ or ‘bleeding’) is the process in a 

woman of discharging (through the vagina) blood and other materials from the lining of the 

uterus at about monthly interval from puberty until menopause (Medicine Net newsletter, 2019). 

According to Collin dictionary, Harassment is a behavior which is intended to trouble or annoy 

someone. Similarly, Citizen Advice defines it as ‘Harassment is unwanted behavior which you 

find offensive or which makes you feel intimidated or humiliated. It can happen on its own or 

alongside other forms of discrimination’.  

 

An Equality Act 2010 regards harassment as unlawful discrimination if it is because of or 

connected to one of these things: age, disability, gender reassignment, race, religion or belief, 

sex and sexual orientation. Equality Act considered these things as protected characteristics and 

harassment from among one of these characteristics is called harassment related to a protected 

characteristic (Citizen advice, 2021). 

 

Further it says it is harassment where the behavior is meant to or has the effect of either: 

a. violating your dignity. 

b. creating an intimidating, hostile, degrading, humiliating or offensive environment. 

 

It means it is harassment even if the person harassing you doesn’t mean to offend or intimidate 

you, as far as the harassment has one of the above effects (ibid). 

 

All the ways of harassment are seen to be rightly applied in the case of menstruating girls and 

women. And it also continues silently in the name of socio-cultural practice, manufacturing it as 

a naturalized phenomenon.  
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Problem 

We often talk about harassment that frequently occurs in work places, schools, public venues, 

and private spaces. We also see other forms of harassment practiced in the name of cultural and 

ritual rites, but we remain silent about it. This type of harassment has been going on unnoticed 

since time immemorial, and no doubt, if we do not act upon it promptly, it may continue even 

for many more years in the days to come ahead.  

 

This paper talks about menstrual-related harassment that is still in prevalence in our society. The 

menstrual-related harassment has deteriorated the life of many women and girls and will 

continue to victimize them in the name of socio-cultural norms and practices, i.e. to maintain 

purity, for an uncertain span of time. If we expect zero tolerance against any sort of harassment, 

the instant action must, at first, be taken to end menstrual related harassment through change in 

cultural practices.  

 

In menstrual-related harassment, each individual who practices societal menstrual related rules 

in the name of belief and to sustain culture is an offender. Menstrual related taboos are so deeply 

embedded in the society that they seem very natural and undoubtedly contribute to promote a 

kind of culture of being humiliated in the form of culture practice. Thus, to reflect this glass 

ceiling of silent harassment, this paper sets the following objectives: 

a.  to reflect the behaviors related to menstrual practice that creates humiliating or 

unpleasant feelings. 

b. to ascertain that menstruation taboos are forms of harassment, particularly ‘silent in 

nature’. 

c. to suggest ways to bring a change in menstrual practice in order to lessen intimidation. 

 

Literature Review 

There has been many studies and researches related to menstruation worldwide from different 

dimensions (positive and negative aspects of menstrual blood), but what matter most is 

considering menstrual blood as “bad blood” (PSI/Nepal, MIRA, Maverick, 2017), and literally 

stating that female body is impure during menstruation cycle. This prejudice has led to different 

forms of social ill behaviors like discrimination, restriction in feeding and mobility, oppression 

and even exclusion from daily social activities. The study carried out by PSI/Nepal, MIRA, 

Maverick (2017) found that about 89% of girls in Nepal experienced some forms of restriction 

or exclusion. Hawkey, Usser, Perz, Metusela (2017) stated that menstruation is an internal 

bodily process but the way how women experience and construct menstruation is highly 

influenced by the socio-cultural sphere in which they reside. This very study also reveals that 

menstruation in many non-western countries is strongly associated with dirt, taboos and 

restriction. Menstruating women are excluded from religious ceremonies just because they are 

taken as an agent of spreading pollution, dirt and impurity. These ideologies regard a 

menstruating body as an unclean source of pollution, leading women and girls to feel 

humiliated, and create a moment of being ashamed of their own bodies.  
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Studies on menstruation have shown that taboos related to menstruation are shaped by major 

religions like Hinduism, Islam, Christianity, Judaism, and Buddhism which believe in certain 

kind of restriction and prohibition to menstruating women.  

 

According to Hindu mythology, menstruation is a dosha, rightly referred as ‘Rajaswala Dosha’ 

(Bhartiya, 2013). This kind of cliché strengthens the general public belief to take menstruating 

women as ‘unclean’ beings. It also leads to various kinds of discriminations, intimidation, ill 

behaviors and practices towards them. 

 

In the book “Apavitra Ragat”, Poudel (2018) shares her own experience during menstruation 

and further mentions how Nepali women and girls are discriminated and treated inhumanly. 

Research conducted by her on menstrual practices came up with the findings that rural Nepalese 

women are unaware of undergarments and pads. So they bleed on their clothes. Likewise, in 

many households, women use the same rags for a long period of time. A study by Grogg (2018) 

in Mustang of Nepal found that women and girls cannot afford menstrual pads. So they are 

bound to reuse cloth pads, which require to be washed and dried in sunlight. But due to fear of 

being humiliated, they hang the cloth in dark and private places.  

 

There still exists a tradition called Chhaupadi (isolation of women and girls during their 

menstruation) in Nepal, a cruel socialization where women and girls are evicted once a month 

for four days to the unhygienic outhouse. A study conducted by Poudel (2017) in western Nepal 

revealed that women are regarded impure during their menstruation; everything will be defiled 

from their touch; and they will invite various misfortunes such god’s wrath, death of their 

livestock and destruction of their crops. The study further found that women and girls are made 

to accept this tradition with no room of objection. Women and girls are socialized to keep 

menstruation secret. 

 

Beside Hinduism, other religion like the Quran (2:222) reads “…..it is an impurity so keep away 

from women during it and do not approach them until they are cleansed.” (Bhartiya, 2013) 

 

Similarly, the Bible (Leviticus 15) states “…..in her menstrual impurity; she is 

unclean…whoever touches…shall be unclean and shall wash his clothes and bathe in water and 

be unclean until evening.” (Druet, 2017)  

 

In Buddhism, there is a belief that ghost eats blood so menstruating women attract ghosts, and 

put the life of herself and others in threat. The statement made by the Buddha Dharma Education 

Association further reveals that while fermenting rice, menstruating women should not be 

nearby or the rice will be spoilt (Bhartiya, 2013). Similar statement can also be found in the 

study conducted by Joshi (2017). In 1878, the British Medical Journal posted that discharging 

women made a bacon rot. 

 

 A study conducted by Repta (2004) in the context of western society found that women are 

socialized to be embarrassed, and ashamed and also to feel proud of their menstruation, while 

men are socialized to be distant, uninformed and unaware of menstruation. The case is 
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somewhat similar in Nepalese context. Here too, women and girls are socialized to maintain 

restriction and prohibition when they menstruate. Their menstrual blood is regarded to be ‘dirty’ 

and ‘pollutant’.  

 

Regarding menstruation, Gandhi (the national figure of India) also made a statement saying 

‘menstruation was a manifestation of the distorted soul of women because of their sexuality and 

when woman’s soul became pure, then she would automatically stop menstruating’ (Bhartia, 

2013). Girl’s menarche (the first menstruation cycle) is celebrated in most of the culture as a 

symbol of puberty, but after that, she has to live rest of her 7 days a month with strict restriction, 

prohibition and entitles it as ‘ritually unclean.’ (ibid) 

 

There are many mythologies associated with menstruation and all these are, in fact, creating a 

moment of being harassed, which is usually practiced in the form of discrimination, restriction, 

prohibition, stigmatization, situation of humiliation, ashamed, uneasiness and many more to fit 

under the criteria of purity/pollution. These rosters of restrictions in the name of maintaining 

‘purity’ should be abolished to free women and girls from being harassed.  

 

II. Methodology 

The study in this paper is based on the informal talk with women and girls from Shilgadhi, Doti, 

a district in far-western region of Nepal, and from Kathmandu capital of Nepal. The 

conversation took place in informal session because the researcher had to win their trust so that 

they could openly express their feelings and opinions about ill-practices during menstruation. 

The interaction was typically based on sharing experiences regarding menstruation and its 

taboos. Tools used for interaction was unstructured one-by-one interview, mostly probing in 

nature in both sites and a group discussion in Shilgadhi. 

 

The nature of data was qualitative and the source was primary. A secondary source was also 

used for literature review and to bridge the study issue with primary data. Experiences shared by 

respondents were noted down later in order to avoid any distraction and disruption of 

conversation. In this paper, all together 20 respondents, 10 from each study area, and a group 

discussion comprised of 6 respondents between the ages of 14 to 55 are summarized. 

 

III. Results  

Based on conversation, the researcher found that women and girls who follow traditional 

practices seem to have fear embedded in their mind: fear of being harmed if menstruation rules 

are not followed, fear of causing misfortune to their family members, particularly to male 

members, fear of breaking or changing socio-cultural rules, fear of committing sin, fear from 

God and fear to defy the tradition. The study also found that young generations do not want to 

follow strict rules associated with menstruation, but they fear to revolt or be vocal.  

 

Women and girls from Kathmandu were found to be more liberate (particularly the site being 

urban, open and mixed-society) from restriction and prohibition as of staying in one confined 

room, in-taking of food, entertainment, stepping into kitchen, cooking food for everyone, etc, 

but still they have not been able to avoid some rules, particularly the religious ones as of not 
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going to temple, putting god’s tika, bathing in four days of menstruation to purify themselves, 

participating in the deceased one’s function (sharade) and not worshipping god even at home for 

minimum 7 days and maximum 12 days.  

 

The condition is even worse among girls and women in Shilgadhi. Menstrual girls and women 

have to confine themselves in separate rooms for 7 days and follow the rules assigned for 

menstruation such as separate stairs or path to reach their room, separate utensils, plate, water 

jar, comb, bed, bed sheet, mattress, blanket, etc, — everything separate, treating them as an 

outcast, and if they disobey the rules, then no doubt they will be blamed for bringing 

misfortunes and a moment of humiliation in the family. One of the respondents aged 14 shared 

her experience stating “I cried very badly when I menstruated for the first time. At first, I was 

having bad pain in my lower stomach and then I felt as if my freedom had been snatched out of 

me. Suddenly I became impure and an agent of spreading impurity. I was in a dilemma and 

trauma”. 

 

Similarly, another respondent aged 20 clearly said: “I know it’s not impure or dirty blood and 

my touch does not spread impurity, but what can I do? We girls have to tolerate every kind of 

discomfort, hassle, embarrassment, discrimination and stigmatization just because we bleed”. 

 

There is also a restriction in in-taking nutritious food like ghee, milk, meat, etc, and separate 

utensils and plates have to be used just to maintain ‘purity’.  A 20-year old girl commented: “I 

don’t have to cook by myself when I menstruate, but I have a separate room to stay and a 

separate plate to eat my food. They ask me to hold my plate and they pour food in my plate with 

caution so that their utensils would not touch my plate. Every time I feel so discriminated and 

hassled but I am helpless”. 

 

All these statements reveal the truth of violation of dignity, a situation of humiliation among 

women and girls.  

 

For 4 to 7 days of menstruation, every woman and girl has to take bath early in the morning. 

When it is still dark, they are not allowed to bathe in the regular bathroom and they have to use 

open space like backyard. They have to change and wash their clothes everyday for 4 to 7 days 

after taking bath. On the 7
th

 day, they have to wash everything used by them like bed sheet, 

blankets, curtain, etc. They have to clean the room with mixture of cow dung and rato mato (red 

soil) and sprinkle pure water everywhere — over them and in the room. This practice is 

considered as a process of getting “purity” again. In some cases, it is even worse; women/girls 

have to drink cow’s pee to purify their body. Regarding this ritual, one of the female participants 

expressed: “I really do feel bad from inside whenever I have to drink cow’s pee. I don’t know 

why we girls are treated in such a way just because we menstruate. How can cow’s pee purify 

us? Menstruation is a natural process and this kind of bad ritual is in practice. People nearby 

also pass the comments such as ‘did you have cow’s pee or you cheat?’. I don’t like the time I 

menstruate but I don’t have a choice. Menstruation is not my choice and I don’t have any option 

besides following it.” 
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Similarly, another respondent mentioned: “I fear when I bath in the backyard early in the 

morning. When it is still dark, it is even worse during winter season. It is open space and I fear a 

snake will bite me or someone will rape me or you know…….. I don’t know why but I really fear 

and I am annoyed.” 

 

These above quotes are related to the harassment under protected characteristics: religion, belief 

and sex under equality act. 

 

Toileting is also very challenging for them. They are not allowed to use a regular toilet. They 

have to use a separate toilet without water supply. And such a toilet is generally constructed far 

from the place they stay. It is too risky and life threatening, especially at night time. This place is 

frequently haunted by wild animals at night. Regarding the same issue and the use of toilet 

during day time, one of the respondents said: “I feel annoyed and uncomfortable while going to 

that toilet in day light because everyone will know that I am menstruating and I don’t want 

everyone to know about it. I think people will take me in a different way. I feel they are judging 

us. So, I usually avoid drinking water, and I use toilet only if I fail to hold myself any more. 

Otherwise, I will wait until the evening and the night.” 

 

Annoyance and discomfort are the outcomes of the unfriendly environment created by the 

menstrual taboo. Obviously toileting is a physical act of a human being, but the trend of 

maintaining a separate toilet during menstruation creates a hostile situation. And this sort of 

social practice naturally undermines the biological process of menstruation, creating the moment 

of harassment of females. 

 

On one of the queries regarding the belief that something bad might happen either to them or to 

their family members if menstrual rules are not followed, a 35-year-old respondent from 

Shilgadhi said: “Yes, I myself have undergone this bitter experience. Once I mistakenly 

happened to touch my husband’s belonging and his health started deteriorating. This is because 

he is the one who offered food to our deceased ancestor (another traditional practice) and my 

touch made thing impure. So, I believe in menstrual rules and I persuade my daughters to follow 

the same as I did.” 

 

Similarly, another respondent of age 49 from Kathmandu replied: “I strictly follow all the rules 

and I believe it because I have seen my husband had a health problem when I was careless with 

the rules. He starts shaking if purity is not maintained.” 

 

These above statements show that for some women menstrual beliefs do not seem offensive 

themselves and highlights that maintaining menstrual belief is concerned to the purity and health 

of male members of the family. This belief has been silently leading to a form of unlawful 

gender discrimination. 

 

Respondent of age 30 commented: “I am a teacher by profession and I don’t believe in these all 

practices but my in-laws believe. So, I have to follow menstrual rules but I really feel annoyed. I 

just wanted to check, so one time what I did was, I didn’t tell my in-laws that I was 
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menstruating. I cooked food, served them and did everything as usual. They didn’t comment of 

having a headache or any health related issues that time which otherwise they would have 

blamed as I did not follow the menstruation rules. They blamed me earlier of having headache, 

nausea and bad health when I disobeyed the rules. That time, when I didn’t tell them, made me 

realize that previously they might have been pretending to have bad health or with some reason 

they got it but of course not because of my touch. Sometimes I wonder when all these 

superstitions will come to an end.” 

 

Likewise, the respondent of age 17 from Kathmandu said: “I had been to temple knowingly 

when I was menstruating but alone without letting my family members know about it. Nothing 

bad happened neither to me nor to my family. I just wanted to check how my menstruation could 

turn out bad to someone when I did not follow the traditional practice.” 

 

Another respondent of age 35 from Kathmandu said: “I myself don’t believe in all the rules but 

my in-laws believe them, so I have to follow. I don’t regard menstruation makes us impure or 

any bad thing might happen from our touch, I have given much freedom to my daughters as I 

want to bring change in these ill-practices associated with menstruation but the big obstacle is 

that these cultural taboos are so deeply embedded within us that it’s difficult to abandon easily. 

Our fear plays a huge factor in coming forward against these ill-practices.” 

 

These opinions with the belief something bad might happen from the touch of menstruating girls 

and women have led to stigmatize repeatedly female body as defiling agent. Despite the fact, 

belief results nothing such misfortune, just leaving a feeling of degradation. 

 

Regarding the probe on bringing change in menstrual practices, the respondent of age 30 shared: 

“It’s not that we cannot protest, but it takes time and it’s challenging because it’s rooted in our 

religious ritual. Disregarding religious rituals is considered to be sinful, and there is a fear of 

being outcast by the society. Hence, knowingly or unknowingly we have to tolerate everything.” 

 

Similarly, a respondent aged 15 from Kathmandu said: “Once when I asked my mother why I 

was not allowed to enter the temple during my menstrual cycle, she replied me not to ask this 

kind of question. She just said that it has been practiced for ages and we have to follow it.” 

 

Likewise, another 38-year-old respondent from Kathmandu said: “These rules are all human 

made. When I was unmarried, my mother made me follow these rules of maintaining purity 

through restriction on certain activities. Luckily, I got married in an open-minded family, where, 

during menstruation, I am allowed to cook food and serve my family members. My husband also 

serves food to his decease ancestors during my menstruating time. Once I was in my third day of 

menstruation and someone from our relatives demised. There was no one else in the house. So, I 

had to go to their house. My relatives told me to take a bath. Then only I could attend the 

funeral function. Similarly, we have a tradition of serving food to deceased one on 7
th

 day of 

demise. I was on my 6
th

 day of menstruation. Some people said that a mother of a son can cook 

food to serve deceased one even on 6
th

 day of her menstruation after taking a bath. Even a priest 
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told me that menstruating daughter can cook food and serve to mourn family members if there is 

no one beside her, on condition if she takes bath daily.” 

 

All these responses reflect that these menstrual beliefs are being transferred subliminally from 

generation to generation, not only among women and girls but to other members of the society 

as well, provoking its silence, despite humans being made to favor with time and space, and 

manufacturing it as naturalized. 

 

IV. Discussion 

The menstruating women and girls are not impure; impurity lies in how one perceives and acts 

accordingly. The practice of taking bath during menstruation actually is to maintain self-hygiene 

and cleanliness. Besides, all these rituals, either religious, social or cultural, are all made 

depending upon time and place and their favorableness. Thus, these menstrual rituals and 

practices indeed are human-made. So, menstrual practices should be managed with dignity. And 

menstruation should be taken as a natural biological process in the body of girls and women 

instead of taking it as a medium to harass them with a tag of purity/pollution. 

 

Most women and girls seem to be in dilemma regarding bringing a change in menstrual practice 

as it is embedded in religious belief. Almost all women and girls ignore the incidents that 

happen with them and use it as one of the strong coping strategies instead of speaking and acting 

against it. Belief on menstruation practices is deeply inculcated in the mind of women and girls 

from an early age. The intimidation that something bad might happen to them or their family 

members forbid them abandoning and acting against these practices. It is because menstrual 

belief is chained with cultural norms and values, and, hence, each woman and girl naturally 

internalizes it as a part of their life. It is also because menstrual rules are linked with a religion 

and one fears to go against it thinking such an act to be a sin. 

 

There is a constitutional provision of punishment of three months’ jail or fine of three thousand 

rupees or both for those who practice ‘chhaupadi’.  But the government of Nepal does not seem 

accountable to the laws. The Constitution of Nepal 2015 ensures following rights to Nepalese 

citizens, which are directly linked with menstrual discrimination and menstrual health.  

 

Article 16: Right to live with Dignity: 

• Every person shall have the right to live with dignity. 

 

Article 18: Right to Equality: 

• No discrimination shall be made in the application of laws on the ground of origin, 

religion, race, caste, tribe, sex, physical, condition, condition of health, marital status, 

pregnancy, economic condition, language or region, ideology or on similar other 

grounds.  
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Article 24: Right against Untouchability and Discrimination: 

• No person shall be subjected to any form of untouchability or discrimination in any 

private or public places on grounds of his or her origin, caste, tribe, community, 

profession, occupation or physical condition. 

 

Article 35: Right Relating to Health: 

• Every citizen shall have the right of access to clean drinking water and sanitation. 

 

Article 38: Rights of Women:  

No woman shall be subjected to physical, mental, sexual, psychological or other form of 

violence or exploitation on grounds of religion, social, cultural tradition, practice or any other 

grounds. Such act shall be punishable by law, and the victim shall have the right to obtain 

compensation in accordance with law. (Ministry of Law, Justice and Parliamentary Affairs, 

2020) 

 

It has also violated international rights like the Convention on the Rights of the Children (CRC), 

the Convention on Elimination of All Forms of Discrimination against Women (CEDAW) and 

the International Covenant on Economic, Social and Cultural Rights that mentions reproductive 

and sexual rights. Additionally, it also violates several human rights like the right to non-

discrimination, privacy and the right to freedom from inhuman and degrading treatment, from 

abuse and violence (WSSCC, WaterAid, Domestos, 2013). 

 

Despite all these ensured rights, findings depict that women and girls have experienced 

humiliation, discomfort, annoyance, stigmatization, discrimination, and hassle. This can be 

addressed as unlawful harassment because it happens not one time but repeatedly each month 

encompassed by silence and sheathed by myths, reproducing a moment of being harassed by 

passing ill-practices from ages, and manufacturing it as a natural phenomenon.  

 

V. Conclusion 

Menstruation is obviously not a choice for females, but it is a natural process. All menstrual-

related practices are enmeshed in the foundation of belief of purity and pollution. This belief and 

socially constructed code of conducts associated with menstruation put the lives of women and 

girls in vain. They feel inferior; they establish unhealthy relationship with their bodies; and they 

internalize themselves of being impure, consequently resulting in limiting boundaries in their 

life and a state of humiliation. 

 

There is an utmost need to break this silence despite the biggest hurdles and challenges, and to 

emancipate all women and girls from social and cultural bondage in order to live their life with 

dignity, confidence and pride, but not in intimidation or annoyance or harassment. It should be 

practiced freely and naturally, not with the objective of continuing harmful cultural practices. 

 

The study encompasses only the female version of menstrual practices and their experiences. 

The inclusion of fewer numbers of participants is due to the sensitivity of the issue, the 
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participants’ hesitation to speak up and severity of the existing cultural practices. However, 

further study can be conducted in the future incorporating male participants towards their 

perception regarding menstrual practices in order to find out the loophole behind the 

continuation of all the harmful practices. Also a compare and contrast study can be carried out to 

analyze the similarities and differences in such practices/beliefs by incorporating respondents 

from two or more places. The government should sensitively act to eradicate these culture 

related ill-practices and other discriminating acts against women such as ‘sati pratha’, 

‘deukipratha’, ‘kamaiya pratha’ and so on. 
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;f“9] wkfpg] eQmk'/ ls;fg cfGbf]ng Ps cWoog 
    

ljsn k|hfkltljsn k|hfkltljsn k|hfkltljsn k|hfklt1111    
    

j:t';f/j:t';f/j:t';f/j:t';f/    
g]kfnsf] ls;fg cfGbf]ngsf] Oltxf;df eQmk'/sf] ls;fg cfGbf]ng clj:d/0fLo 5 . afnL sf6\g] 

cfGbf]ng, ekf{O{ cfGbf]ng, df]xL nutdf hf]tfxf ls;fgsf] gfd n]vfpg] cleofg, ;fF9] wkfpg] cfGbf]ng, 
e|i6frf/lj/f]wL cfGbf]ng, 5f]/LnfO{ klg df]lxofgL xs lbnfpg] cfGbf]ng, wd{k'qnfO{ df]lxofgL xs lbnfpg] 
cfGbf]ng eQmk'/df rn]sf k|d'v ls;fg cfGbf]ngx¿ x'g\ . To;dWo] ls;fgsf] afnL vfg] / gi6 ug{] 5f8f 
;fF9] wkfpg] cfGbf]ngsf ljleGg kIfx¿sf] ljZn]if0f o; /rgfdf ul/Psf] 5 .  

 
b]zsf clwsf+z If]qh:t} eQmk'/sf ls;fgx¿sf] cfly{s / ;fdflhs cj:yf cToGt} sdhf]/ lyof] . 

To;dfly cfly{s / ;fdflhs ¿kdf cfl>t ls;fgnfO{ ;fx' ;fdGtx¿n] ug{] zf]if0fsf ¿kx¿ cg]s lyP . 
hLljsf]kfh{gsf] nflu s[lifafx]s csf{] ljsNk lyPg . cg]s b'Mv u/]/ nufPsf] afnL uf]8d]n u/]/ km;n 
leq\ofpg l7Ss x'g] a]nf slxn] cl;gf kfgLn] t slxn] lzjhLsf] axfg egL k'lhPsf] ;fF9]n] ;f]t/ kfYof{] . 
5f8f ;fF9]sf] dgf]j}1flgs c;/n] ls;fgnfO{ sdhf]/ kf/]sf] x'GYof] . k|To]s jif{ JolQmut ¿kdf ckgfpg] 
;'/Iff ;hutf lg/Gt/ a]sf/ x'g] uYof{] . o:tf] cj:yfdf afdkGyL ljrf/af6 k|efljt tTsfnLg qmflGtsf/L 
ls;fg sfo{stf{x¿ lg/Gt/ ljdz{df h'6\g yfn] . kfOnf kfOnf ub{} ;fdflhs cleofgsf] ¿k lnof] . 
ls;fglj/f]wL jf hglj/f]wLx¿ To:tf] ;ª\ul7t cleofgnfO{ /f]Sg] jf lbUe|ldt kfg{ cg]s sf]l;; uy{] . la:tf/} 
ls;fgx¿ ;r]t / ;ª\ul7t x'g yfn] . ;don] cfkm"nfO{ k|xf/ ug{] zlQmlj?4 klg ;zQm k|ltjfb ug{] w}o{tf 
jf ;fxz lbnfof] . ;ª\u7gsf] e"ldsf / dxTj a'em]kl5 :jfefljs ¿kdf cfGbf]ngsf] ¿k lnof] . ;fF9] wkfpg] 
cfGbf]ngsf] k|efjsfl/tfn] ls;fg cfGbf]ngsf cg]s r/0fx¿nfO{ ;Dej agfof] . o; cWoogn] eQmk'/ / 
;du| g]kfnsf] tTsfnLg s[lif Joj:yf, s[ifssf] ;d:of, cfly{s, ;fdflhs cj:yf / hgr]tgfsf] ;fdfGo 
cfsng x'g]5 . ;fdfGo cfly{s / ;fdflhs c;Gtf]ifn] klg /fhgLlts ¿k lnPsf] b[i6fGt of] cWoogsf] ;f/ 
xf] . 
    
ljlzi6Ls[t zAbljlzi6Ls[t zAbljlzi6Ls[t zAbljlzi6Ls[t zAb    M M M M ls;fg, cfGbf]ng, ;fF9], ls;fglj/f]wL, ls;fg;d:of, ;fFkfdf, ju{;ª\3if{ 
 
c= ljifo k|j]z 

clxn]h:tf] /f;folgs dn gePsf], pGgt aLp / kfgLsf] ;'ljwf geO{ yf]/} pAhgL x'g] ;dodf 5f8f 
ufO{ / ;fF9]n] afnL gi6 kfl/g' ls;fgx¿nfO{ 7"nf] ;d:of ePsf] lyof] . ljz]if u/]/ 7"nf7fn"x¿n] b"w, bxL, £o" 
cflb vfg 3/3/df ufO{ kfn]sf x'Gy] . pgLx¿ ufO{ JofPkl5 afR5L eP kfNy] eg] afR5f] eP 5f8\g] uy{] . 
csf{]lt/ kj{t]x¿sf] …lav{]Zj/Ú cyf{t\ afR5fafR5L bfg ug{] / 5f8\g] rng lyof] . wd{sf] gfddf 5f]8]sf To:tf 
ax/ 7"nf] ePkl5 ls;fgsf] afnL vfO{ b'Mv lbGy] . ls;fgn] /f]Kgsf] nflu l7Ss kf/]sf] aLp a]gf{ ;fF9]n] 
vfOlbGy] . slxn] kfs]sf] jf kfSg} nfu]sf] afnL laufgf{n] ls;fgn] afnL leq\ofpg} kfpFb}gy] . ;fF9]sf] ayfg 
hgtfsf 7"nf] b'Zdgh:t} lyof] . 5f8f ;fF9]sf] sf/0f ls;fgnfO{ 7"nf] ;d:of lyof] . ;fF9]af6 afnL hf]ufpg 
ls;fgx¿ v]tdf /ft lbg s'y{] . 

                                                           
1 ljsn k|hfklt jfuLZj/L sn]hsf pkk|fWofks x'g'x'G5 . pxfFnfO{ advocatebikal@gmail.com df ;Dks{ ug{ ;lsG5 . 
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 @)!( ;fndf eQmk'/ gu/k~rfotdf lgjf{lrt hgkIfLo kbflwsf/Lx¿sf] kxndf ls;fgsf] afnL 
vfg] 5f8f ufO{, ;fF9] cflb lgoGq0f ug{ rf}kfof lgoGq0f ;ldlt u7g ul/of] . k~rfotn] z'¿df ;fF9] lgoGq0f 
ug{] ;fFkfdf -afnL s'?jf a:g] JolQm_ v8f u/]sf lyP . kl5 ls;fgx¿ cfkm} ldn]/ /f]kgLsf] Ps b'O{ kf7L wfg 
p7fP/ ;fFkfdfsf] Joj:yf ug{ yfn] . alnof / chª\usf ;fF9]nfO{ lgoGq0f ug{ Ps b'O{ JolQmn] ;Dej lyPg . 
a]nfa]nf To:tf ;fF9]n] dfG5]nfO{ nv]6\Yof] . ;fFkfdf a:bfa:b} klg ;fF9] afnLdf k:Yof] . xl/of] kmfF6df k;]kl5 
wkfpg t d'l:sn} kYof]{ . otfaf6 wkfof] ptf, ptfaf6 otf, km]l/ pxL ;d:of . 

 
ls;fgsf] dfuadf]lhd ;fF9] a6'n]/ s[lifIf]qeGbf w]/} 6f9f wkfpg] of]hgf aGof] . ls;fgx¿ ;ª\ul7t 

ePsf] / ;fF9] wkfpg] sfd ls;fglj/f]wL ;fdGtx¿nfO{ dg k/]sf] lyPg . ;fF9] wkfpg hfg] ls;fgx¿nfO{ 
;fdGtL :jefjsf dflg;x¿n] afwf lbg vf]h] . ls;fg / tL dfG5] b'O{ kIfaLrsf] ;ª\3if{n] ju{ ;ª\3if{sf] ¿k 
lnof] . ToxL P]ltxfl;s 36\gfnfO{ ;fF9] wkfpg] cfGbf]ng elgPsf] xf] . 

 
cf=cf=cf=cf=    cWcWcWcWoog ljlwoog ljlwoog ljlwoog ljlw    M M M M of] n]v d"ntM j0f{gfTds tyf ljZn]if0ffTds ljlwdf cfwfl/t 5 . låtLo ;|f]tsf] ¿kdf 
;Lldt n]v, /rgf / k':ts k|d'v cfwf/ x'g\ eg] k|fylds ;|f]tsf] ¿kdf ls;fg cfGbf]ngdf k|ToIf 
;xefuLx¿sf] cg'ej cg'e"ltnfO{ oyf]lrt :yfg lbg] k|of; ul/Psf] 5 . 
    
O=O=O=O=    cWocWocWocWoog ljZn]if0fog ljZn]if0fog ljZn]if0fog ljZn]if0f    
;fF9] / dfgjLo cfGbf]ng;fF9] / dfgjLo cfGbf]ng;fF9] / dfgjLo cfGbf]ng;fF9] / dfgjLo cfGbf]ng    
 ufO{nfO{ uf}dftf dfGg] ;dfhdf b"wsf] nflu ufO{ kfNg] eP klg g]jf/ ;dfhdf uf]? ghf]Tg] ePsfn] 
pkTosfdf ;fF9] kfNg] rng lj/n} lyof] . ufO{ kfNg]x¿ afR5f] hGd]kl5 ljleGg axfgfdf 5f8f 5f8\g] uy{] . 
ToxL afR5fx¿ otfplt nfUg] qmddf ls;fgsf] aLp, a]gf{ / kfs]sf] afnL e]6fpFy] . 7"nf] ;ª\Vofdf ePkl5 
ls;fgsf] kmfF6el/sf] afnL vfg jf gi6 ug{ ;do g} nfUb}gYof] . cfkm"nfO{ b'Mv lbg] ;fF9] wkfpg] ls;fgx¿ 
;fdGtL :jefjsf wgLx¿sf]] tf/f] aGg] uy{] . o;/L ls;fg / ;fdGtLx¿aLr ;ª\3if{ x'Fbf ;fgf] ljifo rls{P/ 
juL{o d'2f aGg k'u]sf] lyof] . 
 

eQmk'/ ls;fg cfGbf]ngsf Ps cu'jf df]xgaL/ s':dfsf cg';f/ b"w glbg] …yfs]sf] ufO{ jf ;fF9]Ú uf]? 
hf]TgnfO{ sfd nfUg] eP klg otflt/ uf]? hf]Tg] rng gePsfn] ufO{kfnsx? To:tf ufO{ uf]? Tolts} kfNg 
;Dej gePkl5 5f8\g] uy{]≤ k|foM /flt /flt cfFvfdf k§L afFw]/ ;fF9] 5f]l8GYof], tfls ;fF9] k'gM 3/df kmls{g 
g;lsof];\ .  To;a]nf ;fF9] lsga]r ug{ klg gldNg] ePsfn] dxfb]jsf gfddf 5f]l8GYof] . To;/L 5f8\g] 
qmddf ;fF9]sf gfddf r/0f If]qsf nflu egL s]xL hUuf klg 5f]l8GYof] . sltn] hUuf klg 5f]8\b}gy] -av'G5]+, 
@)&@_ . tfynLsf ls;fg sfo{stf{ s]z/axfb'/ v8\sfsf cg';f/ To;a]nf ljz]if u/]/ kj{t]x¿sf dfG5] 
d/]kl5 !! cf}+ lbgdf …lav{]Zj/Ú cyf{t\ afR5fafR5L bfg ug{] rng lyof] . To;/L bfg ul/Psf afR5fafR5L 
km]l/ 3/df /fVg x'Fb}g eGg] dfGotf lyof] . To;/L bfg ubf{ afR5fafR5LnfO{ 8fd]/ 5fl8GYof] / 8fDbf kL8fn] 
afR5fafR5Lx¿ s/fpFy] . To;/L s/fPsf] cfjfh :ju{;Dd ;'lgG5 eg]/ afx'gn] 9fF6\y] / ;f]emfl;wfx¿ xf]nf 
lg eGb} ljZjf; uy{] .  

 
csf{ cu'jf zª\vaxfb'/ ofdfdLsf cg';f/ ;fF9]af6 afnL hf]ufpg ls;fgx¿ v]tdf /ft lbg s'g{ 

a:y] . slt 7fpFdf ef]ln /f]kfOF ug{ kfgL hDdf u/]sf] x'GYof] . v]tfnfx¿nfO{ va/ ul/;s]sf] x'GYof] . aLp 
/fv]sf] 7fpFdf /ftL ;fF9]n] ;a} aLp l;WofOlbGYof] . lbpF;f]sf] nflu vfhf af]s]/ laxfg} v]t k'Ubf aLp x'Fb}gYof] 
. ;a} tof/L a]sf/ x'GYof] . slxn] kfs]sf] jf kfSg} nfu]sf] wfg laufgf{n] ls;fgx¿ afnL leq\ofpg} kfpFb}gy] . 
;fF9] hgtfsf 7"nf] b'Zdgh:t} lyof] . 5f8f ;fF9]sf] sf/0f ls;fgnfO{ 7"nf] ;d:of lyof] . ls;fg cfkm} afnL 
hf]ufpg s'g{ hfg'sf] ljsNk lyPg . …Ps t yf]/} pAhgL, To;df klg lt/f] lt/fg a9L . cem 5f8f rf}kfofn] 
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afnL laufgf{n] ls;fgx¿ dsf{df k/]sf lyPÚ -av'G5]+, pxL_ . To;sf/0f ls;fgnfO{ b'Mv lbg] ;fF9] slxNo} 
gkmls{g] 7fpF;Dd wkfpg] of]hgf aGof] . ;fF9] wkfpg lxF8]sf ls;fgdfly ef}lts cfqmd0f x'g yfn]kl5 
ls;fgx¿ cfGbf]lnt ePsf lyP .  
 
;fwf/0f ls;fg / ls;fglj/f]wL rl/q;fwf/0f ls;fg / ls;fglj/f]wL rl/q;fwf/0f ls;fg / ls;fglj/f]wL rl/q;fwf/0f ls;fg / ls;fglj/f]wL rl/q    

Psflt/ wd{ / k/Dk/fsf] gfddf ;fF9] 5f8f 5f8]sf x'Gy] eg] csf{]lt/ ls;fgsf] b'Mvdf /dfpg] ls;fg 
lj/f]wLx¿ cfkm} klg v]tafnLdf ;fF9] 5f]8\y] . k|foM ls;fgsf] cfkm\g} hUuf x'GgYof], eP klg kof{Kt x'GgYof] . 
wgL / dWod juL{x¿sf] hUuf ls;fgn] hf]t]sf] x'GYof] . ls;fgn] hUuf hf]Tgsf] nflu ltgLx¿sf] 3/sf] 
hGdb]lv dbf{kbf{;Ddsf ;a} sfd l;Q}Fdf ul/lbg'kYof{] . laxfgb]lv tdfv' el/lbg], a9f/s'9f/ ug{], lnkkf]t 
ug{], kfgL NofOlbg], a]nfa]nfdf k/fn, 5\jfnL lbg'kYof{] . afnL p:t} rsf{] ltg{'kYof{] . lhljsf]kfh{g ug{ / 
cfjZos kbf{ C0f, ;/;fk6 ug'{kg{] ePsfn] csf{] ljsNk klg lyPg . ltgLx¿;Fu 8/fP/ ls;fgn] ahf/df 
a]Rg /fv]sf] t/sf/Lsf] efp ug{ klg ;Sb}gy] . ;du|df k|foM hUufjfnf / wgL ;fx' dxfhgx¿ ls;fglj/f]wL 
rl/qsf lyP . ;fx' dxfhgx¿n] ;fF9] wkfpg] cleofgsf] lj/f]w dfq u/]gg\ ;fF9] wkfpg lxF8]sf ls;fgx¿nfO{ 
k'ln; cufl8 /fv]/ s'6lk6\;d]t u/]sf] s':dfsf] cg'ej 5 . tL 36\gfqmdn] ;fdGtL efjgf g} ul/a ls;fgnfO{ 
;tfpg] s'lT;t lgot xf] eGg] k|tLt x'G5 . 

 
ahf/df ;fx' dxfhgx¿ l6g 76fP/ ;fF9] h'wfpg] uy{] . ltgLx¿ ;fF9]sf] lk7\o"Fdf lxsf{pFb} …xf/{ xf/{Ú 

eGb} h'wfpFy] / To;}df ;fFem laxfgsf] dgf]/~hg uy{] . rf/}lt/ le8n] 3]/]sf] x'GYof] . sfd 5f8]/ ;j{;fwf/0f 
hgtf /ldtf x]g{ a:y] . o;/L ;fF9] h'wfpFbf k"/} af6f] / ahf/ 7Kk x'GYof] . a]nf a]nf b'O{ kIfaLr emu8f x'GYof] 
. ls;fgx¿nfO{ /utfDo x'g] u/L s'6lk6 klg u/]sf] tTsfnLg ls;fg sfo{stf{ gf/fo0f uf];fO{sf] :d/0f 5 . 
…eQmk'/sf] ls;fg cfGbf]ngÚ k':tsdf s[i0feQm ru'lysf cg';f/ aAa/ zd;]/n] )$ ;fndf g} …gfltÚ 
Hofk'x¿sf] cg'/f]wdf rf}kfof lgoGq0f sfg'g NofPsf lyP . Tof] sfg'g nfu" u/fpg eg] lgs} kl5;Dd klg 
uf¥xf] kl//x]sf] lyof] . Pslbg /t+axfb'/ Vofh" / /t+jL/ cfrfh"sf] ufO{ Aof;L a:g] …5\ofsMÚ n] ;dft] . ;fFem 
lem;ld;]df ;dft]sf]n] pgn] tTsfn dlhi6«]6sxfF ufO{ a'emfpg n}hfg EofPgg\ . ptf /t+axfb'/n] eg] d]/f] 
ufO{ rf]/L eof] eg]/ rf]/sf] x'lnof ;d]t lbPsf /x]5g\ . pltv]/ t]haxfb'/ k|;fO{ dlhi6«]6 lyP . /t+axfb'/ 
pgsf a}7s] . laxfg ufO{ a'emfpg eg]/ hfg] lalQs} …;fF v' ;fF v'Ú eg]/ /t+axfb'/n] xf]xNnf ug{ yfn] . …xfdL 
klg k'u]sf lyof}+ . ToxfF emu8f z'¿ eof] . dlhi6«]6n] ldnfkq u/fpg EofP . afnL gf]S;fgL eP afkt eg]/ 
ls;fgnfO{ aL; kfyL wfg lbg'kg{] eof]– sfg'gadf]lhd} . Tof] lbg ;fd\;'d\ eof] . ef]lnkN6 afnL lng hfFbf 
d]/f] a]OHht ePsf] 5 . Tof] a]OHhtLsf] d"No v} eg]/ /t+axfb'/n] ls;fgnfO{ v]b] . afnL lbg] s'/} u/]gg\Ú -
ru'7L, @)^%_ . 

  
5f8f ;fF9] xl/ofnL l;w]kl5 ahf/lt/ k:Yof] . eQmk'/sf 6f]n6f]ndf ;fF9]sf] /fh rNYof] . dfG5] a:g 

agfPsf] kf6Ldf ;fF9] a:g yfNof] . trkfn, 6f}d9L / 6f]n6f]nsf] rf]sdf 7"N7"nf ;fF9]n] b'Mv lbGYof]≤ ls;fgn] 
a]Rg /fv]sf] ;fu ;AhL vfOlbGYof]≤ dfG5]nfO{ a]nfa]nfdf 3fOt] x'g] u/L x'TofOlbGYof] . ahf/df 3/ ePsf ;fx' 
dxfhgx¿nfO{ lbg s6fpg] d];f] aGg] u/]sf] uf];fO{sf] yDofOn] ;fwf/0f ls;fgsf] afWotfdf dWod juL{ ;fx' 
dxfhgx¿sf] ls;fglj/f]wL rl/q cfef; x'GYof] .   
    
afnL hf]ufpg ;fFkfdfafnL hf]ufpg ;fFkfdfafnL hf]ufpg ;fFkfdfafnL hf]ufpg ;fFkfdf    

ls;fgsf] ;d:ofnfO{ Wofgdf /fv]/ @)!( ;fndf eQmk'/ gu/k~rfotdf lgjf{lrt hgkIfLo 
kbflwsf/Lx¿n] ls;fgsf] afnL vfg] 5f8f ufO{, ;fF9] cflb lgoGq0f ug{ rf}kfof lgoGq0f ;ldlt u7g u/] . 
;fF9] lgoGq0fsf nflu eQmk'/ gu/k~rfotn] z¿df ;fFkfdf v8f u/]sf] lyof] . ;fFkfdf eg]sf] gu/ 
k~rfotsf gu/ k|x/Lem}F lyP . ls;fg sfo{stf{ uf];fO{sf cg';f/ ;fFkfdfn] sfnf] em'Kkf ePsf] sfnf] 6f]kL 
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nufPsf] x'GYof] . kl5 ls;fgx¿ cfkm} ldn]/ /f]kgLsf] !–@ kf7L wfg p7fP/ ;fFkfdfsf] Joj:yf ug{ yfn] . 
6f]n 6f]ndf $–% hgf;Dd ;fFkfdf v8f ePsf lyP -uf];fO{, pxL_ . alnof / chª\usf ;fF9]nfO{ lgoGq0f ug{ 
!–@ JolQmn] ;Dej lyPg . To:tf ;fF9]x¿n] a]nfa]nf dfG5]nfO{ nv]6\y] . cfkm\gf] v]tdf gs{6 jf afF;sf] af/ -
jM_ nufP klg ;fWo lyPg . Ps kmfF6df @–# ;fF9] k'u]kl5 laxfg el/df k'/} kmfF6 ;vfk x'GYof] . ;fFkfdf a:g] 
dfG5] klg alnof] / cfFl6nf] x'g'kYof]{ . slxn] sfxL+ ;fFkfdf a:bfa:b} klg ;fF9] k:Yof] . xl/of] kmfF6df k;]kl5 
wkfpg t d'l:sn} kYof]{ . ;fFkfdfx¿ k'ndf afF;sf] af/ / 6f+ufrf nufO{ ;'/Iff lbg a:y] . alnof ;fF9]x¿ Tof] 
af/;d]t gf3]/ hfGy] .  

 
uf]Nd9Lsf d'lQmnfn vfodnLsf cg';f/ kmfF6 kmfF6df 5f8f ;fF9]n] afnL gi6 ug]{ ePsfn] ls;fg;Fu 

rGbf p7fP/ ;fFkfdf /flvGYof] . ;fFkfdfn] kmfF6kmfF6df lgu/fgL uy]{ . kmfF6df rl//x]sf ;fF9]nfO{ vf]hL vf]hL 
wkfOGYof] . ;fF9] klg p:t} rnfv, wkfpg] dfG5] kmls{g gkfpFb} csf{]lt/af6 pxL+ k'UYof] . ls;fg;Fu k/fn 
p7fP/ ;fF9]nfO{ v'jfOGYof] . sltko kf6Ldf ;fF9] y'Gg ldNg] u/L leqkl§ 7fpF agfPsfn] ToxLF klg y'GYof] .  

 
;fF9] lgoGq0f ug{ 7fpF 7fpFdf @–# gfn] kf6Lsf] k5fl8sf] leqL efudf sf]7fh:tf] agfO{ ;fF9] y'Gg] 

ul/GYof] . huftLl:yt xfnsf] kf6L Tolta]nf @ gfn] lyof] . 6f]njf;L;Fu k/fn p7fO{ ;fF9]nfO{ v'jfpg'sf ;fy} 
ls;fgx¿n] kf6Lsf] leqL efudf -sf]7fdf_ ;fF9] y'g]sf lyP -drfd;L, @)&$_ . rf}kfof lgoGq0f P]gn] 
jf:tjdf ls;fgsf] b'Mv sd u/]sf] lyPg . sltkN6 ls;fgn] To:tf ufO{j:t' kqm]/ tTsfnLg ls;fg ;ª\3df 
a'emfpg NofpFy] . ToxL ufO{j:t'nfO{ HjfOF;/x x]/ljrf/ ul//fVg'kYof{] . rf}u'7Lsf] cg'ej 5– …b]udgfsf] 
kmn]rfdf xfdLn] s}og /ft To:tf ufO{j:t'nfO{ VjfP/ lbg/ft kfnf] kx/f lbP/ /fv]sf lyof}F . clnslt afnL 
gf]S;fgLsf] d'cfAhf;Dd kfOPnf ls eg]/ g xf] . t/ slxn] Tof] j:t' s'g} ls;fg}sf] kYof{] / xfdLnfO{ Tof] d'2f 
g lgNg' g cf]sNg' x'GYof] . slxn] j:t'sf dflns sf]xL b]vf kb{}gy] / km]l/ w]/} lbgsf] n]vfk9Lkl5 ufO{j:t' 
lnnfd ul/g'kYof{] . slxn] eg] pN6f] ufO{rf]/ afv|fdf/fsf] cf/f]k v]Kg'kYof{] -ru'7L, pxL_ .Ú o;/L 5f8f rf}kfof 
Ps hl6n ls;fg ;d:ofsf] ¿kdf b]vfkof{] eg] ;f] ;d:of ;dfwfgsf] nflu kLl8t ls;fg :jo+, ;d'bfo / 
hgk|ltlglwsf] kxnsbdL lg/Gt/ rln/Xof] .  
    
sxfF slt <sxfF slt <sxfF slt <sxfF slt <    

ef}lts¿kdf ;fF9] wkfpg] sfo{ 7"nf] s'/f gxf]nf . t/ cGofoL ;fF9] wkfpg] sfo{ cfkm}df Ps cfGbf]ng 
lyof] . oBlk ;fF9] wkfpg s] slthgf pkl:yt eP, uGtJo;Dd s] slt k'u] eGg] olsg 5}g . 6f]n6f]naf6 
ls;fg sfo{stf{ / ;j{;fwf/0f ls;fg nfu]sf] eP klg uGtJo;Dd k'Ug]sf] ;ª\Vof Go"g lyof] . of]hgfcg';f/ 
;fF9] wkfpg] lbg ;a}lt/af6 hDdf ^$ ;fF9] a6'lnP -ls;fg ;ª\3if{, @)&#_ . cu'jf sfo{stf{ df]xgjL/ 
s':dfsf cg';f/ lhNnfel/ 5l/Psf ^)–&) j6f ;fF9] a6'nL gu/sf]6kfl/ k'¥ØfOPsf] lyof] . ru'7Lsf] dtdf 
em08} ;of}+ ;fF9] lyP . 

 
;fFem kb{} lyof] . ;of}+ ls;fg hDdf ePsf lyP . s]xL JolQmx¿ d'n9f]sfaf6} kms{]sf lyP . hfg]x¿sf] 

nflu vfhf, nfnl6g cflb Joj:yf ul/Psf] lyof] . ;fF9] wkfpg] sfddf ;xefuL ls;fgx¿nfO{ v'jfpg # ef/L 
Ro"/f, @ ef/L xl/of] n;'g, @ ef/L e'6]sf] e6\df; vk{gdf nluPsf] lyof] . -ls;L, @)&$_ . uf]Nd9Lsf 
/fds[i0f sjfFn] d'N9f]sfaf6 xl/of] n;'gsf] vk{g af]s]sf lyP . uf]Nd9Ls} d'lQmnfn vfodnLsf cg';f/ 
uf]Nd9L /fd emf]k8Llt/ rGbf p7fP/ vfhfsf] Joj:yf ul/Psf] lyof] -vfodnL, @)&$_. 

 
;fF9] wkfpFb} sdnljgfosaf6 vl/kf6L;Dd k'Ubf cFWof/f]–cFWof/f] eO;s]sf] lyof] . t]nsf]6df Ro"/f, 

n;'g, e6\df; /fv]/ vfhf v'jfOPsf] lyof] -;'jfn, @)&$_ . ;fF9] wkfpg] qmddf Jof;Lb]lv ;xefuL OGb| 
af;'snf t]nsf]6;Dd k'u]sf lyP . ToxfF vfhf vfO{ pgL pt}af6 ;fFv'lt/sf] af6f] x'Fb} kms]{sf lyP . sjfFsf 
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cg';f/ eQmk'/af6 wkfpFb} nu]sf] ;fF9] gu/sf]6df k'u]kl5 sltko :yfgLon] v]tdf hf]Tgsf] nflu egL alnof 
;fF9] 5fgL 5fgL nu]sf lyP . sltko tfdfªn] vfgsf nflu lnPsf lyP . xft}df Ro"/f, n;'g, e6\df; yfk]/ 
vfO/x]sf] cj:yfdf Ps ;fF9] af6}af6f] k5fl8lt/ efu]kl5 ;fF9]nfO{ kmsf{pg] axfgfdf uf]nd9Ls} efOrf 
UjfR5f;Fu} /fdeQm ls;L klg 3/lt/ nfu]sf lyP . …;Fu} hfg] rfxgf eP klg To; lbg >LdtL k/bf]ifsf] j|t 
a;]sfn] ;dodf k|;fb lng gkfP >LdtL ef]s} /xg] ePsfn] rfF8} kms{]sf] lyPF . ;fy} afh]nfO{ yfxf glbO{ 
cfPsf] x'Fbf afh]sf] c8k klg lyof]Ú -ls;L, pxL_ . …v]tdf xfNg dn af]Sb} ubf{ !@–! ah]lt/ ;fF9] wkfpg]x¿ 
b]ve]6 ePsf lyP . e]6]sfdWo] w]/}h;f] sf]g] -gu/sf] tNnf] e]u_ sf a}B / va'{hfx¿, rf]5]+sf ;'jfnx¿, 
tMggLsf ;'jfnx¿ klg lyP . vfhf af]Sg]x¿ sf]g]sf / rf]5]+sf JolQmx¿ lyP . ;fF9] wkfpFbf %)–^) 
hgfeGbf a9L dfG5]x¿ kmfF6}kmfF6 nv]6\b} u/]sf lyPÚ -sdf{rfo{, @)&$_ . jf:tjdf ;fdflhs cleofg yfngL 
ug{'cl3 ;a} s'/fsf] tof/L cfjZos x'G5 . To;sf] Joj:yfkg dxTjk"0f{ x'G5 . oyfy{df To:tf] ;kmn 
Joj:yfkgn] g]t[Tjsf] ljsf; x'g]df b'ljwf 5}g . 
    
cfGbf]ngsf] cfGbf]ngsf] cfGbf]ngsf] cfGbf]ngsf] ¿k¿k¿k¿k/]vf/]vf/]vf/]vf    

s'g} klg cfGbf]ng /x/ geO{ afWofTds kl/l:yltdf ;'ljrfl/t kfOnf x'g] u5{ . 5f8f rf}kfof g} 
ls;fgsf] pGglt k|ultsf] afws eGg] nfu]kl5 To;af6 ;bfsf] nflu d'lQm kfpg oyf]lrt tof/L ug{' ;dosf] 
dfu klg xf] . t/ ;'?cft s;n] ug{] < g]t[Tj s;n] ug{] < To;af6 pTkGg x'g ;Sg] h; ckh; s;n] lng] 
eGg] s'/f dxTjk"0f{ x'G5 . To;qmddf cg]s 5nkmn / tof/Lx¿ ePsf] x'g'k5{ . tTsfnLg sfo{stf{ ls;Ln] 
eg]cg';f/ ls;fgsf] Tof] ;d:of ;dfwfg ug{ uf]Nd9Ll:yt kf6Ldf ePsf] a}7sdf gf/fo0fdfg lah'S5]+n] 
ls;fgsf] afnL vfg] ;fF9] wkfpg ;a}n] ;xof]u ug{ eg]sf lyP . ;fF9] wkfpg] cfGbf]ngsf] tof/L / To;af6 
t/lËt kl/l:yltn] ls;fgx¿ ls;fg ;ª\u7gk|lt cfslif{t x'g yfn]sf] vfodnLsf] dt 5 . 

 
cfGbf]ngsf] ltly, ldlt / ;do sxL+ klg k|sflzt ePsf] b]lvPg . Ps sfo{stf{ bL3{gf/fo0f ;'jfnsf 

cg';f/ Tof] ;do @)!( ;fnsf] h]7 dlxgflt/ lyof] . vfgf vfP/ laxfg * ah]lt/ -ls;L, pxL_ eQmk'/df 
5l/Psf ;fF9]x¿ a6'Ng yfn]sf] /x]5 . ls;fgsf] afnL gi6 ug{] ;fF9] wkfpg] eg]kl5 ;j{;fwf/0f ls;fg 
pT;flxt  x'g} g} eof] . ;Nnfxcg';f/ 6f]n6f]ndf ls;fg sfo{stf{x¿ hDdf x'g yfn] . Jof;L cf;kf;sf 
7fpFaf6 !)–!% ;fF9] hDdf ul/Psf] lyof] . rf/}lt/ 3]/f xfn]/ Ps} 7fpFdf hDdf ug{ vf]Hbf Jof;Ldf kfgL 
e/]sf] sf+uM -sfnLdf6L lemSg vg]sf] ulx/f] ;'?ª h:tf] vfN8f]– lxsf+uM_ df Ps ;fF9] v;]sf] /x]5 . ;a} ldn]/ 
aNntNn ;fF9] aflx/ lgsfn]/ d'N9f]sf k'Ubf sl/a !@ ah]sf] lyof] . afa'sfhL af;'snf, lanL af;'snf, 
s[i0fs'df/ 3f]+h", uf]7] af;'snf, k'0o/fh af;'snf, efOrf n3'nufot Jof;Laf6 #)–$) hgf ;xefuL lyP -
;'jfn, pxL_ . ;fF9] wkfpFbf s;}nfO{ gf]S;fg geP klg s;} s;}nfO{ dg k/]sf] lyPg . /fdeQm ls;Lsf 
cg';f/ To;qmddf ;'s'n9f]sfdf bfp/f -sn]rf l;+_ a]Rg] t'Orf cfFrfh"nufot;Fu emu8f eof] . u0f]zdfg 
Uj+un] …dftf+Ú y/sf Ps ls;fgnfO{ xft} xfn] klg To;sf] a]jf:tf u/L wkfpFb} nu]sf lyP . cfkm\gf] Pl/of 
xg'dfgrf, kfFrfv]n If]qdf /x]sf ;fF9] hDdf ug{ yfn]sf] lyof] . cfkm\gf] If]qdf sl/a @) j6f ;fF9] km]nf 
kf/]sf]df wkfpg] qmddf s'g} aLr af6f]af6} efu]sf / vl/kf6L;Dd k'Ubf !$ dWo] & cf]6f otfplt le/kfvfdf 
v;]sf] lyof] -ls;L, pxL_ .  

 
Ps–b'O{ xf]Og ayfgsf ayfg, To;dfly dfG5]eGbf 7"nf ;fF9] wkfpg] sfo{ ;lhnf] lyPg . cu'jf 

sfo{stf{ e}/jaxfb'/ af6Lsf cg';f/ lnjfnLjLdf Ps chª\usf] ;fF9] lyof] . @)÷@) hgfsf] ;d"x agfP/ 
xg'dfgrf vf]nfdf emf/]kl5 b'O{lt/af6 wkfpFb} vf]n}vf]nf a|Xdfo0fL k'¥ofOPsf] lyof] . a|Xdfo0fLaf6 
sdnljgfoslt/ nfg vf]Hbf v'nf 7fpF ePsfn] lgoGq0fdf /fVg ;lsPg . w]/} k|of; ubf{ klg g;s]kl5 To;} 
5fl8Psf] lyof] . ptf sdnljgfos x'Fb} w]/} ;fF9]x¿ gu/sf]6lt/ wkfOFb} lyof] . sdnljgfos k'Ubf w]/} 
dfG5]x¿ cufl8 uO{ ;s]sf lyP . vl/kf6L k'uL;s] eg]sfn] cfkm" rfxL+ hfg kfPg -af6L, @)&$_ . efjgf 
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dfq x'Fb}df To;} sfd x'g] xf]Og . ;do / kfl/jfl/s s'/fn] klg cfGbf]ngdf k|efj kf/]sf To:tf sof}+ ;Gbe{x¿ 
lyP . 

 
hxfF–hxfF ;fF9] /xg]–a:g] xf], ToxfF–ToxfFaf6 wkfpg'kg{] x'Fbf ;f]xL 6f]nsf ls;fgnfO{ wkfpg] lhDdf 

lbOPsf] a'lemof] . ;Nnfxcg';f/ xl/ drfd;L, ls;dfg drfd;L / cGo %–^ hgfn] huftL If]qaf6 ;fF9] 
wkfPsf lyP . Ps b'O{ ub{} 5l/P/ a;]sf ;fF9] Ps} 7fpFdf hDdf ug{ ;lhnf] lyPg . Ps} 7fpFdf k'u]kl5 ;lhn} 
sdnljgfoslt/ wkfPsf lyP -drfd;L, pxL_ . efOrf elgg] lji0f'eQm Ujf5f klg ;fF9] wkfpg] qmddf 
gu/sf]6;Dd k'u]sf lyP . uf]Nd9L oftfaf6 ;fF9] wkfpg qmddf ;fF9]n] Ps aRrfnfO{ s'lNr+bf RofDxfl;+xdf 
emu8f;d]t ePsf] ltgsf] :d/0f 5 . cfkm\gf] v]t …oufÚlt/ ePsfn] uf]Nd9Lsf d'lQmnfn vfodnL laxfg 
pt}lt/ nfu]sf lyP . ToxfFaf6 ;fF9] hDdf u/]/ wkfpFb} d'N9f]sf;Dd k'u]sf vfodnL klg uGtJo;Dd k'Ug 
;s]g . To;lbg >LdtL j|t a;]sf] ePsfn] ;dodf 3/ k'Ug g;lsPnf em}F nfu]/ vfodnL klg ToxL+af6 
kms]{sf lyP . a|t a:g], wd{–sd{ ug{] / >Ldfg\nfO{ klxnf] k|;fb afF8]kl5 dfq cfkm"n] vfg] u/]df >Ldfg\sf] 
cfo' a9\g] ulx/f] ljZjf; oL k|;ª\ux¿af6 b]lvG5 . 

 
uf]Nd9Ls} /fds[i0f sjfFsf cg';f/ 6f]n6f]naf6 nueu #–$ ;o ls;fgx¿ ;xefuL lyP . Tolta]nf 

gu/sf]6 hfg] af6f] ;fF3'/f] lyof] . ls;fgx¿sf] k6'sLsf] sfF;rf a]l/Psf] -s5f8_ x'GYof] . sf]xL /dfOnf]sf 
nflu uPsf t sf]xL lhDd]jf/L k"/f ug{ / sf]xL pHofnf] /x];Dd jf cln dfly;Dd ;Fu} hfpFnf eGg] lx;fan] 
uPsf lyP . sf]xL sf]xLn] cfkm\gf] g}lts lhDd]jf/Lsf] ¿kdf klg ;f]Rby] . uf]Nd9Ls} /fdeQm ls;L eg] 
cfkm\gf] klg afnL laufg{] ;fF9] wkfpg kfpg] ePsfn] a'afsf] cg'dltn] ;xefuL ePsf lyP .  

 
lxF8]/} wkfpg]afx]s ljsNk lyPg . p2]Zod"ns sfddf lxF8\bfsf] ;do s;n] Vofn ug{' < …gu/sf]6 

8fF8fsf] …u8u8]Ú vf]nfdf k'Ubf tLg ;f9]tLg hlt ah]sf] x'g'k5{ . xfdLn] ToxfF lrp/f n;'g e6df; vfof}+ . 
gu/sf]6 8fF8f] sf6]/ O{Gb|fjtL vf]nfsf] tL/df k'Ubf /ft kl/;s]sf] lyof] . ;fF9]nfO{ vf]nfkfl/ hfg] u/L wkfof}+ . 
cf7cf]6f ;fF9] rflx+ vf]nf gt/Lsg aLr}df x]ln/x] . tLgcf]6f rflx+ dWo/ft;Dd x'Nbf klg d/L uP kfgLdf 
k;]gg\ . ca /ft latfpg xfdL glhs}sf] bg'jf/ ufpF k:of}+ . Tof] ufpF kml;{nf k~rfotdf kb{Yof] . xfdL af; 
a;]sf] 3/wgL bg'jf/ åf/] /x]5g\ . ef]lnkN6 Ao"FlemFbf t /ftL vf]nf tg{ gdfg]sf ;fF9]x¿n] ufpFn]sf ux'FafnL 
tx;gx; ul/lbP5g\ eGg] yfxf nfUof] . ufpFn]x¿ l/;fP/ pw'd\ . ltgn] xfdLnfO{ k|wfgk~rsxfF nfg'k¥of] 
eg]/ nu] . af6}df slnnf] pd]/sf j8f ;b:o e]6] . xfdLn] otf gu/k~rfotaf6 nu]sf] kq b]vfPkl5 ltgn] 
xfdLnfO{ ;3fpg' eg]/ ufpFn]nfO{ ;DemfO lbP . km]l/ dfemLx¿sf] 8'Ëfdf a;]/ ;fF9] wkfpg yfNof}+ . ;fF9] eg] 
vf]nf lt/}lt/ s'b\g yfn] . xfdL eLd6f/ k'Uof}+ . ToxfF ufpF g} p7]/ cfO{ ;fF9] n}hfg xfdLl;t cg'dlt dfUg 
yfNof] . xfdLnfO{ s] rflxof] / xfdLn] x'G5 eGof}+ t} klg tLgcf]6f ;fF9] /x\of] g} . Pp6f nª\u8f] lyof] . csf{] 
lgs} a"9f] lyof] . t];|f] ;f¥x} nf];] lyof] . Tolts}df stfaf6 xf] s'lGg . Ps x'n afx'gx¿ b]vfk/] . ltgLx¿n] 
laGtL u/]/ oL ;fF9] xfdLnfO{ lbg'xf];\ xfdLnfO{ logsf] uf]a/} eP klg k'U5 eg]/ eGg yfn] . xfdLn] nf} t 
eGof}+Ú-ru'7L, pxL_ . xfdL gu/sf]6 kfl/ km6slznf eGg] 7fpF;Dd ;fF9] wkfpg uPsf lyof}+ -s':df, pxL_ . 
efjf{rf] a:g] ljZj axfb'/ GofORofO{sf] :d/0fdf cfkm" klg ;fF9] wkfpg] cfGbf]ngdf u0f]z axfb'/ af6L, 1fg 
axfb'/ GofORofO{, ufljGb b'jfn;Fu} gu/sf]6;Dd k'u]sf lyP . 

 
;+of]u xf] jf lgof]u, ;f]xL lbg b'O{ 7fpFdf ;fF9] wkfpg] sfd ePsf lyP . dWok'/sf cu'jf ls;fg 

sfo{stf{ efOk|;fb wf}a~hf/sf cg';f/ ;f]xL lbg dWok'/df 5f8f ;fF9] 5f8\g] JolQm;Fu Ifltk"lt{ e/fO{ lnPsf 
lyP . pxfFsf cg';f/ eQmk'/ s6'~h]sf dfG5]n] kfn]sf ufO{ lbgel/ 5f8f 5f8\y] . To;n] dgk/L ls;fgsf] 
afnL vfOlbGYof] . ufO{n] k/fnsf] s'Go'sf] k/fn ;vfk kfYof{] . ;Nnfxcg';f/ ufO{x¿ wdfwd a6'Nb} 
otfpltaf6 l7dL nfos'df #%–#^ cf]6f ufO{ y'lgPsf lyP . a]n'sflt/ ufO{ vf]Hb} s6'~h]af6 dfG5]x¿ cfOk'u] 
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. ljjfb eof] otf ls;fgx¿ klg w]/} hDdf ePsf lyP . afnLafkt Ifltk"lt{ lt/fpg] dfu eof] . xfdLn] 
k|ltufO{ ?=@%÷– sf] b/n] Ifltk"lt{ dfu u/]sf]df cab]lv ufO{ 5f8f g5f8\g] zt{df k|ltufO{sf] ?=@)÷– sf 
b/n] Ifltk"lt{ lt/fOof] . $ ;o ¿k}of hlt hDdf ePsf]df s] ug{] eGg] s'/f eof] . s;nfO{ s;/L afF8\g] eGg] 
cK7\of/f] ePkl5 JolQmut ¿kdf s;}n] glng] eGg] ;xdlt eof] . lgsf];]/f ehgsf] nflu 7\of;km" -ehg 
k':ts_ agfpg lbg] ;Nnfxcg';f/ k};f lbOof] -wf}a~hf/, ls;fg ;ª\3if{, @)&# c;f]h_ . o;/L ck|Tofl;t 
¿kdf ehg ;d"xsf] nflu ehg k':tssf] hf]xf] x'g' pknlAw g} dfGg'k5{ . 
 
ju{ ;ªju{ ;ªju{ ;ªju{ ;ª\\ \\3if{3if{3if{3if{ 

kLl8t ls;fgsf] afWofTds sbd s;}sf nflu g}lts xfFsh:t} ePsf] /x]5 . To;af6 sltdf abnfsf] 
efjgf hfu]sf] lyof] . lhDdf kfPsf ;ft cf7 hgf gu/sf]6sf] 8fF8flt/ nfu] klg afFsL ls;fgx¿ rflx+ 
aLraLraf6} kms{]sf lyP . gu/leqsf ls;fg kms{+b} ubf{ wd{rf / u0f]zdfgrfx¿sf] tLgrf/cf]6f df]6/af6 
dflg;x¿n] tL ls;fgx¿nfO{ 6fpsf] km'6\g] u/L s'6lk6 u/]5g\ . -ckzAb k|of]u u/L_ …===Hofk' Û kz'kltgfysf] 
b]zdf a;]/ ;fF9] kmfNg n}hfg] ltdLx¿ ÛÚ eGb} s'6lk6 ubf{ s}of}+ ls;fgx¿ 3fOt] ePsf] ru'7Lsf] :d/0f 5 . 
of] s'/f c¿ ls;fgx¿n] yfxf kfPkl5 3/3/af6 sf]bfnLsf] aLF8 / gf]n lnO{ uPsf] atfOG5g\ .  

 
ls;fgx¿ ;ª\ul7t eP/ ;fF9] wkfpg] sfddf nfu]sf] ;fdGtx¿nfO{ dg k/]sf] lyPg . Aof;Lsf sfo{stf{ 

uf]kfnbf; af;'snfsf cg';f/ gu/ k~rfot ;b:o lgjf{lrt gf/fo0fdfg lah'S5]+n] ls;fgsf] g]t[Tj u/L 
ls;fgsf] lxtdf nfu]sf]df cfkm\g} a'af u0f]zdfg lah'S5]+ -Uj+u_ nfO{ dg k/]sf] lyPg . gf/fo0fdfg 
lah'S5]+nfO{ klg cfkm\gf] a'afsf] ljrf/ / lqmofsnfk dg k/]sf] lyPg . ;'s'n9f]sflt/sf ;fx' dxfhgx¿ Ps 
l9Ssf lyP . u0f]zdfg Uj+u ;'s'n9f]sfdf latf{ ;ª\3sf cWoIf lyP . lv5]+sf dLnrf, ;'s'n9f]sfsf gf/f+rf 
kxndfg, uMlx6Lsf Vofh", ;'s'n9f]sfs} eh' -b]j 8«U; cufl8sf] 3/_ h:tf sxlnPsf df]x;'/ JolQmx¿ Ps 
l9Ssf lyP . ahf/df a]Rg /fv]sf] ;fu ;AhLdf ;d]t ltgLx¿n] eg]sf] efp x'GYof] . cGoyf n'6kf6, 
xftkft;Dd x'GYof] -uf]kfnbf;, @)&#_ . ls;fgnfO{ Hofk' egL bafpg rfxg]x¿ leqleq} d'd'{l/Psf lyP -
gfoef/L, @)&#_ . ls;fg Pstfdf cfkm\gf] xf/ ;Demg]sf] sdL gePsf] o;af6 b]lvG5 . 

 
;fF9] wkfpg hfg] ls;fgnfO{ kf7 l;sfpg] of]hgf /x]5 pgLx¿sf] . Tolta]nfsf] gfd rn]sf] uf8L 

afO{/f]8 uf8L elgg] !!% g+= sf] ldlga; lnO{ d'n9f]sf x'Fb} uPsf] gfoef/Lsf] yDofO 5 . ;fFem cFWof/f] x'g 
yfn]sf] lyof] . ;fF9] wkfpg uPsfdWo] sf]xL kmls{/x]sf lyP . d'n9f]sfd} s]xL ls;fgnfO{ pgLx¿n] nv]6L 
nv]6L lk6\g vf]h]sf lyP . Tolta]nf ;a} 6f]nsf ls;fgdf Pstfsf] efjgf lyof] . va/ k'Ug] lalQs} Jof;L / 
cf;kf;sf ls;fgx¿ hDdf ePsfn] ltgLx¿n] ;f]r]h:t} ug{ kfPgg\ . To;kl5 uf8L lnP/ gu/sf]6lt/} nfu] 
. pgLx¿n] aLr aLrdf ptfaf6 kmls{/x]sf hf] ;'s}nfO{ e]6\g] lalQs} ;f]wk'5 g} gu/L s'6\g yfn] . sf]xL vk{g 
af]s]/ v]taf6 kmls{/x]sf lyP -gfoef/L, pxL_ . c¿ s;};Fu e]6 xf]nf / nkm8fdf kl/Pnf eg]/ ls;fgsf] 
vk{g cfkm"n] af]s]/ 3/ kms{]sf] /fdeQm ls;Lsf] ef]ufO /x]5 . To:t} ef]ufO sof}+sf lyP . 

 
…vfhf vfPkl5 xfdL ^–& hgf s]6fs]6Lsf] ;d"x kms{]sf lyof}+ . xfd|f] k5fl8 %÷^ hgfsf] csf{] ;d"xn] 

k5\ofPsf] lyof] . xfdL;Fu s;}n] ;f]w] eg] …v]tdf kfgL x]/]/ cfPsf] eGg"Ú egL l;sfOPsf] lyof] . oft' 
dxfb]j:yfglg/ -xfn 8]/L ePsf] :yfgdf_ k'Ubf ;'s'n9f]sfsf ;fx'x¿ a;]sf] b'O{ n/L -uf8L_ e]6 eof] . 
PSsfl; n/Laf6 em/]/ …;fF9] wkfpg] Hofk"x¿Ú eGb} nfdf] n7Ln] xfdLnfO{ s'6lk6 ug{ yfn] . xfdLnfO{ s'6\b} 
uf8Ldf 7]Nb} ubf{ k5fl8sf] o'jf ;d"x cfOk'u]sfn] xfdLnfO{ 5f8L pgLx¿nfO{ nv]6\b} s'6\g yfn] . ToxL 
df}sfdf xfdL uf8L 5f8]/ efUof}+Ú -;'jfn, pxL_ . uf]Nd9Ls} efOrf UjfR5f klg To;lbg …>LdtLsf] a|t ePsfn] 
vfhf vfP/ ToxLaf6 kms{]sf lyP . Ujf5fnfO{ ls;fg lj/f]wL n6+jL/ eGg] cfrfh"n] Jof/]slg/ e]6]sf eP klg 
Ps} 6f]nsf lrg]sf JolQm ePsfn] xf]nf …P Ujf5f P Ujf5fÚ eGb} df6f]sf] 8Nnfn] lxsf{P em}+ u/L eufPsf lyP . 



60 Bagiswori Journal Vol. 2, No. 1, February, 2022 

;f]emf] ;Lwf dfG5]af6 kl5 sfd lng ;lsg] cfzfdf cfrfh"n] To;lbg efUg] df}sf lbPsf] x'g'k5{Ú -Ujf5f, 
pxL_ . a]n'sLlt/ ;fF9] wkfP/ kms{]sf Ujf5f / cfkm\g} sfsf sfG5f vfodnLnfO{ sf]nktflxn] eGg] 7fpFdf 
;'s'n9f]sfsf ;fx'hLx¿n] s'6lk6 u/]sf lyP . s'6lk6sf] lj/f]wdf 6f]n6f]nsf ls;fgx¿ p7]sf lyP -vfodnL, 
pxL_ . uf]Nd9L a:g] xl/ drfd;L eg] ;fF9] wkfpFb} hfFbf aLr af6f]af6} kms{]sf lyP .  

 
;fF9] wkfP/ kms{]sfdWo] sfG5f eGg] las'gf/f+ dftf+ / ls;+eQm GofORofO{nfO{ vl/kf6L kfgL 6\of+sLlg/ 

e]6fP/ s'6lk6 ul/Psf] lyof] . ltgLx¿nfO{ df]6f] nf}/f] / 7"N7"nf] df6f]sf] 8Nnfn] lxsf{pFbf sfG5f dftf+sf] xft} 
efFr]sf] lyof] . …ls;fg lj/f]wLx¿ !% g+= -gfoef/Ln] !!$ g+= atfPsf]_ sf] uf8Ldf uPsf lyP . ltgLx¿nfO{ 
km]nf kf/]kl5 cGonfO{ rfFu' hfg] af6f]lt/ kmfF6}kmfF6 k7fOPsf] x'Fbf ar]sf lyPÚ -af6L, pxL_ . 

 
rf;'v]nsf ls;fg huGgfy Tjfgfaf;' To;lbg $–% hgf ;fyLx¿ ;fy …afu]Zj/L l:yt …tkfÚ eGg] 

v]tdf wfg /f]Kg] tof/Lsf] nflu dn k'of{pg uPsf lyP . Tolta]nf /f;folgs dnsf] rng lyPg . 3/ 
5]p5fpdf vfnL 7fpFdf …3/sf] r'Nxf]rf}sf a9f/s'8f/af6 s'lxg] a:t', ;f]Q/ hDdf u/L s'xfpg] ;fufnsf] dn 
g} ls;fgsf] lk|o j:t' lyof] . 3/b]lv v]t;Dd # vk{g -ef/L_ dn k'¥ofP/ kms{+b} ubf{ u0f]zdfg 
Uj+unufot;Fu e]6 eof] . …;fF9] wkfpg] oL g} xf]OgÚ egL t;f{Psf lyP . xfdL t dn af]s]/ kms{]sf egL 
pDs]/ cfPsf] Ps}If0fdf afF;af/Llg/ ptfaf6 kms{]sf s]xL JolQmx¿ e]l6Fbf ltgLx¿n] nv]6L nv]6L lk6]sf 
lyPÚ -Tjfgfaf;', @)&$_ .  

 
…af6f]df u0f]zdfg Uj+u, /TgjL/ cfrfh', gfo\rf tdf] -/fd tdf]sf] efO_ uf8L lnO cfPsf lyP . 

cfkm\g} 6f]nsf s]6fx¿ e]6]kl5 ltgLx¿n] ltdLx¿ klg ;fF9] wkfP/ cfPsf] xf]nf xf]Og <Ú egL ;f]w] . xfdLn] 
hjfkm lbg gkfpFb} ltdLx¿nfO{ ;dfOnfg] eGb} uf8Ldf /fv] . lrghfgsf ePsfn] cfkm"x¿nfO{ s]xL u/]gg\ . 
cln dfly nf7L af]s]sf Jof;Lsf dfG5]x¿ e]6]kl5 uf8L /f]Sof] . …;fF9] wkfpg] xf]Og <Ú eGb} ltgLx¿n] s'6lk6 
ug{ yfn] . xfdL la:tf/} uf8Laf6 em/]/ tfk s:of}+ . af6f]df sfnLdf6L af]s]/ kms{]sf Ogfrf]sf s':dfx¿;Fu 
klg e]6 ePsf] lyof]Ú -ls;L, pxL_ . 

 
rf;'v]ns} s[i0f sdf{rfo{sf] egfO klg p:t} 5 . …u0f]zdfg Uj+u, t'O{rf cfFrfh', n6+jL/ cfFrfh', 

ªfo\ªfo\rf eGg] sdf{rfo{nufot ls;fg lj/f]wL sxlnPsf JolQmx¿ ldgLa; lnP/ cfpFbf kfgL 6\of+sLlg/ e]6 
ePsf] lyof]Ú . …;fF9] wkfO; xf]Og <Ú eGbf, …xf]Og afh] dn af]s]/ cfPsfÚ eg]kl5 …n ;/f;/ 3/ hfpÚ elg 
5f8]sf lyP . 3/ k'Ubf pQf 7"n} emu8f ePsf] ;'lgof] . klxnf] cfqmd0f vfhf v'jfO{ kms{]sfx¿ k/]sf lyP -
sdf{rfo{, @)&$_ . 

 
ux'Faf/Ldf n]v]6fnv]6–efufefu–s'6fs'6f–u'xf/ u'xf/ / lrRofx6 rn]sf] lyof] . To:tf]df s]xL 3fOt] 

JolQm 3/ kms{g] cfF6 geP/ /ftel/ ux'Faf/Ld} n's]sf] klg ;'lgof] -gfoef/L, pxL_ . ToxfFaf6 kmls{/x]sf 
ls;fgx¿nfO{ s'6lk6 u/]sf] va/ k'u]kl5 /ftL g} hDdf ePsf ls;fgx¿ dfem Jof;Ldf gf/fo0fdfg lah'S5]+n] 
hf]l;nf] efif0f ug{'ePsf] lyof] . pxfFn] sfo{stf{x¿nfO{ g8/fpg xf}:ofpg'ePsf] lyof] . b]Vg] ;'Gg]x¿sf 
cg';f/ lah'S5]+n] ls;fglj/f]wL;Fu k|ltsf/ ug{ Ps gk'u] b'O{ hfg", b'O{ gk'u] rf/ hfg" eGg'ePsf] lyof] . 
ls;fg lj/f]wL hf] ;'s} eP klg tfg]/ Nofpg / hgtf;fd' pEofpg eGg'ePsf] lyof]– pxfFn] -gfoef/L, pxL_ . 
sjfFsf cg';f/ gf/fo0fdfg lah'S5]+n] ;aeGbf klxn] cfkm\g} a'afnfO{ ab\nf lng eg]sf] s'/f Tolta]nf 6f]n 
6f]ndf rrf{ rn]sf] lyof] -sjfF, pxL_ . o;/L cfkm\g} a'afn] ;fF9] wkfpg] ls;fgx¿nfO{ s'6]sf] va/ kfPkl5 
gf/fo0fdfg lah'S5]+n] /ftf/ft 6f]n6f]ndf a}7s /fVg nufpg'eof] . Ogfrf]sf d+unfn uf]hfsf] 3/df ePsf] 
a}7sdf pxfFn] ls;fgnfO{ s'6\g] hf] sf]xL eP klg abnf lng] eGg'ePsf] lyof] . pxfFn] ;fF9] wkfpg $ lbg 
nfUg ;Sg] eGb} kms{g]a]nf a}08afhf ahfP/ lng hfg] 3f]if0ff ug{'ePsf] lyof] -ls;L, pxL _ . 
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O{=O{=O{=O{=    lgisif{ / ;'emfjlgisif{ / ;'emfjlgisif{ / ;'emfjlgisif{ / ;'emfj    MMMM    

sl/a ^ bzscufl8 ls;fgx¿sf] ;ª\ul7t cleJolQmsf] kl/0ffdn] ls;fg Pstfsf] qmlds lahf/f]k0f 
;Dej eof] . To; 36\gfnuQ} @)@! ;fndf ;/sf/n] nfu" u/]sf] e"ld;'wf/ k~rfotL Joj:yfsf] b]vfjtL jf 
cf8Da/ dfq eP klg eQmk'/sf qmflGtsf/L ls;fg Pstfn] To;nfO{ clwstd pkof]u / clwstd nfe lng 
pTk|]l/t eof] .  

 
zf]if0fsf] ;Ldf lyPg . ul/aLsf] ulx/fO{ gfKg] cfwf/ lyPg . lzIffdf cGwsf/ 5fPsf] lyof] . 

Tolta]nfsf] ls;fgx¿sf] cj:yf ;lDemFbf cfFvf /;fpF5 -GofORofO{, @)&$_ . oBlk qmflGtsf/L ljrf/ af]s]sf 
tTsfnLg sDo'lgi6 ljrf/af6 k|efljt qmflGtsf/L ls;fg sfo{stf{x¿sf] kxndf tTsfnLg ;dfhdf 
zlQmzfnL ju{ zf]ifs ;fdGtx¿sf] lj?4 cleJolQm lbg' sd ;fxl;s lyPg . kl/0ffdtM ls;fg Pstf ;Dej 
eof] .  

 
;fF9] lnnfd gx'g] x'gfn] To;nfO{ gu/sf]6kf/L km6\slznf k'¥ofOof] . ls;fgx¿ ;ª\ul7t ePaf6 

ljrlnt ;fdGtx¿n] ;/sf/sf] cf8 kfP/ To; hgkIfLo sfo{sf] lj/f]w u/]sf] dfq geO{ ;fF9]nfO{ k'gM 
gu/lt/} wkfO{ lbg] tyf ls;fg sfo{stf{nfO{ /utfDo x'g] u/L s'6lk6 u/] . o;sf lj?4 ls;fg hgtf s'6f], 
sf]bfnf] lnP/ p7]≤ k|ltlqmofjfbLx¿nfO{ abnf lnP . s]xL lbg eQmk'/ tgfju|:t eof] / d]lhi6«]6n] gu/df 
sˆo"{;d]t nufP . s]xL ;dokl5 tgfj ;]nfP/ uof] . To; cfGbf]ngn] Psflt/ ls;fgsf] afnL ;+/If0f x'g 
uof] eg] csf{]lt/ ls;fgx¿df ;ª\u7gsf] cfjZostf af]w u/fof] -rfln;], @)%!_ . 

 
;fF9] wkfpg] cfGbf]ngsf sf/0f ls;fgsf afnLgfnL hf]luPsf] lyof] . of] b]v]/ ;fdGtx¿ k|zf;g / 

k'ln;sf] cf8df ls;fgx¿nfO{ t;f{pg] ub{y] . t/ ls;fgx¿n] klg ;fdGtx¿;Fu n8\g 3/fo;L xltof/ af]sL 
lg:s]sf lyP . s':dfn] eg]em}+ ls;fgx¿sf] Pstf / ;ª\ul7t zlQmsf cufl8 ;fdGtx¿sf] s]xL nfu]g . oBlk 
a]nfa]nfdf zf]ifs ;fdGtx¿n] nv]l6Psf ;fF9] kmsf{pg] c;kmn k|of; u/]sf] eP tfklg cflv/Ldf ls;fgx¿n] 
;kmntf k|fKt u¥of] . o;n] ls;fgx¿df ;ª\ul7t x'g'k5{ eGg] efjgfsf] klg ljsf; eof] .    
    
;Gbe{ ;fdu|L;Gbe{ ;fdu|L;Gbe{ ;fdu|L;Gbe{ ;fdu|Lx¿x¿x¿x¿    MMMM    
rfln;], k'ik/fh . @)%! . g]kfnsf] k|hftflGqs cfGbf]ngdf eQmk'/sf] e"ldsf -!((&–@)$&_ lj=;+=. sf7df8f}+ 

. s]=Pn …pboÚ .  
k|hfklt, ljsn . @)^$ . hgcfGbf]ng @ df eQmk'/, lqljlj zf]wkq . ck|sflzt . 
ru'ly, s[i0feQm . @)^%. eQmk'/sf] ls;fg cfGbf]ng . s[i0feQm ru'ly . sf7df8f}+ . 
==== .@)&#. ls;fg ;ª\3if{, jif{ $, cª\s ! . eQmk'/ . g]kfn qmflGtsf/L ls;fg ;ª\3, s]Gb|Lo ;ldlt 
v8\sf, s]z/axfb'/ . @)&@M @)&! sf] cGtjf{tf{ . lav{]Zj/ u/L afR5fafR5L 5f8\y] . eQmk'/sf] ls;fg 

cfGbf]ngsf] cy{ /fhgLlts ljZn]if0f . eQmk'/ . o'y ;f];fO6L km/ ;f]l;on j]nkm]o/ . 
av'G5], ;'/]z . @)&@ . eQmk'/sf] ls;fg cfGbf]ngsf] cy{ /fhgLlts ljZn]if0f . eQmk'/ . o'y ;f];fO6L km/ 

;f]l;on j]nkm]o/ . 
wf}a~hf/, efO k|;fb . @)&# . ls;fg cfGbf]ngsf clj:d/0fLo s]xL s'/f . ls;fg ;ª\3if{ jif{ $, cª\s !, 

c;f]h @)&# . eQmk'/ . g]kfn qmflGtsf/L ls;fg ;+3 s]Gb|Lo ;ldlt . 
n]vs;Fusf cGtjf{tf{ ÷s'/fsfgL M 
df]xgjL/ s':df;Fu @)&#.*.& df ul/Psf] s'/fsfgLdf cfwfl/t 
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e}/a af6L;Fu @)&$.$.!* df ul/Psf] s'/fsfgLdf cfwfl/t 
ljZj axfb'/ GofORofO{;Fu @)&$.$.!% df ul/Psf] s'/fsfgLdf cfwfl/t 
s[i0f sdf{rfo{;Fu @)&$.$.!^ df ul/Psf] s'/fsfgLdf cfwfl/t 
d'lQmnfn vfodnL;Fu @)&$.&.$ df ul/Psf] s'/fsfgLdf cfwfl/t 
z+v axfb'/ ofsfdL;Fu @)&#.*.^ df ul/Psf] s'/fsfgLdf cfwfl/t 
O{Gb| af;'snf;Fu @)&$.&.!& df ul/Psf] s'/fsfgLdf cfwfl/t 
/TgsfhL gfoef/L;Fu @)&#.(.( df ul/Psf] s'/fsfgLdf cfwfl/t@)&$.$.$ 
hugfy Tjfgfaf;';Fu @)&$.#.@& df ul/Psf] s'/fsfgLdf cfwfl/t 
/fdeQm ls;L;Fu @)&$.^.@( df ul/Psf] s'/fsfgLdf cfwfl/t 
/fds[i0f sjfF;Fu @)&$.&.( df ul/Psf] s'/fsfgLdf cfwfl/t 
xl/ drfd;L;Fu @)&$.&.( df ul/Psf] s'/fsfgLdf cfwfl/t 
gf/fo0f uf];fO{{;Fu @)&#.(.% df ul/Psf] s'/fsfgLdf cfwfl/t 
uf]kfnbf; af;'snf;Fu @)&#.(.^ df ul/Psf] s'/fsfgLdf cfwfl/t 
bL3{gf/fo0f ;'jfn;Fu @)&$.^.!) df ul/Psf] s'/fsfgLdf cfwfl/t 
efOrf Ujf5f;Fu @)&$.&.% df ul/Psf] s'/fsfgLdf cfwfl/t 
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u'?k|;fb d}gfnLsf] ‘k/fnsf] cfuf]Ú syfsf] cfVofg;+/rgf 
    

                                    rGb|k|;fb 9sfn1 

;f/;f/;f/;f/    
 k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf n]vs u'?k|;fb d}gfnL -!(%& – @)@*_ x'g\ . pgn] o; syfdf g]kfnL nf]s 
cfxfgdf k|rlnt …nf]Ug]:jf:gLsf] emu8f k/fnsf] cfuf]Ú eGg] pvfgnfO{ d'Vo ljifoj:t' agfPsf 5g\ . o; 
ljifoj:t'nfO{ k"0f{tf lbgsf nflu pgn] rfd] / uf}ynL kfq ePsf] 36gfnfO{ lnP/ syfgssf] lgdf{0f u/]sf 
5g\ . cfVofg;+/rgfsf ljljw k4ltx¿dWo] o; cWoogdf ljlnod Nofaf]eåf/f k|:t't cfVofg;+/rgfsf 
36sx¿ ;f/syg, cled'vLs/0f, hl6n sfo{, kl/0ffd / lgisif{, d"Nofª\sg / ;dfkg u/L 5cf]6f 36sx¿sf 
cfwf/df k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf] ljZn]if0f ul/Psf] 5 . of] syf ljZn]if0fsf nflu lgudgfTds ljlwsf] k|of]u 
ul/Psf] 5 . k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfdf cfVofg ;+/rgfsf 36sx¿ Pscsf{nfO{ ;xof]u / Pscsf{sf] ;xf/f ag]/ 
cufl8 a9]sf 5g\ . hl6nsfo{ lgdf{0fsf nflu cled'vLs/0f, hl6n sfo{af6 kl/0ffd, syfsf] ;Dk"0f{ 
lh1f;fsf] ;dfwfgsf nflu ;dfkg / ;Dk"0f{ cjojx¿sf] s]Gb|Lotfdf ;f/sygh:tf ;+/rs 36sx¿ cfPsf 
5g\ .  oL 36sx¿sf] clGjltk"0f{ k|of]u ePs} sf/0f k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] cfVofg ;+/rgfsf b[li6n] pTs[i6 syf xf] 
eGg] lgisif{ k|:t't cWoogaf6 lgsflnPsf] 5 . k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf] cfVofg;+/rgfsf] ljZn]if0f ul/Psf] 
k|:t't cWoog cfVofg;+/rgfsf cfwf/df syfx¿nfO{ a'‰g rfxg] kf7s tyf cfVofg;+/rgfsf cfwf/df 
ljZn]if0f ug{ rfxg] ;dfnf]rsx¿sf nflu pkof]uL ;fdu|L /x]sf]  5 . 
 
ljlzi6Ls[t zAbljlzi6Ls[t zAbljlzi6Ls[t zAbljlzi6Ls[t zAb M ;f/syg, cled'vLs/0f, hl6n sfo{, kl/0ffd, d"Nofª\sg, ;dfkg, åGå . 
  
cccc= ljifokl/ro= ljifokl/ro= ljifokl/ro= ljifokl/ro 

u'?k|;fb d}gfnL -!(%&–@)@*_ cfw'lgs g]kfnL syfsf cf/Destf{ x'g\ . pgsf] lj=;+= !((@ sf] 
zf/bf klqsfdf …gf;f]Ú syf k|sflzt ePkl5 g]kfnL ;flxTodf cf}krfl/s ¿kdf cfw'lgs sfn lelqPsf] xf] . 
;ª\VofTds lx;fan] pgsf syfx¿ yf]/} 5g\ t/ u'0ffTds lx;fan] dxŒjk"0f{ /x]sf 5g\ . pgsf syfn] g]kfnL 
;dfhsf] oyfy{tfnfO{ dfq k|:t't u/]sf 5}gg\ ls g]kfnL ;flxTonfO{ lglZrt prfO lbg] sfo{ klg u/]sf 5g\ . 
d}gfnLsf hDdf !! cf]6f syfx¿ /x]sf 5g\ . pgsf oL !! cf]6f syfx¿nfO{ ;ª\sng u/L lj=;+= @)@) df 
k|sflzt ul/Psf] kfOG5 . d}gfnLsf] gf;fgf;fgf;fgf;f ]] ]] syf;ª\u|xleq /x]sf syfx¿dWo] k/fnsf]k/fnsf]k/fnsf]k/fnsf] cfuf]cfuf]cfuf]cfuf] Ps xf] . o; 
cWoogdf k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfnfO{ ;dfVofgzf:qLo cfVofg;+/rgfsf cfwf/df ljZn]if0f ul/Psf] 5 .  

 
  ;dfVofgfTds ;+/rgfsf] vf]hL ug]{ ljåfg\ ljlnod Nofaf]e x'g\ . pgn] ;dfVofgfTds ;ª\sygsf] 
;+/rgf / To;nfO{ ljefhg ug]{ cfwf/x¿sf af/]df ljz]if ¿kn] JofVof u/]sf 5g\ . k|:t't cWoogdf Nofaf]en] 
k|:t't u/]sf ;}4flGts cfwf/x¿df /x]/ g} u'?k|;fb d}gfnLsf] k/fnsf] cfufk/fnsf] cfufk/fnsf] cfufk/fnsf] cfuf] syfsf] cfVofg;+/rgfsf] vf]hL 
ul/Psf] 5 . 
 
 k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfnfO{ ;flxToZff:qsf ljljw k4ltaf6 JofVof ljZn]if0f ul/Psf] kfOG5 . pgsf syfx¿ 
kf7s ju{n] klg cf}wL ¿rfPsf 5g\ . o:tf] ¿lrk"0f{ syf lgdf{0f x'g'sf] sf/0f klg vf]lhg'\k5{ . ToxL sf/0fsf] 
vf]hL ug]{ Pp6f k4lt cfVofg ;+/rgf xf] . To;}n] klg k|:t't cWoogdf d}gfnLsf] k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfdf s] s:tf] 

                                                           
1
 rGbk|;fb 9sfn, lqlj, dfgljsL tyf ;dfhzf:q ;ª\sfo pkk|fWofks x'g'x'G5 . pxfFnfO{ dhakalchandra33@gmail.com df 

;Dks{ ug{ ;lsG5 .   
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cfVofg ;+/rgf /x]sf] 5 < eGg] ;d:ofsf] lgwf{/0f ul/Psf] 5 . o; ;d:ofsf] ;dfwfgsf nflu u'?k|;fb 
d}gfnLsf] k/fnsf]k/fnsf]k/fnsf]k/fnsf] cfuf]cfuf]cfuf]cfuf] syfdf k|o'Qm cfVofg ;+/rgf klxrfg ug]{ p2]Zo /flvPsf] 5 . 
 
cfcfcfcf= ;}4flGts kof{wf/= ;}4flGts kof{wf/= ;}4flGts kof{wf/= ;}4flGts kof{wf/    
 ;+/rfjfbsf k|0f]tfsf ¿kdf ;:o'/nfO{ lnOG5 . pgn] ;flxlTos s[ltnfO{ j:t'k/s cWoog ul/g'k5{ 
eGg] dfGotf /fVb} ;+/rgfjfbL l;4fGtsf] k|ltkfbg u/]sf x'g\ . pgsf] of] l;4fGtnfO{ pgLkl5sf ljleGg 
ljåfg\x¿n] cnu–cnu tl/sfn] JofVof u/]sf 5g\ . ;+/rgfjfbsf cg]s ¿knfO{ cfk"mcg's"n JofVof ul/Psf] 
eP klg g]kfnL ;Gbe{df ;+/rgfjfbsf ;du| k|;ª\ux¿nfO{ PsLs[t u/L k|:t't ug]{ k|of; ul/Psf] kfOG5 . 
o;} ;Gbe{df Jff;'b]j lqkf7Ln] kfZrfTo ;dfnf]rgfsf] ;}4flGts k/Dk/f efukfZrfTo ;dfnf]rgfsf] ;}4flGts k/Dk/f efukfZrfTo ;dfnf]rgfsf] ;}4flGts k/Dk/f efukfZrfTo ;dfnf]rgfsf] ;}4flGts k/Dk/f efu––––@@@@ -@)$(, t;|f] ;+=_ gfds 
k':tsdf ;+/rgfjfbsf] kl/ro lbFb} ;+/rgfjfbL ljwfut gj:yfkgfcg'¿k cfVofgfTds ;+/rgfsf k/:k/–
lge{/ tLg d'Vo 36ssf ¿kdf lqmof -36gf_, stf{ -kfq–rl/q_ / kl/0ffd -lyd M ;du|fy{_–nfO{ 8f= 
;'/]zs'df/n] / c¿n] klg k|:t't u/]sf] kfOg] atfPsf 5g\ . logn] cfVofgsf] ;+/rgfsf ;DaGwdf cfˆgf] /fo 

k|:t't u/]sf x'g\ . To;} u/L ;+/rgfjfbL ;dfnf]rgfsf If]qdf dxŒjk"0f{ cg';Gwfg ug]{ vu]Gb|k|;fb n'O6]nn] 
sljtfsf]sljtfsf]sljtfsf]sljtfsf] ;+/rgfTds ljZn]if0f;+/rgfTds ljZn]if0f;+/rgfTds ljZn]if0f;+/rgfTds ljZn]if0f -@)^@_ zLif{ssf] ;+/rgf, ;+/rgfjfb, ;+/rgfjfbL ;dfnf]rgf k2lt h:tf 
gjLgtd l;4fGt / dfGotf k|:t't u/]sf 5g\ . pgn] o; k':tsdf k|uLtfTds, cfVofgfTds / gf6sLo u/L 
tLg} vfn] ;+/rgf ePsf sljtfsf] ;+/rgfTds k|f¿k tof/ kf/L To;} tyf ljleGg sf]0faf6 kl/eflift / 
juL{s[t u/L ltgsf] :j¿k, ;+/rgf, ;+/rgfTds k|sf/, ;+/rgfTds 36s;DaGwL ;}4flGts cjwf/0ffsf] 
PsLs[t / k|fdfl0fs k|:t't u/]sf  5g\ . pgn] syfsf] ;+/rgf ljZn]if0fsf nflu ljefhg, ;ª\u7g, j:t', 
;xefuL / ;xeflutf, kl/j]z, p2]Zo, b[li6ljGb', efiffz}nLo ljGof;nfO{ cfwf/ agfPsf 5g\ . o;/L g]kfnL 
;flxlTos s[ltsf] ljZn]if0fsf qmddf klg ;+/rgfjfbL k2ltdf ;dfgtf /x]sf] kfOFb}g .  
 
 ;+/rgfjfbL ;dfnf]rgfsf ljljw ¿kdWo] ;dfVofgzf:qLo ;+/rgf Ps xf] . ;dfVofgfTds 
cfVofg;+/rgfsf] af/]df klg ljleGg ljåfg\x¿n] cfcfˆgf] /fo k|s6 u/]sf 5g\ . tLdWo] ljlnod Nofaf]eåf/f 
k|:t't cfVofg;+/rgfsf] ;}4flGts dfGotfcg'¿k o; cWoogdf u'?k|;fb d}gfnLsf] …k/fnsf] cfuf]Ú syfnfO{ 
ljZn]if0f ul/Psf] 5 . Nofaf]en] cfˆgf] k':ts NofªNofªNofªNofª\\ \\Uj]h Og Og/ l;6LUj]h Og Og/ l;6LUj]h Og Og/ l;6LUj]h Og Og/ l;6L    -O{= !(&@_ df cfVofgsf] ;+/rgfdf 
;f/syg, cled'vLs/0f, hl6n sfo{, kl/0ffd / lgisif{, d"Nofª\sg / ;dfkg /xg] s'/f JoQm u/]sf 5g\ . 
Nofaf]eåf/f k|:t't cfVofg;+/rgfsf log} cfwf/x¿ k|:t't cWoogsf] ;}4flGts cfwf/ /x]sf] 5 . pgn] k|:t't 
u/]sf ;+/rs 36sx¿df lgDgfg';f/sf s'/fx¿ /xg] pNn]v u/]sf 5g\ M 
 
;f/syg M;f/syg M;f/syg M;f/syg M Nofaf]esf cg';f/ ;f/syg o:tf] kbfjnL xf] h;n] cfVofgn] atfpg vf]h]sf] d"n ljifonfO{ 
;f/sf ¿kdf syfleq k|:t't ub{5 . o;df ;dfVoftfn] Pp6f–b'O6f jfSodf syfnfO{ ;f/f+zLs[t u/]sf] x'G5, 
ToxL ;f/f+zLs[t ¿k g} ;f/syg xf] . o:tf] ;f/syg k|ToIf, ck|ToIf jf k|tLsfTds lsl;dsf] x'g ;S5 .  
 
cled'vLs/0f M cled'vLs/0f M cled'vLs/0f M cled'vLs/0f M cfVofgsf] bf];|f] v08df cled'vLs/0f v08 /x]sf] x'G5 . o; v08n] cfVofgdf aLhf/f]k0fsf] 
sfd u/]sf] x'G5 . cfVofgsf] d"n 36gf jf ljifoj:t' cf/De x'g'k"j{ To;sf] k[i7e"ld lgdf{0fsf] sfd ug{ 
;dfVoftfn] o:tf] cled'vLs/0fdf ;do, :yfg, JolQm, lqmofsnfk / cGo kIfx¿ NofPsf] x'G5 . o; v08df 
;dfVoftfn] d"n ljifo k|:t't ug'{k"j{ ljljw kl/j]zx¿ qmd};Fu JofVof ub}{ cufl8 a9\b5 .  
    
hl6nt/ sfo{ jf 36gf  M hl6nt/ sfo{ jf 36gf  M hl6nt/ sfo{ jf 36gf  M hl6nt/ sfo{ jf 36gf  M cled'vLs/0feGbf k5fl8sf] v08 tyf d"n syfsf] v08 g} hl6nt/ sfo{ jf 
36gf xf] . o; v08sf 36gfx¿ cfpgsf nflu o;eGbf cufl8 cfPsf ;f/syg tyf cled'vLs/0fn] 
k[i7e"ld lgdf{0fsf] sfd ul/;s]sf x'G5g\ . o; v08df cfVofgsf] d"n ;d:of k|:t't ePsf] x'G5 . o; v08df 
ljz]if u/L åGå, ljz]if kl/j]z, dfgl;s lqmof, b'3{6gfh:tf cg]s lsl;dsf cj:yfx¿ cfpF5g\ .  
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kl/0ffd / lgisif{ M kl/0ffd / lgisif{ M kl/0ffd / lgisif{ M kl/0ffd / lgisif{ M hl6nt/ sfo{ jf 36gfn] syfnfO{ Pp6f lgisif{df k'¥ofpF5 . o;af6 syfsf] d'Vo 
ljifoj:t' ;dfKt x'G5 . d'Vo ljifosf] ;dfkg eP klg syfdf o:tf] s]xL s'/f eGg afFsL /x]sf] x'G5 Tof] g} 
kl/0ffd xf] . csf]{ zAbdf eGg' kbf{ syfn] r/df]Tsif{ k|fKt ul/;s] kl5 To;af6 s]xL lgisif{ jf kl/0ffd 
lg:sG5 . o:tf] kl/0ffd / lgisif{n] klg syfsf] k"j{k/ k|;ª\unfO{ hf]8\b} cfˆgf] lglZrt ;+/rgfsf] lgdf{0f 
ub{5 . kl/0ffdsf] k|;ª\u cfPkl5 syfdf ;dfkg-sf]8f_ sf] cj:yf cfpF5 . syfnfO{ lglZrt nIodf k'¥ofO{ 
;dfkgtk{m ws]Ng] sfo{ kl/0ffdn] ub{5 .  
    
d"Nofªd"Nofªd"Nofªd"Nofª\\ \\sg  M sg  M sg  M sg  M cfVofgsf] ;+/rgfsf] ljZn]if0f ug]{ qmddf ljleGg ;+/rs 36sx¿sf] rrf{ x'g] u/]sf] kfOG5 . 
o:tf 36sx¿sf] rrf{ eP klg ;+/rgfsf] ljZn]if0f ubf{ ;dfVoftfn] oL s'/fx¿ lsg eg]sf] xf] eGg] af/]sf 
rrf{ ePsf] kfOFb}g . o;} cefjsf] kl/k"lt{sf] nflu Nofaf]en] s[ltsf] ;+/rgfsf] cWoog ubf{ d"Nofª\sg ug'{kg]{ 
wf/0ff JoQm u/]sf 5g\ . d"Nofª\sgdf cfVofg k|:t't u/]/ jf cfVofgdf Pp6f lglZrt ljifo p7fP/ n]vsn] 
s] kfpF5 t < lsg oxL syfgs tyf rl/q 5fg]sf] xf] < o;sf nflu kf7s sltsf] bIf 5 < eGg] s'/fsf] 
cWoog ul/G5 . o; v08df 36gf, ;dfwfg, cled'vLs/0f / sf]8fsf] d"Nofª\sg ul/G5 .  
    
;dfkg ;dfkg ;dfkg ;dfkg ----sf]8f_ M sf]8f_ M sf]8f_ M sf]8f_ M cfw'lgs cfVofgdf k|foM sf]8fsf] k|of]u ul/G5 . o:tf] ;dfkg clwsf+z 7fpFdf ck"0f{ kIfsf 
tyf c;dfks jfSox¿åf/f u/fOG5, h;n] kf7snfO{ :yfg lbG5 . o;n] hl6n sfo{x¿sf] qmda4tfnfO{ eª\u 
ub}{ ;dfVoftf / kf7s b'j}nfO{ ;'?sf] :yfgdf k'¥ofpFb} 36gfx¿sf] ;DaGw ;dfVoftf;Fu g/x]sf] hfgsf/L 
u/fpF5 / 36gfnfO{ leq 5f]k]/ /fVg] sfd u5{ . 
    
OOOO= ;fdu|L ;ª= ;fdu|L ;ª= ;fdu|L ;ª= ;fdu|L ;ª\\ \\sng tyf ljZn]if0f ljlwsng tyf ljZn]if0f ljlwsng tyf ljZn]if0f ljlwsng tyf ljZn]if0f ljlw    
 k|:t't cWoogsf nflu k':tsfnoLo k4ltåf/f ;fdu|Lx¿sf] ;ª\sng ul/Psf] 5 . o; cWoogdf 
k|fylds / låtLo u/L b'O{ ;|f]taf6 ;fdu|Lx¿sf] ;ª\sng ul/Psf] 5 . k|fylds ;fdu|Lsf ¿kdf u'?k|;fb 
d}gfnLsf] gf;f] syf;ª\u|xleqsf] k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syf /x]sf] 5 eg] låtLo ;fdu|Lsf ¿kdf o; cWoognfO{ 
;xof]u k'¥ofpg] cfVofg;+/rgfsf ;}4flGts cfwf/ ePsf k':ts, k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syf;DalGw ul/Psf cWoog, 
n]v /rgf cflb /x]sf 5g\ . 
 
 k|:t't cWoogdf ljlnod Nofaf]eåf/f k|:t't cfVofg;+/rgfsf ;}4flGts dfGotfsf cfwf/df 
u'?k|;fb d}gfnLsf] k/fnsf] cfufk/fnsf] cfufk/fnsf] cfufk/fnsf] cfuf] syfsf] ljZn]if0f ul/Psf] 5 . o;/L ljZn]if0f ubf{ lgudgfTds ljlwsf] 
k|of]u ul/Psf] 5 . lgudgfTds ljlwsf] k|of]u u/L o; cWoogdf …st{JoÚ syfdf /x]sf tYox¿sf] JofVof, 
j0f{g tyf ljZn]if0f ul/Psf] 5 . 
  
O{O{O{O{= cfVofg;+/rgfsf b[li6df …k/fnsf] cfuf]Ú syf= cfVofg;+/rgfsf b[li6df …k/fnsf] cfuf]Ú syf= cfVofg;+/rgfsf b[li6df …k/fnsf] cfuf]Ú syf= cfVofg;+/rgfsf b[li6df …k/fnsf] cfuf]Ú syf    
    k|:t't cWoogdf u'?k|;fb d}gfnLsf] k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfnfO{ cfVofg;+/rgfsf ;+/rs 36sx¿sf 
cfwf/df ljZn]if0f ul/Psf] 5 . o;/L ljZn]if0f ubf{ cfVofg;+/rgfsf 5 cf]6f ;+/rs 36sx¿nfO{ cfwf/ 
agfOPsf] 5 . 
 
;f/syg;f/syg;f/syg;f/syg    
 k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfdf k|ToIf lsl;dsf] ;f/syg k|:t't ul/Psf] 5 . o; syfdf syfsf] cGTolt/ 
o:tf] ;f/sygnfO{ k|:t't ul/Psf] 5 . o; syfsf] ;f/syg nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf] ;/x x'G5 
eGg] /x]sf] 5 . …nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf]Ú eGg] g]kfnL nf]s cfxfg klg xf] . oxL nf]s cfxfgnfO{ 
cfwf/ agfP/ of] syf tof/ kfl/Psf] 5 . ;f/sygn] syfsf] ;Dk"0f{ ljrf/nfO{ ;d]6]/ ;f/sf ¿kdf k|:t't 
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ub{5 . o:tf] ljrf/ st} k|ToIf ¿kdf cfpF5g\ eg] st} k|tLsfTds ¿kdf cfpF5g\ . h;/L cfP klg syfsf] 
d"n sYo o;} ;f/sygsf s]Gb|Lotfdf 3'd]sf] x'G5 .  
 
 rfd]nfO{ b]v]/ h'7]sL :jf:gLn] olt  nfdf] lhe|f] lems]/ xfF;]/ egL –æcf]xf] Û rv]jf rv]jLsf] hf]8f 
h:t} cl3cl3 b'nxL kl5kl5 b'nfxf, slt /fd|f] :jfPsf] ÛÆ 
 
 uf}ynLn] d';'Ss xfF;]/ egL –æef] gxfFF; lbbL, k]ml/ s'g lbg s6fIf] kg]{ xf] ÛÆ 
 æp;\, rf6frf6\ ug{ klg t a]/ nfUbf] /x]g5 lg, nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf] ÛÆ 
 
 k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfdf plNnlvt syg ;f/sygsf ¿kdf cfPsf] 5 . of] ;f/syg k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] 
syfsL kfq h'7]sL :jf:gLsf dfWodaf6 k|:t't ePsf] 5 . h'7]sL :jf:gLsf dfWodaf6 elgP klg plNnlvt 
syg k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf] ;f/ klg xf] . k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syf u|fdL0f kl/j]zdf lgdf{0f ePsf] 5 . o;df 
g]kfnL ;dfhdf ljBdfg tTsfnLg d"No dfGotfnfO{ ;dfj]z ul/Psf] 5 / ToxL d"No dfGotfcg';f/ nf]Ug] 
:jf:gLsf] emu8fnfO{ k/fnsf] cfuf]sf ¿kdf JofVof ljZn]if0f ul/Psf] 5 . 
 
 k|:t't syfn] d"ntM g]kfnL ;dfhdf k|rlnt pvfg – …nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf]Ú nfO{ 
;fy{s t'Nofpg] sf]l;; u/]sf] 5 . o; syfn] k|:t't u/]sf] nIonfO{ o; syfsf ;Dk"0f{ kIfx¿n] k'li6 klg 
u/]sf 5g\ . ToxL k'li6 g} o; syfsf] ;f/sf ¿kdf cfPsf] 5 / Tof] ;f/– …nf]Ug] :jf:gLsf] emu8f k/fnsf] 

cfuf]Ú eGg] /x]sf] 5 . o; syfdf Psflt/ syfsf] ;f/j:t' ljrf/–jfSo -Thesiss sentence_ sf ¿kdf 

k|ToIf ¿kdf JoQm ePsf] kfOG5 eg] csf{lt/ of] ;f/j:t' k|;Ëljifos -Topical_ eP/ cfPsf] kfOG5 ->]i7, 

@)%&_ . k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfn] o; k|sf/sf] ;f/sygnfO{ k|ToIf kfqsf dfWodaf6 k|:t't u/]sf] 5 eg] ToxL 
;f/sygsf] c+znfO{ zLif{ssf ¿kdf klg k|:t't u/]sf] 5 . 
 
cled'vLs/0fcled'vLs/0fcled'vLs/0fcled'vLs/0f    
 nf]Ug] :jf:gLsf] emu8fnfO{ k/fnsf] cfuf]sf ¿kdf lrq0f ug'{ k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf] p2]Zo xf] . o; 
p2]ZonfO{ k'li6 ug{ k|:t't syfdf rfd] / uf}ynL nf]Ug] :jf:gLnfO{ pkl:yt u/fOPsf] 5 / oL g} b'O{ kfqsf] 
s]Gb|Lotfdf syfgsf] lgdf{0f ul/Psf] 5 . o; syfsf] qmdof]hgfdf cflb, dWo / cGTosf] qmd /x]sf] 5 . o; 
syfsf] cfGtl/s ;+/rgfcGtu{t cled'vLs/0fsf ljleGg k|;ª\ux¿ cfPsf 5g\ . 
 
 k|:t't syfsf] cf/Dedf o; syfsL kfq uf}ynLsf] kl/ro cfPsf] 5 . kfqsf] kl/roaf6 cf/De 
ul/Psf] of] syfn] o; kfqsf rfl/lqs k|efjsf sf/0f syfn] ljleGg df]8x¿ lng] s'/fsf] ;ª\s]t klg k|:t't 
ub{5 . o; syfsf] k|f/Dedf cfPsf] uf}ynLsf] kl/ro nf]Ug] :jf:gLsf] emu8f u/fpg] sf/ssf ¿kdf cfPsf] 
5 . 
 
 rfd]sL :jf:gL uf}ynL ;f/} d'vfn] yL . /fd|f d'vn] af]Nof] eg] klg afËf – afËf s'/f lems]/ lgpF 
vf]HyL . b'O{ – rf/ lbg la/fP/ ;w}F nf]Ug] :jf:gLsf] emu8f x'GYof] -k[=$%_ . 
 
 o; sygn] uf}ynLsf] :jefjnfO{ dfq k|:t't u/]sf] 5}g Ù o;n] t rfd] / uf}ynLsf] emu8f x'g'df 
uf}ynLsf] :jefjn] klg e"ldsf v]n]sf] 5 eg]/ b]vfpg vf]h]sf] 5 . rfd] / uf}ynLsf] emu8f x'g'df rfd]sf] 
bf]if t 5Fb} 5 t/ uf}ynL klg sdsL lyOg eg]/ b]vfpgnfO{ k|f/Dedf g} of] syg NofOPsf] xf] . k/fnsf] k/fnsf] k/fnsf] k/fnsf] 
cfuf]cfuf]cfuf]cfuf] syfdf cled'vLs/0fsf] v08 k|f/Deb]lv rfd]sf] dgdf PSnf]kgsf] dx;'; eO{ uf}ynLnfO{ lng hfg] 
ljrf/ u/]sf] cj:yf;Dd k}mlnPsf] 5 . of] syfdf sl/a dlxgf lbg hltsf] ;donfO{ k|:t't ul/Psf] 5 . o; 
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syfdf s'g :yfgdf 36gf 36]sf] lyof] eGg] :yfgut kl/ro lbOPsf] 5}g . o; syfdf k|:t't ljleGg 
;"rsx¿n] of] syf g]kfnsf] s'g} Pp6f kxf8L ufpFdf 3l6t ePsf] xf] eGg] b]vfpF5g\ -9sfn, @)&%_ . o; 
syfdf kfqsf] kl/rob]lv ;do, :yfg tyf 36gfx¿ Ps csf{df 3'nldn eP/ cfPsf 5g\ . kfqsf] kl/ro, 
36gfsf] kl/ro ;Fu;Fu} ;do / :yfg tyf kl/j]zsf] kl/ro klg Ps} ;fy cfPsf 5g\ .  
 
 k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf] cf/Deb]lv t];|f] lj>fd;Ddsf] efunfO{ cled'vLs/0f v08 dfGg ;lsG5 . o; 
syfsf] rf}yf] lj>fddf rfd]sf] dgl:yltdf kl/jt{g cfpg yfN5 . o; cj:yfb]lv k|:t't syfsf] syfgs 
hl6n 36gf jf sfo{df k|j]z ub{5 . k|f/lDes v08df rfd]sf] 3/, v]t, uf]?, e}F;L, uf]7, sf]sn]sf] af/L cflb 
:yfgx¿ cled'vLs/0f lgdf{0fsf lglDt :yfgsf ¿kdf cfPsf 5g\ . To;} u/L v]tL ls;fgL, lax], df?gL 
klx/g, rfd] tyf uf}ynLsf] klx/g, h'7] / p;sL :jf:gLsf]] ldnfk cflb ;f+:s[lts kIfx¿ klg k/fnsf] cfuf] 
syfsf] cled'vLs/0f lgdf{0fsf lglDt cfPsf x'g\ . xnf] hf]tLcfPsf] ;do, ;fFem, laxfgh:tf ;doaf]ws 
k|;ª\ux¿n] klg o; syfsf] cled'vLs/0fnfO{ ;xof]u k'¥ofPsf 5g\ . 
 
 k|:t't syfsf] cled'vLs/0f lgdf{0fsf nflu y'k|} ;–;fgf 36gfx¿df rfd]sL :jf:gL d'vfn] x'g', 
3/sf] sfd 5f]8]/ lax] x]g{ hfg', rfd] yfs]/ cfpg', uf}ynLnfO{ lk6\g', uf}ynL dfOt hfg', rfd]nfO{ 3/wGbf ug{ 
wf}wf} kg'{, e}F;Ln] b'w yf]/} lbg', rfd]n] e}F;L lk6\g', e}F;L efu]/ sf]sn]sf] ds}af/Lsf k:g', sf]sn]n] rfd]nfO{ 
lk6\g', h'7] / p;sL :jf:gLn] rfd]nfO{ ;Demfpg', rfd]sf] dg qmdzM k]ml/b} hfg'h:tf 36gfx¿ cfPsf 5g\ . 
 
 dfly plNnlvt 36gfx¿n] k|:t't syfdf hl6n sfo{ lgdf{0fsf nflu k[i7e"ldsf] sfo{ u/]sf 5g\ . 
nf]Ug] :jf:gLsf] emu8fnfO{ k/fnsf] cfuf]sf ¿kdf b]vfpg k|f/Dedf emu8fsf] cj:yf b]vfOPsf] xf] . ToxL 
emu8f, To;sf] k[i7e"ld cflbnfO{ qmd};Fu k|:t't ul/Psf] 5 . uf}ynLsf] d'vfn] :jefjnfO{ k|f/Dedf b]vfOPsf] 
5 . uf}ynLnfO{ d'vfn] gb]vfOPsf] eP rfd] / uf}ynLsf] emu8f b]vfpg ldNb}gYof] . rfd] / uf}ynLsf] emu8f 
geP/ uf}ynL dfOt guPsL eP of] syfnfO{ klg nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf]h:tf] x'G5 eg]/ 
b]vfpg  ldNb}gYof] . To;} u/L uf}ynLn] 3/ 5f]8]/ dfOt uPkl5 rfd]sf b'vbfoL lbg b]vfOPsf] 5 . rfd]nfO{ 
uf}ynL rflxPsf] 5 eGg] b]vfpg oL b'vbfoL lbgx¿ b]vfOPsf] xf] . rfd]nfO{ :jf:gLsf] cefj b]vfpgsf nflu 
e}F;Ln] b'w glbPsf], nfQn] xfg]/ uf]a/df n8fOlbPsf], e}F;L efu]/ sf]sn]sf] ds} af/Ldf k;]sf], sf]sn]n] 
rfd]sf ufnf r8\sfPsf] h:tf 36gfx¿ k|:t't ul/Psf] 5 . uf}ynL geO{ rfd] a:g ;Sb}g eGg] b]vfpg oL 
;Dk"0f{ 36gfx¿ cled'vLs/0fsf ¿kdf cfPsf x'g\ . 
 
hl6n sfohl6n sfohl6n sfohl6n sfo{ 
  k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf] hl6nt/ sfo{ rf}yf] lj>fdaf6 cf/De x'G5 . o; syfsf] cled'vLs/0fdf 
rfd]nfO{ PSnf]kgsf] dx;'; ePkl5 p;n] uf}ynLnfO{ lng hfg] ljrf/ u/]sf] 5 . p;sf] of] ljrf/ tyf 
uf}ynLlagfsf] PSnf]kgn] syfnfO{ d"n 36gfdf k|j]z u/fpF5 . rfd]sf] o; cj:yfb]lv æv]tL sdfOsf] a]nf 5, 
;;'/f Û 5f]/L k7fOlbg'k¥of] .Æ eg]sf] cj:yf;Ddsf 36gfx¿ o; syfsf] hl6n 36gfdf k5{g\ . o; syfsf] 
d"n 36gf klg oxL g} xf] . o; v08df k|:t't 36gf, åGå, cf/f]x–cj/f]x cflbn] nf]Ug] :jf:gLsf] emu8f 

k/fnsf] cfuf] ;/x x'G5 eg]/ b]vfpg] sfo{df dxŒjk"0f{ e"ldsf lgjf{x u/]sf 5g\ . 
 

 h'7]sf nf]Ug] :jf:gLsf] To:tf] dfof lktL{ 5 . b'Mv ;'vsf s'/f u/]/ ; “u} lxF8\5g\ . cfˆgL :jf:gL rflx+ 
emu8f u/]/ dfOt  lx“8\5] . laxf ePsf] oltsf lbg e};Sof], slxNo} /fd|f d'vn] af]n]sf] yfxf 5}g . k]ml/, Pp6f 
ePsf] e}F;L klg glhs kg{ lbFb}g . cfk"m t dfOt u} u}, e}F;LnfO{ klg Psxft] kf/]/ u} . o; e}F;Ln] ubf{ 
ufnfdf sf]sn]sf] na6f] k¥of] . ==== ljrf/ u¥of] – d'vfn] eP klg ;f/} hfFul/nL yL . dg nfP/ Ps ef/L 3fF; 
NofO{ eg] e}F;L 6Dd c3fpFYof] . laxfg a]n'sf Ps ufF; ksfP/ vfg lbGyL . pm uPb]lv tLg–rf/ lbg eft 
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vfPF x'Fnf, gq eg] vfnL e'6]sf ds}sf e/df 5' . pm x'Gh]n e}F;Ln] 6\ofd–6\ofddf b"w lbGYof] . cfk}m b'x'GyL . 
pm uPb]lv laRs]sf] laRSo} ef] . ;a}hgf 8fs]/ n] eG5g\ . h'7] bfOsL :jf:gL klg t To;} elGyg\ . cfP 
cfpnL, gcfP gcfpnL, Ps k6s lng hfg} k¥of] . 
 
 k|:t't syfsf] rf}yf] / kfFrf}F  lj>fddf plNnlvt sygn] rfd]sf] dgl:yltdf kl/jt{g cfPsf] b]lvG5 
. cl3;Dd uf}+ynLsf] gfd ;'Gg grfxg] rfd]nfO{ o:tf] kl/l:yltn] afFw]/ Nofof] h;n] pm uf}+ynLnfO{ lng hfg] 
cj:yfdf k'Uof] . o;eGbf cufl8 cfPsf ;Dk"0f{ 36gfx¿n] rfd]nfO{ kl/jlt{t u/fPsf 5g\ . cled'vLs/0fsf 
36gfx¿ ;dfVoftfn] rfd]sf dgl:yltdf kl/jt{g cfPsf] b]vfpgnfO{ k|:t't u/]sf] xf] . rfd]sf] dgl:yltdf 
kl/jt{g Nofpg' dfq ;d:ofsf] ;dfwfg xf]Og t/ of] cj:yfn] nf]Ug] :jf:gLsf] emu8fnfO{ k/fnsf] cfuf]df 

¿kfGt/0f ug{ dxŒjk"0f{ e"ldsf lgjf{x u/]sf] 5 . 
 
 o; syfdf rfd]sf dgsf cGt/åGå k|z:t dfqfdf kfOG5 . rfd]n] uf}+ynL dfOt uP/ u/]sf] uNtL 
tyf uf}+ynLsf] cg'kl:yltdf p;n] ef]Ug' k/]sf ;Dk"0f{ kL8fx¿nfO{ dx;'; u5{ . uf}+ynLsf cju'0fx¿ yf]/} / 
u'0fx¿ w]/} ePsf] dx;'; ug{ yfN5 . oL ;a} cGt/lqmof rfd]sf lgtfGt cGt/dgsf cg'ejx¿ dfq   x'g\ . 
oL g} cfGtl/s åGåsf] kl/0ffd :j¿k rfd] Pp6f lgisif{df k'U5 / uf}+ynLnfO{ lng hfg] c7f]6 u5{ . rfd]sf] 
;f]rfOdf klg cf/f]x–cj/f]x cfpF5 . pm uf}+ynLnfO{ lng hfg] ljrf/ u/L sk8f nufpFbf klg uf}+ynLn] 9ª\u 
gk'¥ofPsf] k|lt uGyg u5{ . tyflk p;n] uf}+ynLnfO{ lng hfg] lg0f{o ul/;s]sf] x'gfn] lg0f{oaf6 ljd'v eg] 
x'Fb}g . o; syfsf] ;dfVoftfn] klg rfd]nfO{ lg0f{oaf6 ljd'v u/fpg rfx]sf] 5}g . olb rfd]nfO{ of] lg0f{oaf6 
k5fl8 kmsf{Oof] eg] o; syfsf] p2]Zodf k'Ug ;lsFb}g . To;}n] uf}+ynLsf ;fdfGo sdhf]/Lx¿ dfq :d/0f 
u/]/ rfd] ;;'/fnLlt/ nfU5 . …k/fnsf] cfuf]Ú syfsf hf]O{ kf]O ;Demf}tfjfbL 5g\ . klxn] ;fgf] s'/fdf af‰5g\ 
/ s]xL lbgkl5 k]ml/ ldN5g\  -hf]zL, @)@%_ . 
 
 Psl5g rf}tf/fdf ysfO df/]/ rfd] la:tf/} psfnf] nfUof] . lrnfpg]sf af]6g]/ k'u]/ rfd]sf uf]8f 
cln ux|f}F eP . ;f;" ;;'/fn] s]xL eG5g\ ls eg]/ s':t'/ lyof] . la:tf/–la:tf/ tuf/f]g]/ k'Uof] . ;f;" 
h'7\ofgdf a;]/ tfKs] d:sfpg nfu]sL /lx5 . ;;'/f] lk9Ldf a;]/ tdfv' vfg nfu]sf] lyof] . ;f;"nfO{ b]v]/ 
rfd]n] xft hf]/]/ 9f]lulbof] . 
 
 k|:t't sygdf rfd]sf dgdf ePsf zª\sf, cfzª\sf tyf ca s] x'g] xf] eGg] l:ylt b]vfOPsf] 5 . 
o; 7fpFdf syfdf cGof]ntf cfPsf] 5 . rfd] cToGt lrGtfdf 5, ;f;" ;;'/fn] s]xL eGg] x'g\ ls eGg] 
p;nfO{ nfU5 . zª\sf, 8/, cGof]ntf cflb eP klg uf}+ynLnfO{ lnP/ hfg] k|an OR5f ePsfn] pm k5fl8 x6\g 
;Sb}g . oxfFsf] cGof]ntf b]v]/ ;dfVoftfn] rfd]nfO{ eufpFb}g . lsgeg] rfd]nfO{ efUg] xf]Og, cem cfsif{0f 
ug]{ l:yltsf] l;h{gf ug'{k5{ ta dfq o; syfn] b]vfpg vf]h]sf] p2]Zo e]6\g ;lsG5 . rfd];Fu l/;fPsf 
;f;", ;;'/fn] rfd]sf] ;fdfGo :jfut ;Tsf/ u5{g\ / p;nfO{ lk9Ldf cf]5\ofg nufOlbG5g\ . 
 
 3/ u[x:yLsf] cK7]/f] b]vfO{ uf}+ynLnfO{ lng uPsf] rfd] ;;'/fnLdf k'u]/ uf}+ynLnfO{ b]v]kl5 3/ 
u[x:yLsf] cfjZostfeGbf h}ljs cfjZostfsf b[li6n] uf}+ynLnfO{ b]V5 . rfd]df of}ghGo cfjZostf b]vfO{ 
;dfVoftfn] rfd] / uf}+ynLsf] ldng u/fpg] dha't cfwf/ k|:t't u/]sf] 5 . To;} u/L p;nfO{ x/ b[li6n] 
:jf:gL-uf}+ynL_ sf] cfjZostf 5 eGg] klg b]vfpg vf]h]sf] 5 . rfd]df o;/L cfPsf] kl/jt{g o; syfnfO{ 
nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf];/x x'G5 eGg] b]vfpg] cfwf/ klg xf] . 
 
 ;fFem k/]kl5 uf}+ynLn] cfP/ rfd]sf uf]8fdf 9f]lubL . rfd] ub\ub\ ef] . cfh p;sf] x[bodf uf}+ynLnfO{ 
;dft]/ xhf/rf]l6 r'Dag u¿F eg]h:tf] nfUof] . ;dfpgnfO{ xft nDsfPsf] lyof] Ù uf}ynL xft kG5fP/ 3/leq 
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k;L . ==== rfd]sf dgdf s'/f v]Ng nfu] . x/] Û Tof] lbg lar/L uf}+ynLnfO{ lsg s'6]F x'Fnf < :jf:gL dflg;x¿ 
laxf x]g{ eg]kl5 x'?Ss x'G5g\ . p;df klg r9\bf] pd]/, Psl5g laxf x]g{ u} t Û Psl5g o;f] ufpF3/df 
/ldtf x]g{ uPsf] klg vKg g;Sg] 5';Ln] s] :jf:gL ;'dg'{ < eft ksfpg clnstf l9nf] u/L eg]/ :jf:gL 
s'6\g'eGbf cwd sfd csf]{ s] xf]nf < clg d'vfn] ePsL klg s'6]/} xf] Û ca 3/ u} eg] slxNo} s'6\g] 5}g Û h'7] 
bfOsf eGbf a9\tf sb/ u/]/ /flvgF eg] eGg" -k[= %)_ Û 
 
 plNnlvt syg k/fnsf] cfufk/fnsf] cfufk/fnsf] cfufk/fnsf] cfuf] syfsf] hl6n sfo{n] pRrtf k|fKt u/]sf] cj:yfsf]  xf] . oxfF 
cfOk'u]kl5 rfd] uf}+ynLnfO{ cf}wL dfof ug{ yfN5 . uf}+ynLnfO{ lng hfg] cj:yf;Dd rfd]n] p;nfO{ u[lx0fLsf 
¿kdf dfq x]/]sf] lyof] . 3/sf] sfdwGbf lalu|Psf] tyf cfk"mn] klg ;dodf vfg gkfPsf] ;d:of b]vfP/ rfd] 
uf}+ynLnfO{ lng uPsf] lyof] . t/ ;;'/fn cfOk'u]/ uf}+ynLnfO{ e]6]kl5 uf}+ynLnfO{ nfg}kg]{ csf]{ sf/0f klg 
p;n] b]v]sf] 5 / Tof] sf/0f of}gsf ¿kdf /x]sf] 5 .  k|f/Dedf 3/wGbf lalu|Psf] dfq 7fg]sf] rfd]n] clxn] 
cfP/ of}g ;'vsf] klg cefj b]v]sf] 5 . To;}n] p;sf uf}+ynLk|ltsf k'/fgf ljrf/x¿ kl/jt{g ePsf 5g\ . 
rfd] uf}+ynLnfO{ lk6]sf]df k5'tf] ug{ yfN5, uf}+ynL;Fu emu8f x'g'df cfˆg} uNtL b]V5 / ca pk|fGt o:tf] 
uNtL gbf]xf]¥ofpg] afrf klg u5{ . rfd] cfˆgf] lg0f{odf k"0f{ k|lta4 eO;s]kl5 v]tL ls;fgLsf] lgx'F kf/L 
uf}+ynLnfO{ k7fOlbg'k¥of] egL ;;'/f;Fu eG5 . ;;'/fn] ;xh 9ª\un] cfˆgL :jf:gL /fhL u/fpm, n}hfpm 
eg]kl5 rfd] lglZrGt x'G5 ;fy} k|:t't syf klg ;dfwfgsf] af6f]lt/ nfU5 . oxL cj:yfdf k'u]/ k|:t't 
syfsf] hl6n sfo{ ;DkGg x'G5 . o; cj:yfdf ca syfn] ;dfkgsf] af6f] ckgfof] eGg] :ki6 x'g] cj:yf 
kf7sdf cfOk'U5 .  
 
kl/0ffd / lgisif{kl/0ffd / lgisif{kl/0ffd / lgisif{kl/0ffd / lgisif{    
 k/fnsf] cfufk/fnsf] cfufk/fnsf] cfufk/fnsf] cfuf] syfsf] 5}6f}+ lj>fdsf] t];|f] cg'R5]b b]lvsf] c+z kl/0ffd / lgisif{sf] v08 xf] . o; 
v08df k|:t't syfsf] ;f/sygn] p7fg u/]sf] ljifo;Dd k'Ugsf nflu cled'vLs/0f tyf hl6n sfo{n] 

dxŒjk"0f{ e"ldsf v]n]sf 5g\ . nf]Ug] :jf:gLsf] emu8fnfO{ k/fnsf] cfuf]sf ¿kdf b]vfpg rfd] / uf}ynL 
b'O{hgf kfqnfO{ lnOPsf] 5 . rfd]n] uf}+ynLnfO{ lnP/ cfpg] lglZrt ePkl5 o; syfsf] hl6n sfo{ k"/f x'G5 
. hl6n sfo{sf] ;dfkgkl5 To;sf] kl/0ffd s] cfof] eGg] s'/fsf] JofVof o; v08df ul/Psf] 5 . 
 
 cufl8b]lvsf 36gfx¿n] rfd]nfO{ cfTdljZjf;L agfPsf 5g\ . p;n] uf}+ynLnfO{ 3/ hfgsf lglDt 
cg'/f]w u5{ . uf}+ynL klg ;fdfGo cfgfsfgL u/]h:tf] u/L 3/ hfg tof/ x'G5] . o; cj:yfdf rfd] ca slxn] 
klg uf}+ynLnfO{ glk6\g] afrf u5{ . rfd]n] uf}+ynLnfO{ lnP/ kmls{G5 . 3/ kmls{Fbf pgLx¿ aLr /dfOnf ukm 
;'? x'G5g\ . 
 
 kf]sf] sfvL Rofk]/ uf}+ynL cl3–cl3 nfuL Ù rfd] xftdf 7]sL e'm08\ofP/ kl5kl5 nfUof] . af6fdf rfd] 
/ uf}+ynL s'/f ug{ nfu] –æcfhsn e}+;Ln] b"w slt lbG5 lg <Æ 
 
 ælaxfg–a]n'sf u/]/ Ps kfyL .Æ 
 uf}+ynLn] rfd]kl§ kms]{/ cf]7 n]K¥ofO{ . 
 
 plNnlvt rfd] / uf}+ynLsf] ;+jfb o; syfsf] kl/0ffd v08df cfPsf] 5 . rfd] / uf}+ynLaLr /dfOnf] 
;+jfb u/fP/ syfsf/n] of] syf k"0f{¿kdf ;dfkglt/ nfu]sf] hfgsf/L lbG5g\ . o; syg;Fu} syfsf] 
cf/Deb]lv b]vfk/]sf] ;d:ofn] klg ;dfwfg kfpF5 . oxfF pk|fGt rfd] / uf}+ynLdf o; ljifodf lnP/ ca s'g} 
lsl;dsf] dgd'6fj /xFb}g eGg] s'/fsf] klg ;ª\s]t k|:t't sygaf6 k|fKt x'G5 . o;/L k|:t't syfdf 
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;f/sygcg'¿ksf] kl/0ffd lgsfn]/ nf]Ug]–:jf:gLsf] emu8f k/fnsf] cfuf]h:t} x'G5 eGg] lgisif{ k|:t't 
ul/Psf] 5 . 
 
;dfkg;dfkg;dfkg;dfkg    
 k|:t't syfsf] ;dfkg o; syfdf k|o'Qm b'O{ gf/L kfq uf}+ynL / h'7]sL :jf:gL aLrsf] ;+jfbsf 
dfWodaf6 ul/Psf] 5 . of] qmddf h'7]sL :jf:gLn] eg]sL 5 –æp;, rf6frf6 ug{ klg t a]/ nfUbf] /x]g5 lg, 
nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf] ÛÆ -k[=%!_ . o; syfsf] ;f/syg klg oxL jfSon] af]s]sf] 5 . g]kfnL 
;dfhdf k|rlnt nf]s cfxfg nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf]nfO{ cfwf/ agfP/ tof/ kfl/Psf] of] syf 
ToxL cfxfgdf k'u]/ ;dfKt ePsf] 5 . clxn]sf] ;dfhdf nf]Ug] :jf:gLsf ;a} emu8f k/fnsf] cfuf]df kl/0ft 
x'Fb}gg\ . t/ Toltv]/sf] ;dfh / o; syfsf] k|of]hgcg'¿k nf]Ug] :jf:gLsf] emu8fnfO{ k/fnsf] cfuf] b]vfpg' 
lyof] To;}n] of] syfnfO{ oxL laGb'df k'¥ofP/ ;dfKt ul/Psf] xf] . 
 
 k|:t't syfsf] ;dfkgdf ;dfks lqmofsf] k|of]u ul/Psf] 5}g . o;f] ul/P klg k"j{ k|;ª\udf kf7sx¿ 
kl/lrt ePsfn] tyf g]kfnL nf]s cfxfg;Fu kl/lrt ePsfn] klg pgLx¿ nf]Ug] :jf:gLsf] emu8f k/fnsf] 
cfuf] ;/x x'G5 eGg] cy{df g} a'‰5g\ . ;dfVoftfn] kf7ssf nflu olt 7fpF /flvlbPsf] xf] . o; ;dfkgn] 
k|:t't syfnfO{ ;'?sf] cj:yfdf k'¥ofPsf] 5 . o; syfsf] ;'?sf] cj:yfdf rfd] / uf}+ynL nf]Ug] :jf:gLsf 
¿kdf /x]/ hLljsf]kfh{g ul//x]sf lyP . aLrdf pgLx¿aLr ljleGg ltQtfk"0f{ cj:yf cfP klg k]ml/ pgLx¿ 
ldn]/ a;] . To;}n] of] syf k]ml/ klxn]s} cj:yfdf k'Uof] . o;/L k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf] ;dfkg kf7sx¿nfO{ 
;fdfGo 7fpF lbFb} syfsf] k|f/De ePsf] cj:yfdf k'¥ofP/ 6'ª\UofOPsf] 5 . o;df cGo cfw'lgs syfx¿df 
h:tf] k|tLsfTds ;dfkg eg] ul/Psf] 5}g . 
 
d"Nofªd"Nofªd"Nofªd"Nofª\\ \\sgsgsgsg    
 k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfn] g]kfnL nf]s ;dfhdf ljBdfg nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf]h:t} x'G5 
eGg] nf]s cfxfgnfO{ k'li6 ub{5 . u'?k|;fb d}gfnLn] of] syf g]kfnL ;dfh lzIff bLIff k|fKt u/L cfw'lgstfdf 
k|j]z ug{ yfn]sf] a]nfdf n]v]sf x'g\ . o; a]nfdf g]kfnL ;dfh zx/L hLjgk|lt klg cfslif{t x'Fb} lyof] eg] 
ljb]zL ;+:s[ltsf] k|efj g]kfnL ;dfhdf qmdzM k|j]z ub}{ lyof] . o;n] g]kfnL ;dfhdf /x]sf] kltkTgL aLrsf] 
;DaGwnfO{ uDeL/ k|efj kfg{ ;SYof] . To; ;dosf k9]n]v]sf ljåfg\df u'?k|;fb d}gfnL kb{5g\ . ljåfg\x¿sf] 
st{Jo cfˆgf] ;dfhnfO{ ;xL af6f] b]vfpg' klg xf] . To;df klg u'?k|;fb d}gfnL cfˆgf] ;dfhdf ljBdfg 
cfbz{x¿nfO{ :yflkt u/fpg'k5{ eGg] dfGotf /fvL ;flxTo l;h{gf ug]{ JolQm x'g\ . ToxL ;f+:s[lts cfbz{nfO{ 
:yflkt u/fpg pgn] k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syf n]v]sf  x'g\ . 
 
 nf]Ug] :jf:gLsf] emu8fnfO{ k/fnsf] cfuf] b]vfpgsf nflu cGo lsl;dsf] syfgssf] k|of]u klg ug{ 
;lsGYof] . o; ljifosf] syfnfO{ zx/L If]qsf / kl7t kfqx¿sf] pkl:yt u/fOPsf] eP nf]Ug] :jf:gLsf] 
emu8fnfO{ k/fnsf] cfuf]h:tf] agfpg ;lsGgYof] . kl7t / lzlIft elgPsfx¿df ;DaGw ljR5]b, k'gM 
ljjfxh:tf cfofltt ;+:sf/x¿n] cfsif{0f ub}{ lyof] . To;}n] syfsf/n] oxfF ckl7t u|fdL0f bDktLnfO{ 
pkl:yt u/fPsf x'g\ . To; a]nfsf] ;dfhdf :jf:gL s'6\g'nfO{ ;fdfGo dflgGYof], ckl7tx¿ :jf:gL s'6]/ 
k'?iffy{ b]vfpFy] . nf]Ug] :jf:gLsf aLr emu8fsf] l:ylt NofO{ k'gM ldng u/fPsf] v08df dfq nf]Ug] :jf:gLsf] 
emu8f k/fnsf] cfuf] ;fljt x'GYof] . To;}n] klg syfsf/n] o; lsl;dsf kfq / 36gf NofO{ syfgssf] k|f¿k 
tof/ kf/]sf x'g\ . 
 
 k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf] ;dfVoftf t];|f] k'?ifsf] 5 . t];|f] k'?ifsf] ;dfVoftf ePsfn] g} pm ;j{bzL{ klg 
5 . ;j{bzL{ ;dfVoftfn] 36gfx¿sf] JofVof :ki6;Fu ug{ ;S5 . o; syfdf ;dfVoftf k|yd k'?if jf cGo 



71 Bagiswori Journal Vol. 2, No. 1, February, 2022 

ePsf] eP 36gfsf] j0f{g olt ;xh / :ki6;Fu ug{ ;Sb}gYof] . o; syfsf] ;+jfbsf] rogdf klg ;dfVoftfn] 
ljz]if Wofg k'¥ofPsf] 5 . o;df ;+jfbdf jStfsf] gfd glnO{sg cfnf]kfnf]sf] qmddf ;+jfb /flvPsf] x'gfn] 
kf7sx¿ k|;ª\u cg'¿k s;n] af]n]sf] xf] egL 5'§\ofpF5g\ . o:tf] lsl;dsf] ;+jfb k|of]u ug'{ u'?k|;fb 
d}gfnLsf] syfut ljz]iftf klg xf] . u|fdL0f kl/j]zdf l;h{gf ul/Psf] x'gfn] k|:t't syfdf u|fd If]qdf k|rlnt 
zAbx¿sf] k|of]u ePsf] 5 . syfsf] ;f/syg tyf 36gfx¿sf] k|s[ltn] ubf{ o:tf] lsl;dsf] k|of]u ul/Psf] xf] 
. 
 
 k|:t't syfdf jfSox¿ ljifoj:t'nfO{ lg/Gt/tf lbg] lsl;dsf dfq /x]sf 5g\ . o;df k|of]u ul/Psf] 
kof{j/0fsf] lrq0f klg syfgssf] kl/k'li6 ug]{ tyf syfgsdf cfpg] k/k|;ª\usf] ;ª\s]t ug]{ lsl;dsf 5g\ . 
cgfjZos lsl;dsf jf syfgs Ot/sf s'g} klg jfSox¿sf] k|of]u gePsfn] k|:t't syfsf jfSox¿ 
cfTdlge{/ /x]sf 5g\ . oL cfTdlge{/ jfSox¿n] ljifoj:t' cg'¿ksf] syfgs lgdf{0fsf nflu ;xof]u u/]sf 
5g\ .  
 k|:t't syf u|fdL0f kl/j]zdf n]lvPsf] x'gfn] o;df k|o'Qm eflifs ;+/rgf klg u|fd kl/j]z cg's"nsf] 
/x]sf] 5 . o;df 5f]6f5f]6f u|fd kl/j]zfg's"nsf jfSo / u|fd af]lnrfnLsf zAbx¿sf] k|of]u ul/Psf] 5 . 
o:tf ;/n / kl/j]z cg's"nsf zAb / jfSox¿sf] k|of]un] k|:t't syfnfO{ af]wuDo agfPsf 5g\ . oxL 
sf/0fn] k|:t't syf ;a} lsl;dsf kf7sx¿sf nflu af]B ag]sf] 5 . 
 
lgisif{lgisif{lgisif{lgisif{    
 u'?k|;fb d}gfnLsf] …k/fnsf] cfuf]Ú nf]Ug] :jf:gLsf] emu8fnfO{ ljifo agfO{ n]lvPsf] syf xf] . of] 
syfsf] cflbb]lv cGTo;Ddsf 36gfx¿ Pscsf{df cg'qmd ldn]/ /x]sf 5g\ . o; lsl;dsf] cg'qmd ldn]s} 
x'gfn] k|:t't syf ;a} lsl;dsf kf7sx¿sf nflu af]B ag]sf] 5 . o; syfdf cfVofg;+/rgfsf ;+/rs 
36sx¿ Ps csf{df ldn]/ a;]sf 5g\ . oL 36sx¿ Pscsf{;Fu 5'l§P/ ga;L Pp6} dfnfdf plgP/ a;]h:tf 
5g\ . o; syfsf] ;f/syg nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf]h:tf] x'G5 eGg] b]vfpg' /x]sf] 5 . oxL 
;f/sygnfO{ k"/f ug{ k|:t't syfdf rfd] / uf}FynL clg g]kfnL ;dfhsf] cfly{s, /fhg}lts kl/j]zx¿sf] 
l;h{gf ul/Psf] 5 . o; syfsf] cled'vLs/0fdf cfPsf 36gf, ;do, :yfg tyf kfqsf] kl/rox¿n] o; 
syfsf k/k|;ª\unfO{ k|efljt agfPsf 5g\ . k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf] d'Vo kfq rfd]nfO{ ha uf}FynLlagfsf] 
;+;f/ PSnf] / p;sf ;t\u'0fx¿sf] :d/0f x'g yfN5 ta o; syfdf hl6n sfo{sf] cf/De x'g yfN5 . o; 
syfsf] d"n ljifo klg nf]Ug] :jf:gLsf] emu8fnfO{ k/fnsf] cfuf]h:tf] b]vfpg' ePsf] / ;f] sfo{ k"/f ug{ 
rfd]sf] oxL lqmofsnfk cf/De laGb' ePsfn] o;} laGb'nfO{ hl6n sfo{sf] cf/De laGb' dflgG5 . hl6n sfo{df 
s'zntfk"j{s k|:t't u/L To;sf] kl/0ffd / lgisif{sf ¿kdf nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf] ;/x x'G5 
eGg] lgsflnPsf] 5 . o; syfsf] ;dfkgdf ;f/sygnfO{ k|ToIf ¿kdf k|:t't ul/Psf] 5 . u'?k|;fb d}gfnLn] 
rfd] / uf}FynL ;xefuL ePsf] h'g syfgs tof/ kf/]sf 5g\, Tof] syfgs / syfgscg'¿k rog ul/Psf] 
;do / :yfgn] nf]Ug] :jf:gLsf] emu8f k/fnsf] cfuf] ;/x x'G5 eGg] s'/f k'li6 ug{ ;S5g\ . cfVofg;+/rgfsf 
oL ;Dk"0f{ kIfx¿sf] cg'qmd ldn]s} sf/0fn] k|:t't syf ;a} lsl;dsf kf7sx¿sf nflu af]B ag]sf] 5 . 
o;/L u'?k|;fb d}gfnLsf] …k/fnsf] cfuf]Ú syf cfVofg;+/rgfsf ;+/rs 36sx¿sf] plrt ;+of]hg ePsf 
sf/0fn] pTs[i6 syf aGg uPsf] 5 . u'?k|;fb d}gfnLåf/f lnlvt k|:t't k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syf cfVofg 
ljZn]if0fsf ljleGg k4ltx¿åf/f JofVof ljZn]if0f ug{ ;lsG5 . o; syfnfO{ cGo k4ltaf6 ljZn]if0f ug{ 
;lsg] eP klg k|:t't cWoogdf ljlnod Nofaf]eåf/f k|:t't cfVofg;+/rgfsf cfwf/df ljZn]if0f ul/Psf] 5 . 
oLafx]s cGo cGo lsl;dsf s'g} klg ljlw÷k4ltaf6 pgsf] k/fnsf] cfufk/fnsf] cfufk/fnsf] cfufk/fnsf] cfuf] syfnfO{ o; cWoogdf ljZn]if0f 
ul/Psf] 5}g .    k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf]k/fnsf] cfuf] syfsf] cfVofg;+/rgfsf] ljZn]if0f ul/Psf] k|:t't cWoog cfVofg;+/rgfsf 
cfwf/df syfx¿nfO{ a'‰g rfxg] kf7s tyf cfVofg;+/rgfsf cfwf/df ljZn]if0f ug{ rfxg] ;dfnf]rsx¿sf 
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nflu pkof]uL ;fdu|L /x]sf]  5 . o; cfwf/af6 ljZn]if0f u/L s'g} klg cfVofg lsg :t/Lo / lgDg :t/sf] 5 
< eGg] s'/fsf] klxrfg ug{ klg ;xh x'G5 . 

 
;Gbe{ ;fdu|L;Gbe{ ;fdu|L;Gbe{ ;fdu|L;Gbe{ ;fdu|L    
hf]zL, /TgWjh, -@)@%_, g]kfnL syfsf] syf, sf7df8f}+ M ;femf k|sfzg . 
9sfn, rGb|k|;fb, -@)&%_, …u'?k|;fb d}gfnLsf k/fnsf] cfuf] / gf;f] syfÚ, jfª\do ;+lxtf, !÷!, k[= !%& . 
lqkf7L, jf;'b]j -@)#)_, kfZrfTo ;dfnf]rgfsf] ;}4flGts k/Dk/f efu –@, t]= ;+=-@)$(_, sf7df8f}+ M ;femf 

k|sfzg . 
d}gfnL, u'?k|;fb -@)@)_, gf;f ], ;qf}F ;+=-@)^@_, sf7df8f}+ M dfwjk|;fb d}gfnL .  
Nofaf]e, ljlnod, Nofª\Uj]h Og b Og/ l;6L, -O{= !(&@_, cd]l/sf M o'lgel;{6L ckm k]lg;olNegf . 
n'O6]n, vu]Gb|k|;fb, -@)^@_, sljtfsf] ;+/rgfTds ljZn]if0f, sf7df8f}+ M ljBfyL{ k':ts e08f/ . 
>]]i7, bof/fd -@)%&_, g]kfnL syf efu–$,  ;Dkf=bf]=;+=-@)^)_, nlntk'/ M ;femf k|sfzg . 
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