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Editorial Note

In the present world, the role of research in an academic institution is significant for its
sustainability and development, and it is imperative to have knowledge-driven growth based on
innovation. The quest for knowledge is the basic principle behind research. Bagiswori College is
so sincere and conscious about the essence of research and has been striving to materialize it
since its establishment. Bagiswori College has been incessantly carrying out numerous research
activities through its Research Management Cell and Research Committee. 'Bagiswori Journal'
is the outcome of the same endeavour. Research Methodology Training, Research Based
Writing and Publication Training and Workshop on Qualitative and Quantitative Research
organized by Bagiswori College with the support of University Grants Commission (UGC) have

also played a pivotal role to conduct research activities and publish this journal.

We are immensely grateful to share our achievement in the publication of 'Bagiswori Journal' as
our second attempt. It is a multidisciplinary peer reviewed journal that consists of seven research
based articles with valuable information on different issues of socio-cultural and managerial
significance. The authors of the articles incorporated in this volume have made great efforts to
present their ideas and to nourish the aspiration of the college. We believe the readers and the
researchers can obtain utmost benefits from these articles and can use them to upgrade their

competencies as well.

Finally we express our cordial gratitude to the College Management Committee, the board of the
patrons and the advisors for their perpetual support and encouragement. We are very thankful to
the University Grants Commission Nepal and peer review team. We also anticipate and
appreciate constructive feedbacks and suggestions from our readers, scholars, faculty members,

students and well wishers.
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Factors Influencing Employee Engagement and its Impact on Organizational Performance
Nabin Prajapati’
Abstract
Purpose: The purpose of this study is to identify the factors affecting the employee engagement
as well as to examine the effect of employee engagement on organizational performance.
Design/Methodology/Approach: Descriptive and Analytical research design was used for data
analysis. A convenient sample of 200 employees of Nepal Telecom responded to a structured
questionnaire. Correlation and Regression analysis were performed to examine the hypothesis.
Findings: The result shows that identified factors like career development, compensation, work
environment, team and co-worker relationship, organizational policies and workplace wellbeing
have positive and significant impact on employee engagement whereas Leadership has negative
and insignificant impact on employee engagement. Further, the result also shows employee
engagement had significant impact on organizational performance.
Practical Implication: Organization must focus and effort on the factors like organizational
policies and team and co-worker relationship as they have shown significantly higher impact on
employee engagement and organizational performance.  Organization should develop
favourable organizational policies and focus on developing a good environment and promote
such programmes that enhances team and peer relationship.
Originality/Value: Managers must apply various strategies to make their employee engaged
which is less prioritized till today.

Key Words: Employee engagement, Organizational performance, Team and co-worker
relationship, working environment

I. Introduction

Engagement is a workplace approach which ensures to make employees committed toward
organization’s goals and also motivated to give extra effort toward organizational success, and
similarly enhances the sense of wellbeing on them (MacLeod and Clarke, 2009). Now-a-days it
has been an emerging debatable issue for Human Resource managers (Baldev and Anupama,
2010). It refers to the extent to which employees feel passionate and committed toward their job.
It puts discretionary effort into their work. It has become a top priority for the business leaders
in the organization.

Vazirani (2007) has considered employee engagement as a tool to measure the association of a
person with the organization and that strategy which helps to attract, develop and retain skillful
manpower of the organization. Employee engagement helps to increase the morale of the
employees. So, Human Resource manager must satisfy the employees to make them engaged
and motivate to contribute their knowledge skill and abilities to achieve organizational success.
(Saradha and Patrick, 2011). Engaged workforce are committed, dedicated toward their job
which supports high production and ultimately helps to improve organizational performance.

! Nabin Prajapati is the teaching assistant of Bagisowri College. He can be reached at routersallaghari @ gmail.com
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In today's competitive business world, it is not enough to solely concentrate on employee
satisfaction and motivation. Organization must focus on the concept of employee engagement to
link between individual performance and positive business result (Sanchez and Maccauley,
2006). It results to higher achievement of individuals and enterprises. In order to achieve
employee engagement firms, engage many HRM programs, which usually focus on activities of
organizing work and managing people to achieve organizational goals. But still HR
professionals and managers are continuously are confronted with the challenge of engaging the
workforce.

Kumar and Swetha (2011) stated that employee engagement plays important role in customer
satisfaction, developing organizational image and also influences employee retention, loyalty
and productivity. In contrast, disengaged employees adversely affect the organizational
performance (especially in absenteeism, turnover and low productivity) and drag the
organization in negative direction (Basbous, 2011; Sundaray, 2011). Engaged employees
analyze the business environment, maintain good relationship with peers to improve
organizational performance (Mani, 2011; Sundaray, 2011).

II. Literature Review

Employee Engagement

Anitha (2014) has found strong relationship between employee engagement and performance.
She has recognized factors that have direct relation between engagement and performance. She
explored that physical and emotional environment requires effective leadership, team and good
co-worker relationship, which consequence in healthy engagement of employees in their work.
She agreed that employee engagement will improve employee performance which ultimately
contribute to increase organizational performance.

Cook (2008) has emphasized on attraction and retention of talented employees for the success of
the organization. An engaged employee is satisfied with the job, involve on high productivity
and become loyal towards the organization which may be the reason to the success of the
business. Whereas Kular, Gatenby, Rees, Soane, and Truss (2008) states that engaged employee
is highly sincere toward his/her work against those employees who are actively disengaged. It
reflects in an individual’s intention to leave the organization.

Kumar and Swetha (2011) explained employee engagement as an important factor for success of
the organization. Employee engagement promotes talent management, retention, and improved
overall organizational performance. For better employee engagement, effective working policies
should be applied which play roles to attract and retain talented employees for growth and
development of the organization. Mani (2011) shows positive relation between employee
engagement and employee retention, productivity and loyalty. Engaged employees coordinates
with other employees and considers business environment to improve the organizational
performance. Employee engagement develops positive attitudes towards their organization,
which supports on increase in productivity and maintain goodwill of the organization (Sundaray,
2011)
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Further, Harter et al. (2002) in a study on relationship between engagement and organizational
outcomes found that there is strong correlation between employee engagement and productivity,
profitability, turnover, absenteeism, and defects. In addition, the study found that the differences
in organizational outcomes (productivity, customer loyalty, profitability, employee turnover,
safety incidences, shrinkages, and absenteeism and product defects) between top performing and
bottom performing organizations due to employee engagement on business success is
significant.

Determinants of Employee Engagement

In the present business scenario, employee engagement has become emerging concept to build
up employees' potential. Human resource managers have a huge challenge these days to develop
for better engagement. Through study of various literatures on employee engagement, different
drivers of engagement are identified. Each of these drivers quantifies the presence or absence of
a workplace quality that impacts engagement. Some of the drivers of employee engagement are:

Career development is an important factor that determines the engagement level of the
employee. Adlerfer (1972) presents career growth opportunities as the reward for their
performance presented by the organization. Kahn (1990) and Murphy and Denisi (2008)
consider training as an essential factor to innate skills and knowledge to enable them for
employee engagement.

Compensation was the second fundamental factor to inform employee engagement. Saks (2006)
explains that rewarding employees' effort is an important factor towards engaging them. when
they are rewarded in the organization, they will be engaged and loyal. Kahn (1990) found that
employee’s level of engagement increases with perceptions of the benefits they receive. So, it
shows that the engagement level of an individual is the result of quantity or quality of reward
they receive.

Work environment of the organization is an important aspect of engagement levels of employees
(Miles, 2001; Harter et al., 2002). Similarly, Organizations who care about the employees create
a supportive work environment policy. Employers establish two-way communication and
feedback system for achievement of organizational goals and objectives. It will increase
confidence and develops the feeling of ownership of the organization among employees which
increases employee engagement and thereafter the performance.

Team and co-worker relationship in the workplace is considered as the influencing factor
employee engagement. Helpful team helps to contributes to supporting and strengthening of
employee engagement notion in an organization. Supportive workplace lets the employees feel
relaxed and dedicated toward their roles, duties, and responsibilities. (Kahn, 1990). So, there is
significant impact of co-worker relationships on engagement level. Locke and Taylor (1990)
states that interpersonal interactions with co-workers holds meaningful values in their work.

Schneider et al. (2009) studied importance of authentic, transformational and supportive
leadership in fostering the engagement. Transformational leadership train, develop and raise
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subordinate interests. It will build positive image toward the organization and work efficiently
for the development of the organization. Engagement occurs naturally with the inspiring leaders
(Wallace and Trinka, 2009). Good leaders feel the importance of employees' effort in overall
business success.

Organizational policies also agree the extent to which employees are engaged in an organization.
Schneider et al. (2009) and Armstrong (2012) states that organizational policies regarding
selection and recruitment influence the engagement of employees. Fair and equitable practices in
the organization stand-in a strong working environment It contributes in better organizational
performance. Principle of fairness and equity is violated by the recruitment of family relations
and contacts. It brings negative consequences like deficiency in knowledge, skills and ability,
which results to lower productivity and disengagement of employees.

Workplace wellbeing promotes team work and helpful work environments. Wellbeing is defined
as “all the things that are important to how we think about and experience our lives” (Harter et
al., 2002). Robertson (2012) states that the better productivity can be achieved by the
combination of employee engagement and workplace wellbeing. Work related attitudes,
psychological wellbeing has strong and positive correlation with employee engagement which
contributes in organizational performance.

Organizational Performance

Gavera, Ilies and Stegerean (2011) described organizational performance refers to the ability of
the organization to meet their goals (effectiveness) using minimum resources (efficiency).
Griffin (2003) explains organizational performance is the ability of the organization to meet
their stakeholders' need. Carton (2004) states that organizational performance can be measured
on the principle of optimum utilization of human, physical and capital resources to achieve the
common objective. Dyer and Reeves (1995) gave a basis of performance measures. It has
divided performance measures into human resource, organizational, financial and market
measures. Human resource measures consist of variables like turnover, turnover intentions,
absenteeism, job satisfaction; organizational measures include productivity, quality, customer
satisfaction and manufacturing flexibility.

In the traditional concept, the organizational performance is measured only on the basis of
financial measures but in the present context, it is measured by adopting other methods of
measuring the performance of the organization. Mitchell (2002) has concluded relevance of the
company to stakeholders needs, the efficiency of the company, the effectiveness of the company,
and the financial viability of the company as the dimensions of measuring organizational
performance.

III. Research Objectives

The primary objective of this research is to analyze the factors which influence employee
engagement in an organization. This research also aimed to examine the impact of employee
engagement on organizational performance. The predictor variables selected based on prior
research were work environment, leadership, team and coworker, training and career
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development, compensation, organizational policies, work place wellbeing. This study also
studies the strength of employee engagement on the organizational performance.

Career Development

Compensation

Working Environment

Organizational Performance
Team & Co-worker Employee Engagement

relationshin

Leadership

Organizational
Policies

Workplace Wellbeing

Independent Variable Dependent Variable

Figure 1 Conceptual Research Model

H1: There is a statistically significant impact of work environment, leadership, team and
coworker, training and career development, compensation, organizational policies, work place
wellbeing on employee engagement.

H2: There is statistically significant impact of employee engagement on organizational
performance.

Seven factors are framed in a single hypothesis for simplicity and the impacts of the different
factors on organizational performance are analyzed.

IV. Methodology

Descriptive and analytical research design was used to examine the relationship between
employee engagement and organizational performance. A survey questionnaire was designed to
check the impact of work environment, leadership, team and coworker, training and career
development, compensation, organizational policies, work place wellbeing as the factors
employee engagement on organizational performance.

The study is based on primary data collected through the questionnaire distributed through
google forms and also by distributing the form in Nepal Telecom office. In questionnaire, 5
pointed Likert scaled questionnaire and general question is used to collect the views of the
respondents. Since the unit of analysis of the study was the employee, the target population
comprised of employees of Nepal Telecom. Total 200 responses were collected from the google
online form and questionnaire submitted and presented for analysis.
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V. Results and Findings

The results and findings of this study are as stated below:

Reliability and Normality

Cronbach alpha test were used to assess the reliability of the instruments and the computed
Cronbach alpha coefficient results were all above 0.7.

Table 1
Reliability Statistics
Variables Number  Cronbach Skewness Kurtosis
ofitems  Alpha
Career Development 5 0.837 .088 -.932
Compensation 3 0.761 328 -.785
Work Environment 4 0.949 .652 -.154
Team and Coworkers relationship 3 0.773 953 296
Leadership 4 0.875 -.083 -.023
Organizational Policies 7 0.797 -.052 -.851
Well Being 3 0.753 364 708
Employee engagement 6 0.901 219 372
Customer Satisfaction 5 0.871 153 -.835
Intention to quit 4 0.761 -.137 -478

Data were screened to assess whether the assumptions of regression were met. All the study
variables had a skewness and kurtosis within the range of -1 and +1 which met the threshold of
data being normally distributed as advocated by Myoung (2008). Therefore, the data was found
to be suitable for regression analysis.

Prediction of Determinant Factors of Employee Engagement

Regression analysis was used to find the relationships among various factors of engagement, and
performance. The analysis focuses on finding various factors of engagement. It also finds out
relationship between a dependent variable (factors of employee engagement) and the

independent variables (employee engagement).

Table 2
Regression model summary - employee engagement
r R Square Adjusted R Square SE of the Estimate
0.946 0.894 0.886 1.97366

Notes: Predictors: (Constant), career development, compensation, work environment, team
and co-workers' relationship, leadership, organizational policies, wellbeing.
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Regression analysis shows that all factors were identified as predictors of employee engagement
with the value of R square 0.894 which is highly statistically significant. The R square value
indicates that the identified factors (i.e., career development, compensation, work environment,
Team and co-workers' relationship, leadership, organizational policies, wellbeing) explain up to
89.4 percent of the variance in employee engagement.

Table 3
Results of ANOVA for Employee Engagement Model

Sum of Square  df Mean Square F Sig.
Regression  2999.848 7 428.550 110.016 ~ 0.000
Residual 354.475 91 3.895
Total 3354.323 98

Notes: Dependent Variable: Employee engagement
Predictors: (Constant), career development, compensation, work environment, team
and co-workers relationship, leadership, organizational policies, wellbeing.

The F value of the model is 110.016 with p value 0.000 (<0.05) indicates that the model is fitted
at 5 percentages level of significance. This demonstrates that career development, compensation,
work environment, team and co-workers relationship, leadership, organizational policies,
workplace-wellbeing have a significant positive influence on organization performance.

Table 4
Regression Coefficients for Employee Engagement

Un-standardized Standardized

Model Coefficients Coefficient t Sig.
B SE Beta
(Constant) -8.465 1.727 -4.902 .000
Career Development 113 .053 .092 2.142 .035
Compensation 338 153 142 2.208 .030
Work Environment 121 .050 .086 2418 018
Team and co-worker relationship .647 157 325 4.132 .000
Leadership -.355 183 -.240 -1.937 .056
Organizational Policies 175 161 703 4.805 .000
Well being 321 216 .109 1.488 014

Notes: Dependent Variable: Employee engagement

The overall result shows that 89.4 percent variance in employee engagement is influenced by
factors -career development, compensation, work environment, team and co-workers
relationship, leadership, organizational policies, workplace-wellbeing. Therefore, the null
hypothesis is rejected and alternative hypothesis H1 is accepted. The Following multiple
regression model is derived from the study.

EE=-8.465+.113 CD + .338 C + .121 WE + 0.647 TC —.355 L + 0.775 OP +0.321WB
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Influence of Employee engagement on Organizational Performance
Correlation Analysis

Table 5
Correlation between Employee Engagement and Organizational Performance
EE OP

Pearson' | 868+

EE (Empl E 9 Correlation

mpfoyee Bngagemen Sig. (2-tailed) 000
N 100
. Pearson 868%+

OP (Organizational Performance) Correlation

Sig. (2-tailed) .000

N

**_ Correlation is significant at the 0.01 level (2-tailed).

The p-values for the correlation between employee engagement and Organizational performance
are both less than the significance level of 0.05, which indicates there is strong evidence to prove
that there is significant association between these variables. The Pearson coefficient value .868
means there is strong positive relationship between employee engagement and organizational
performance, which indicates that, as employee engagement is increased, organizational
performance also decreases.

Table 6

Regression model summary - Organizational Performance

R R Square Adjusted R Square  SE of the Estimate
0.868 0.753 0.751 3.71301

Notes: Predictors: Employee Engagement

The value of R square 0.753 indicates that the dependent variable i.e., organizational
performance is explained by variation in independent variable i.e., employee engagement
explains by 75.3 percent. It means that the dependent variable i.e., organizational performance is
explained by variation in other variables by 24.7 percent.

Table 7
Results of ANOVA for Organizational Performance model

Sum of Square  df Mean Square F Sig.
Regression  4128.489 1 4128.489 299.460  .000
Residual 1351.071 98 13.786
Total 5479.560 99

Notes: Dependent Variable: organizational performance
Predictors: (Constant), employee engagement
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The sum of square of regression and residual is 652.503 and 316.247 respectively and the mean
square of regression and residual is 652.503 and 3.227 respectively. The F value of the model is
202.2 with p value 0.000 (<0.05) that confirms that the relationship is significant. It indicates
that the model is fitted at 5 percentages level of significance. Hence the null hypothesis is
rejected and the alternate hypothesis is accepted.

Table 8
Regression Coefficients for Organizational Performance

Un-standardized Standardized

Model Coefficients Coefficient t Sig.
B SE Beta

(Constant) 9.540  .935 10.208  .000

Employee engagement 1.107  .064 .868 17.305  .000

Notes: Dependent Variable: organizational performance

The multiple regression model of the study as per regression result is

OP =9.54 + 1.107 EE
Table 8 shows high beta coefficient of 1.107 t-statistics of 17.305.and a p-value of 0.000, the
equation signifies that employee engagement explains positive effect on organizational
performance. This implies that a unit change in employee engagement would result to 1.107 unit
change in organizational performance.

VI. Discussion

The result of multiple regression analysis shows the independent variables influence employee
engagement. Table 4 implies that organizational policies (t=4.805) and team and co-worker
relationship (t=4.132) are the most significant factors that affect on employee engagement. The
beta value suggests that the organizational policies influence upto 70.3% as a determinant of
employee engagement and team and co-worker relationship have 32.5 % influence. This implies
the importance of good organizational policies and good interpersonal relationship with co-
workers in the organization to make people engaged.

Career development has impact of career development on employee engagement. The finding of
the current study is consistent with the previous research findings of Brown (2005) shows that
engagement is a combination of satisfaction, motivation, commitment and career development.

Compensation was found as the factor which highly contributed to employee engagement. This
result is consistent with the findings of Saks (2006) emphasize on reward system to increase
level of performance. The result shows that employees mainly take interest in the remuneration
and compensation policies. It highly influences on level of engagement.

Desirable work environment includes both physical and emotional environment that motivates
the employee to get engaged at work. This result is consistent to the result of Miles (2001) and
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Harter et al. (2002) has also implied that work environment is significant in contributing to
higher level of engagement. Work environment motivates employees to increase their
engagement levels and perform their role effectively for better performance (Schaufeli et al.,
2002).

The result demonstrates that team and co-worker relationships have relationship with employee
engagement. Colleagues support helps in adjustment and success of fresh employees (Dunlosky
and Hertzog, 2000). The result clarifies that higher order needs like  achievement and
collaborative decision-making leads employees to take on greater responsibility to achieve
shared goals and visions.

The study shows that the relationship between leadership and employee engagement is
insignificant that means there is no relationship between leadership and employee engagement.
This result is consistent with the result of Anitha (2014) which also shows there is insignificant
relation between leadership and engagement. But the result is contrary with Schneider et al.
(2009) which shows that leadership inspires employees and have positive impact on their level
of involvement with organization.

Result shows the organizational policies, procedures and system decides the extent of employee
engagement in an organization. The finding is quite similar with the work done by Schneider et
al (2009) which shows that organizational policies including fair recruitment, selection, flexible
timing, and work life balance. Organization should stress on organizational policies and
procedures that supports flexible working hours and work life balance. Those organizations are
likely to have engaged employees.

The result of the study shows that workplace wellbeing is an important factor that enhances
employee engagement. Lyubomirsky et al. (2005) explains that workplace wellbeing is
positively related with a variety of positive life and career outcomes and behavioral difference
When the relationship between employee engagement and organizational performance was tested,
it shows the significant path validity (t=17.305) and coefficient of determination (= 75.3 %) of the
dependent variable. Findings of the current study add to our understanding about the value of
employee engagement. It also suggests that engaged employees lead to improved organizational
performance. The strength of employee engagement also produces satisfactory organizational
performance (Harter et al., 2002, Saks, 2006).

VII. Conclusion

The study focuses on the various factors of employee engagement and its significant effect on it.
The result shows that there is a strong significant relationship between employee engagement
and organizational performance. Regression analysis shows that among various important
factors that have an overall effect on employee engagement. Two factors, Organizational
policies and team and co-worker relationship, has very important role with significant path
validity or t value in relating with employee engagement. The implications affect the
organization in terms of improvement in productivity and directly on economy of the
organizations.
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Apart from this, the result depicts that manager should focus on career development,
compensation, work environment, team and co-workers relationship, leadership, organizational
policies, workplace-wellbeing to improve employee engagement. The model can be used by
organizations for mutual benefits of both employer and employees.
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Enhancement of English Speaking Skills Through Role Play Technique
Shiva Bahadur Khulimuli'

Abstract

This study aims to investigate about how students’ English speaking skills can be enhanced
through the employment of role play technique. The sample population of the study was taken
from the grade XI students of Bagiswori Secondary School. The experimental group was taught
through role play technique while the control class was taught through the traditional grammar
based techniques. The total population of this study was 30 students who were enrolled in the
academic year 2020/2021. It was experimental study. The tools applied in this research were
observation sheet and speaking test. After 15 lessons of the teaching, the post-test of speaking
was conducted in which the students in both groups were asked to answer. The results revealed
that the experimental group’s motivation has been enhanced and has improved English speaking
skill significantly.

Keywords: Role play, Speaking skills, Technique, Conversation, Communicate

I. Introduction

A person, at first, learns to speak in native language to convey a message and then gradually
uses other methods like reading and writing to communicate with others. Similarly, when a
person targets to acquire a second language, the speaking method is very effective for
acquisition. In Nepal, the other methods are given more priority for second language acquisition
and for that reason students find it difficult to speak and communicate in the target language.

In private as well as public/ community schools of our country Nepal, the medium of language
in class room interaction is English. However, most of the students are from various mother
tongues. As a result, when students are given a task in classroom, they find it difficult to express
their feelings in the target language as their native language stands as a barrier. The students
usually do not get exposure to the right environment to practice speaking in English as it is not
practiced nationwide. As a result, in the classroom, when they are asked to give a speech they do
not feel at ease. To overcome this problem, role play can be used as an effective tool to help the
students regain confidence. In an English speaking class, it is important for the students to
comprehend the situation to communicate effectively outside of the classroom. Role play is the
medium which enables the students to get an idea about different situations through various
activities taken from the scenario of real life. It is found that the students who are able to write
an essay on a given topic fail to communicate a simple idea fluently. Therefore, it is very
significant to teach students some skills that they can use in the everyday interaction and role
play can be an effective technique for this.

! Shiva Bahadur Khulimuli is the teaching assistant of Bagisowri College. He can be reached at
sbkhulimuli35 @ gmail.com
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Richard (1985) defines role play as a drama-like classroom activities in which students take the
roles of different participants in a situation, and, act out what might typically happen in that
situation. For example, to practice how to express complains and apologies in a foreign
language, students might have to role-play a situation in which a customer in a shop returns a
faulty article to a salesperson. Doff (1992) states that in a role play, students imagine a role (e.g.
a police officer, a shop assistant), a situation (e.g. buying food, planning a party) or both. Role
play should be improvised; students decide exactly what to say as they go along. Situation, roles
and useful expressions are the three parts in a role play.

When students were assigned a situation to role play in, they had put in the effort to think of the
appropriate language that could be used to express their views and thoughts for communication.
It also helped them to acquire speaking skill and oral fluency, which also helped to boost their
confidence level. As speaking skill requires more ‘practice and exposure’, role play can play an
effective role. A clear observation of the similarly assigned situation helped the students to adapt
to the moods and vocal expression of the given situation, which they could then perform. For
example, when they were assigned to play the roles of a salesman and a customer, they were
introduced to a ‘different social context” which was new, interesting, and challenging for them.
It gave them an opportunity to show their creativity because the life style, language, emotion,
environment, expression and body language would be different. As they took preparation for the
play, it not only helped them to gain back their confidence but also helped in acquiring fluency
in the target language.

In a classroom, besides other oral activities like picture description, storytelling and quizzing,
we have also given them role play. Communication was not confined in one situation and role
play gave them the scope to play a series of different situational interactions. Another reason
was that it helped them to practice English in a controlled situation so that they could gain
confidence to perform in a ‘real life situation’. However, role play took up a lot of time it
became difficult for the teacher to accommodate the activity for all students within the allocated
class time. Moreover, for lack of proper logistic support, the teacher could not record their
performance all the time to evaluate afterwards. Although the time limitation for each play was
allocated, most of the time, they exceeded the time by two, three minutes as it was left to the
team members to divide the allocated time among them-selves.

II. Literature Review

Liu and Ding (2009) used role-play technique to see how the students performed in groups when
they were given a familiar situation to role play in. They also observed their language potency
and how the errors can be corrected as well as how to give feedback to the learners for further
improvement. Their observation was that if the teacher gave a familiar situation than the result
would be positive and rather giving instant feedback they should be shown the video tapes with
oral feedback for ‘self or peer correction.” The researcher followed the similar pattern for
feedback and noticed that students performed well as they acted in a familiar situation and they
improved accordingly.
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Cornett (1999) presented that students improved fluency in language and oral interaction skills,
beside the use of language of the body during face-to-face communication, when they were
participated in role play techniques. Those techniques were especially fundamental for students
learning a foreign language, who did not often speak English at home because those students
were eager to use English language, and then improved their fluency and speaking with the
chance to participate in role play. Role-play is simply required to play the other roles in the same
way they think about how other roles may behave. As a result, role play can be clearly
understood of many aspects like reactions, values, feelings, and attitudes of the person in the
same.

Ments (1999) mentioned, “The most obvious uses of role-play are in those areas which deal
primarily with aspects of communication” (p. 19). In our speaking class the objective was to see
how well the students communicate through language. Since role play is communication based
technique, we applied it to see its effectiveness through various situations in controlled
environment. Role-playing gives ‘students the opportunity to practice interacting with others in
certain roles’ and regarding purpose of role playing he said, “their aim is to feel, react and
behave as closely as possible to the way someone placed that particular situation would do” ( p.
9). Since role-play deals ‘primarily with aspects of communication’ Ments expressed, “it is
therefore ideally suited to those subjects that deal with linguistic ability, namely languages,
literacy and social skills training” (p. 19). Ments mentioned a lot of areas where role play could
be used. For testing linguistic ability, he said it could be done “by devising scenes of everyday
life, in particular those situations which make use of the vocabulary to be learnt, the students can
be encouraged to use language in a free and interesting way” (p. 19). He also noticed that ‘one is
using language and other ways of communicating’ and for that reason learning became ‘an 222
integral part of the task.” About role-play Ments said that “it expresses hidden feelings, student
can discuss private issues and problems, enables students to empathize with others and
understand their motivation” (p. 13). Ments mentioned that role play is “motivational and
effective because it involves activity” (p. 13).

Qing (2011) experimented role-play in the intermediate level and noticed that role play could
ace students’ intercultural awareness and develop overall communicative competence (p. 36).
The author stated, “Adopting another’s cultural role creates freedom for experimentation while it
also creates a significant learning situation for the participants and for the audience” (p. 38). The
author also stated, “Content based role plays give 224 students the unique opportunity to explore
another culture in detail from a variety of perspectives. Speakers of English should be able to
express themselves properly and understand the grammatical discourse, strategic, and
sociolinguistic factors for any given situation based on a higher level of communicative
competence” (p. 38). In addition, Davies (1990) mentioned that dramatic activities, if the
teachers know how to use them effectively, they will help reinforce the individuals to develop
their communicative skill though the dramatic activities are only the role plays. Likewise, Singh
(2000) who studied English teaching by using dramatic activities found that the dramatic
activities were partially used with the students who studied Malay as their mother tongues. The
students were more interested in joining activities than the conventional teaching and they had
fun in doing the activities. In the study, the researcher observed similar communicative
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development but as the learners were frequent user of mother tongues they had little difficulty in
expressing themselves properly using English language.

Role play is considered as a place that makes it easy for students to learn the basics of English
conversation (Stocker, 2006 cited in Rayhan, 2014). By applying role play in teaching speaking,
students get the opportunity to practice in terms of communication and roles in different social,
as well as create and place themselves (Fadilah, 2016, p.210). Furthermore, Rahayu (2015)
argued that role play helps students who are shy, who have difficulty in conversation by
providing a mask, so they can improve their ability to speak and interact in any situation. Based
on the exposure above, it is clear that role play technique is a method applied in teaching
speaking, to improve students' confidence and fluency in speaking, active learning, as well as
dialogue and interaction with others.

II1. Methodology

Objective of the Study

The principal aims of the current investigation can be listed as the followings:

a. To analyze the effectiveness of using role play techniques in enhancing speaking skills of the
students in English as a second language class.

b. To evaluate the advantage of role-play techniques in students’ real life situation.

Research Questions

The research questions of this study are as follows.

a. Is there any positive impact of using role play techniques in enhancing speaking skills of the
students in English as a second language class?

b. What are the advantages of using role-play as a medium to enhance speaking skills to
interact accurately in a class?

Participants of Role-play

Thirty students of Bagiswori Secondary School of section G took part in the investigation
process. Out of them, 15 students were in the experiment group whereas the same number of
students was in the control. The participants were grouped according to their class role number,
i.e., odd in one group and even in other.

Duration
The duration of the research was from March 2021 to May 2021.

Role-play Technique Procedure in Learning

Role play is a technique used in language teaching. There have been many studies that discuss
the implementation of role play in learning, which is more predominantly carried out in
language learning to improve students' speaking skills. Huda (2015) states that there are three
reasons this method created, which refers to the assumption on authentic comparison to the
problems in real life; and involves several psychological aspects that include attitudes, values,
and beliefs. In terms of the type, the implementation of role play divided into two forms, include
1) scripted, which is a script that comes from a dialogue book or text in the form of a speech,
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with this text script functioning as a means of conveying language meaning in a way that is easy
to remember; 2) unscripted, in this case, the implementation of role play does not depend on a
script or textbook. In this, students improvise. Therefore, it requires preparation from both
teachers and students.

There are several studies that explain the procedures for implementing role-playing, including
those described by Susan House (cited in Fadilah, 2016), she mentions there are 4 procedures for
implementing role play. The procedures include 1) students are accustomed to reading examples
of dialogue; 2) dividing pairs A and B, giving dialogue and roles A and B; 3) give students play
their role; 4) the teacher makes corrections and checks the students by changing roles, and
repeats them. Added, according to Huang (cited in Rahayu, 2015) there are 6 main procedures in
implementing role play, including: 1) the teacher must determine the teaching material in role
play activities. Teachers can take teaching materials from various sources and select materials,
as well as create their own authentic teaching materials. Interests of students, teaching
objectives, and in determining the suitability of teaching materials; 2) choose the situation and
make the dialogue, every situation created by the students themselves based on materials from
the teacher; 3) before doing role play, the teacher teaches dialogue in role playing, the teacher
needs to teach and ensure students use vocabulary, sentences, and dialogue, and provide
opportunities for students to ask questions; 4) ask students to practice role play in pairs or small
groups, then after they mastered their respective roles, ask them to exchange roles, and finally
ask students to do a role play in front of the class; 5) ask students to modify the situation and
dialogue from the original; 6) evaluate students' understanding related to vocabulary, sentences,
and dialogues.

From the description above, it can be concluded that in implementing the role play technique, it
is necessary to consider procedures. Based on that, the writer tries to make a large outline of the
procedures for implementing role play techniques are 1) the teacher must know the goals and
objectives of implementing role play; 2) the teacher designs the implementation of role play
learning; 3) the teacher prepares his authentic teaching materials to be adapted to the learning
objectives, talents, interests and abilities of students; 4) the teacher designs a conversation
concept in the form of dialogue by determining the situation; 5) The teacher conveys the
conversation dialogue that has been made beforehand, then asks students to say it in the context
of habituation and practicing the students' pronunciation skills, as well as correcting and
informing the accuracy of the pronunciation of vocabulary, sentences, and dialogue as a whole,
in this case, the teacher must be able to ensure that students have mastered the aspects that must
be mastered; 6) teachers divide students in groups or pairs, adapted to the learning design and
the situation has been made before; 7) the teacher starts the role play activity by asking students
to play their role correctly; 8) the teacher asks the students to switch roles if it is felt the students
have mastered the previous roles, 9) students practice their role-play in front of the class, and 10)
the teacher conducting the evaluation.

Data Analysis
First of all, the researcher distributed survey questionnaire among the students. Fifty percent
students found it to be an easy method to communicate as they had complete freedom to select
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the vocabulary. The researcher selected them as the experimental group and rest as the control
group. Before implementing role play technique to the experimental group, the pre-test was
conducted on 1st March 2021. The pre-test was administered on the sample of the study for two
groups. The researcher himself tested the sample of the study and he recorded the answers for
scoring. The time needed for answering the question was between 10-15 minutes. The aim
behind carrying out the pre-test is to compare the students’ achievement scores in the pre-test
with that of the same students in the post-test.

Then the researcher divided the work into groups, the experimental group felt less burdened and,
it created a scope to show the talent of each individual. Eight students said that as they were
confronted with a different situation, they experienced something new and interesting even
though the characters in role play were familiar to them. Seven students believed that, at times, it
was difficult for them to fully manage the task within the allocated time.

The speaking class met thrice a week. To make the situation conducive, the teacher played YOU
TUBE version of a one act play ‘Refund’ twice and then read the dialogue aloud and then
pointed a couple of students to read it in front of the whole class. Then, the teacher pointed out
to the students if they faced any difficult words or expressions in order to analyze and explain
them. Students were asked to be the characters of the play and performed as them. Then, they
were called up randomly to practice. This step conducted to encourage students; meanwhile the
teacher should grade their performance on a rating scale of 1 to 20. In addition, a peer
observation was conducted by asking students to grade their colleagues in similar scale. Member
of each group were scrambled with each time of practicing the dialogues to avoid of feeling
bored.

The students of the experimental group and controlled group were tested every last day of the
months i.e. March, April and May respectively. The same testing procedures were used for pre-
test and post-test of both groups. The students’ oral performance in the post-test was scored
under the same conditions as that of the pre-test. The time require for answering the questions
was 10-15 minutes for each students. The researcher conducted the pre-test and the post-test
under the same conditions.

The following table and multifaceted bar diagram show the scoring of the controlled group and
the experimental group; and is found almost same in the pre-test.

Gesture Pronunciation Shyness Fluency Clarity

Satisfactory 20 15 24 21 18
Good 5 8 6 7 9
Very good 5 7 0 2 3
Excellent 0 0 0 0 0
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a bit bigger in the post-test of the control and experimental group.
Gesture Pronunciation Shyness Fluency Clarity

Satisfactory 3 7 4 0 0
Good 11 8 10 8 11
Very good 13 10 15 16 21
Excellent 3 5 1 6 0
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The following Table and Multifaceted Bar Diagram 3 show that students’ accents improved with
experimental group more than controlled group. It may be common fact to obtain this result
because role play technique asks students to practice speaking and listening more than reading
and writing. Students also should practice the repetition of the same words or expressions many
times to comprehend their conversation. They were asked to focus consciously on their accent
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and pronunciation in particular. As a result, students might have paid more attention to accent or
pronunciation while speaking. This indicates that there is a significant difference in the total
scores of post-test between the experimental and control groups in a favor of the experimental
group. This confirms that the experimental group is better than the controlled group.

Gesture Pronunciation Shyness Fluency Clarity

Satisfactory 0 0 0 0 0
Good 5 6 9 8 9
Very good 6 7 6 7 5
Excellent 4 2 0 0 1
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The performance of the experimental group was observed by the researcher with the observation
checklist. The researcher as the teacher decided the teaching materials, selected the situations
and created the dialogues, created the activity that required the students to work together to
achieve a purpose. The teacher also taught dialogue for role play, asked the students to practice
the dialogue, gave the students a desire to communicate, gave the students opportunity to
express personal feeling, ideas and opinion, provided supportive and dynamic classroom that
made the students feel confident in using the language. The observation checklists for the
students, found that the students had worked together to achieve purpose. The students felt more
confidence in using the language and the students remained active in teaching and learning
process.

IV. Outcomes and Discussion

The reasons why the sample group was able to speak English for communication by using role
play technique which emphasize the students’ practice in speaking, students are confident and
brave to act out and also they can use English in communication. They can apply the
conversations into their daily use. In addition, they work in group and they can prepare the role
play before hand enabling them to act out according to their assigned roles which was consistent
with Maley and Duff (2001) stating that drama can stimulate the students to learn in other
subjects, they want to communicate in different situations with natural communication and
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meaningful context. They know themselves better and can evaluate their own abilities. This can
result in the students’ self confidence in using a second language. They can feel more relaxed
and minimize their tension. Each time they present their role plays, they are interested in the
roles given to them; they experience their emotion and their friends’ as well because they try
their best to play the roles as given and they can transfer their emotions and meet with the role

plays.

The result of the present study showed that the students who were taught through role play got
better result than the students who were taught through traditional grammar based method. It is
caused by the strategy that is used. Role play gives the opportunity to the students to explore
their ability to be more active in teaching and learning process. The students have the
opportunities for stimulating their speaking skills and they can easily perform in the front of the
class. So, based on the obtained results, certain justifications concerning the effectiveness of
using role play techniques on Nepali English as a Foreign Language students’ speaking skill can
be made.

When students were assigned a situation to role play in, they had put in the effort to think of the
appropriate language that could be used to express their views and thoughts for communication.
It also helped them to acquire speaking skill and oral fluency, which also helped to boost their
confidence level. As speaking skill requires more ‘practice and exposure’, role play can play an
effective role. A clear observation of the similarly assigned situation helped the students to adapt
to the moods and vocal expression of the given situation, which they could then perform. For
example, when they were assigned to play the roles of a leader and a traveler, they were
introduced to a ‘different context’ which was new, interesting, and challenging for them. It gave
them an opportunity to show their creativity because the life style, language, emotion,
environment, expression and body language would be different. As they took preparation for the
play, it not only helped them to gain back their confidence but also helped in acquiring fluency
in the target language.

Accordingly, the students under experimental group seemed to succeed because of getting
involved and practice in role play technique such as group work and peer work. It can be
inferred that if the class is framed as a community to work together supporting each other, it will
have the opportunity to work for the same aims. This builds their ability to interact with and
understand each other, the best basis for all learning. Moreover, the results of the present study
confirm that role play techniques provide a kind of interesting environment for the students
which lead to better attention in learning and stimulate them to participate in role-play
techniques. In role-play techniques, students take a new identity and learn to use for every day
interaction.

The eleventh grade learners from the sample group were very satisfied with the English
Communication by using role play activities as well as the dramatic activities and at the same
time they also practiced listening skill. These could result in the students’ confidence in using
English for their speaking skills since it allowed students to join in every activity prior to their
performance; they had to write the scripts, set the situation, the characters. They could work in
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pair or in group which resulted in group work atmosphere with such cooperation and they could
rehearse their roles and learned how to solve the problems in different situations. Furthermore,
students’ vocabulary improved in experimental group more than control group. In role play,
although as teachers gave them selected topics, they selected the words and phrases of their own,
which helped them to choose suitable words that suited the situation and also helped them to
increase their vocabulary. They had fun in doing the role plays under the teacher’s facilitation.

V. Conclusion

1). The ability of English speaking skill of a sample group by using role play technique after
attending the course was higher than the prior to attending the course significantly.

2). Role play technique supported learners to gain self confidence in using English language as
well as enhanced the emotional and imaginative domain including the intellectual and rational
sphere.

Moreover, based on the finding of the research it can be concluded that role play is an effective
technique to develop speaking skill of the students. It can be generalized that role play technique
enhanced the learners speaking skill. By giving them a special role, learners, especially shyest
ones, feel encouraged and tend to abandon their embarrassment and shyness. It is because the
positive aspect of the role play technique is it develops confidence and creativity on students as
they are motivated to take part in speaking skills. The regular practice of role play makes the
students fluent in English. Similarly, it develops vocabularies which help to choose suitable
words that suit in the situation. Finally, the study proves that role play has an important
pedagogical implication in EFL classroom to bridge the gap between the carefully controlled
classroom work and the complexity of language in the outside world.
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Biska Jatra: Myth, Sign, Significance and Bhaktapur

Rajan Phelu'

Abstract

The still living ancient festivals which are mysterious, colourful and fun evolved in course of
time due to the highest popularity of the paramount deities belonging to the two great religions:
Hinduism and the Buddhism. Their rites and rituals possess the background of interesting myths,
delightful legends, and captivating folktales. Every year, the Newars celebrate wonderful fairs and
festivals on different auspicious days in Bhaktapur. Every festive event of Bhaktapur has its own
specialties. This study examines myths and current practice of Biska Jatra in the cultural
backdrop of Bhaktapur from the perspective of semiology. The common belief is that celebrating
the festival will ward off evil spirits and dangers, boost growth in agriculture production and the
economy, maintain peace and prosperity and ensure the protection of the country from the
outside invaders. This study argues that the celebration of Biska Jatra depicts its rationality and
significance in the socio-cultural lives of the residents of Bhaktapur.

Key Words: Biska Jatra, Festival, Myth, Semiology, Significance

Festivals and ceremonies are known as the mirrors of the folktales, history and traditions, way of
life, religious beliefs, social harmony, craftsmanship, joys and fears, dreams and sorrows, unity
in diversity of the people and entire the country. Especially, they have religious and cultural
significance which are celebrated with huge gathering of people on the special auspicious days
and time for the fulfillment of certain desires of an individual and community as well. They are
related with the memories of special events, to bring happiness to the gods and goddesses. Mary
Anderson states, “Festivals were inaugurated to celebrate annually in some event in the
scriptures to pacify the gods, to thank them for the harvest, to honour their birth dates or to
celebrate some miraculous performance attribute to them” (27). Newars of Bhaktapur have at
least one festivity in a month and they enjoy and strengthen their bond celebrating feast and
festivals. Being a culturally and historically rich city, Bhaktapur is famous for temples, cultures,
and food. Newari people are fond of their festivals, cultures, traditions, and values. Eating
different food items and celebrating different festivals is the way of life of the Newari people.
Dor Bahadur Bista argues, “Newars observe the greatest number of festivals and feasts. They
spend a great amount of money and food on such occasions, the food consisting of buffalo meat,
beaten rice, vegetables, pickles, curd and large quantities of beer and spirit” (26). Events are
closely associated with human beings. Each and every event directly touches to the society.
They do not take place in a vacuum. Therefore, they influence almost every aspect of our lives,
whether the religious, socio- cultural, economic, political and ecological as well.

! Rajan Phelu is the teaching assistant of Bagisowri College. He can be reached at phelurajan@ gmail.com
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Roland Barthes helped the modern science of semiology applying semiotic methods to the myths
that he saw all around him: media, fashion, art, photography, architecture, literature. According
to Barthes, anything in culture can be a sign and send a specific message. He describes some
methods of deciphering these messages:

Of course, it is not any type: language needs special conditions in order to become myth: we
shall see them in a minute. But what must be firmly established at the start is that myth is a
system of communication, that it is a message. This allows one to perceive that myth cannot
possibly be an object, a concept, or an idea; it is a mode of signification, a form. Later, we shall
have to assign to these form historical limits, conditions of use, and reintroduce society into it:
we must nevertheless first describe it as a form. (107)

This means that everything can be myth, provided that it conveys some meaning or message.
There are different myths on how Biska Jatra was celebrated. The two myths are widely
accepted by the locals on the commencement of this festival. The first myth tells the story of a
cursed princess which goes like this:

Once in Bhaktragram, the king had a beautiful daughter. The princess would remain widow
since her husband always died the next morning of the marriage. Each day a new man was
chosen to marry the princess and the next day, the man would be dead. One day, a young man
from another place came to visit Bhaktagram and was fascinated by the tale of the princess. The
young man volunteered to go and to find out the truth behind all the deaths. After the wedding,
the princess lay in bed and slept quickly. The young man stayed awake and sat beside the
princess staring at her face. After some time, two poisonous serpents crawled from the nose of
the princess. The young man quickly killed the snakes with his sword. The then King was happy
that the princess was free from the curse. He hung the snakes in the tall pole and erected them in
Yosinkhel to show to the public. The public then started to celebrate the occasion as the special
day the princess was freed from the snake curse. (Munankarmi 2-5)

Another popular myth about Biska Jatra tells the story of Lichchhavi King Shivadev which
narrates:

During the reign of King Shivadev, the Kirants attacked Bhaktapur and tortured the people. The
King consulted with a tantric Shekhar Acharya who transformed himself into a tiger and chased
the Kirants. One day, the tantric Shekhar Acharya’s wife wanted to see the Azinger (python) and
requested her husband to change shape. The tantric agreed and gave rice grains to sprinkle over
him so that he could return back to his original form. But after he turned into the python, his
wife was frightened and ran away. She ate the rice grains herself and turned her into a python.
Both the couple turned to python and by realizing that they could not turn back to their original
form, they committed suicide on the river bank. The kings then started to erect the lingum pole
along with a pair of flag in memory of the couple. (Joshi 76-77)

While analyzing both of the myths, the main reason behind the celebration of Biska Jatra is
crystal clear. Indeed, this festival is celebrated to disseminate the message of victory. In the first
myth, the young man got victory over the cursed snakes which freed the princess being widow
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whereas in the second myth, Shekhar Acharya protected the country from the kirants’ invasion.
As Gopal Singh Nepali’s study mentions, “Besides symbolizing the celebration of the New
Year’s day of the Vikram era, this festival signifies a kind of propitiation principally designed
for the protection of Bhaktapur town” (344). In both of myths though they are different, the
kings became happy and started to observe Biska Jatra in the celebration of victory over the
curse and enemy. Thus, Biska Jatra is observed every year disseminating the message among
the locals that the observers of this festival won’t be cursed by ill fate and will be able to defeat
the enemies throughout the year.

Moreover, the Newars of Bhaktapur have maintained considerable social and cultural order.
They observe the fairs and festivals in harmony preserving all the functions that are
symbolically well off. Robert Levy reports, “Bhaktapur, the argument goes, can be considered to
have interesting typological analogies with archaic cities insofar as it represents a community
elaborately organized on a spatial base through a system of marked symbolism” (27). In addition
to the myth, the events that take place during Biska Jatra are rich in symbolic meanings. They
can be studied with the help of semiotic activities. Generally, semiotic is the study of signs or an
epistemology about the existence or the actuality of sign in societal life. Semiotic accounts for
everything that can be seen or be interpreted as a sign. Saussure states, “A science that studies
the life of signs within society is conceivable; it would be a part of social psychology and
consequently of general psychology; I shall call it semiology” (16). Since Biska Jatra is loaded
with numerous symbolic meanings, they have their own significance in the socio-cultural lives
of the inhabitants of Bhaktapur.

In the cultural city Bhaktapur, Lord Bhairabnath and his terrifying wife Bhadrakali are the main
deities of the festival, Biska Jatra. The festival marks the beginning of the New Year, which
always falls in the middle of April. As Anderson’s study mentions, “It is believed that the
Bhadgaon festival is called Bisket in reference to the Newari words bi for 'snake’, and syako for
'slaughter’, forming the term which eventually became Bisket, a celebration to commemorate the
death of two serpent demons” (41). The festival lasts for nine conjunctive days and is celebrated
with great joy and fanfare by the city crowds. Four days before the New Year, Bhairab and
Bhadrakali are enshrined in their respective temple shaped chariots Ratha, which inaugurate the
Biska Jatra celebration. The Ratha Jatra starts from Taumadhi tole of the city of Bhaktapur. The
chariot of a wrathful god, Bhairab is pulled by both the parties of Thane (Upper) and Kwone
(Lower). The tug of war starts between the two parties to bring the chariot to their respective
area. Thousands of people gather at Taumadhi Square to take part in the festival and local
television channels broadcast the festival live so that other people could watch the festival from
their home. The winning party takes the chariot to their respective area. Munankarmi states,
“The swarming mobs of celebrators try their level best to pull and move the chariot in their own
direction shouting Hose Haise” (39). The two factors-space and movement should be taken in
consideration while studying about the Newar performance art. The most unique feature of the
Newar performance arts is the continuous blend of space and movement. Slausser mentions,
“Architecturally insignificant but of considerable institutional importance are the masonry
platforms known in Nepali as dabali . . . it was the traditional place for the performance of
sacred dance dramas; and some dabalis have special names and designated uses” (159). The
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dramatic shows, dancing and other forms of performances have direct symbiosis with the spatial
dimension of the city.

On the day before New Year the lingam pole (a twenty five meter long wooden pole flanked by
a pair of flags symbolizing the dead serpents) is erected at the festive place called: Yosinkhel. As
soon as the lingam pole is erected, people start to climb up it to pluck the flower on the top
believing that the one that becomes successful to do so will have the son. There is sublime
feeling in attempting so. The day ends with erecting the Yosin Dyo, thus marking the end of the
year. It is believed that the side on which Yosin Dyo faces will gain lots of rainfall and the
agriculture will flourish there. Hariram Joshi argues, “On the day of New Year, the people from
Bhaktapur visit Yosin Khel to worship the gods and get blessings for their upcoming year” (19).
In the evening, the Yosin Dyo is pulled down. After Yosin Dyo is pulled down, the Bhaila Kha
(the chariot of Bhairabhnat) and Nakinchu Kha (the chariot of Bhadrakali) are pulled towards
Gahiti. At Gabhiti, both the chariots clash at midnight symbolizing copulation. As the chariot
procession is a very important event, the people of Bhaktapur engage in celebrations throughout
Biska Jatra. The city is divided into eight zones; each one presided over by one of the eight
forms of the goddess Astamatrika (the eight mothers). Arun Gupto opines, “The worship of the
Matrikas and Nava Durgas are performed during Biskit Jatra (carnival) and Dashami” (52). On
the last day of Biska Jatra, the chariot of Bhairabnath is again pulled by the two parties to bring
the god to their respective area. The chariot is pulled from Gahiti by the Upper and Lower
parties. The chariot after pulled to the respective area will be pulled back to Taumadhi where it
stays for a while and then is dismantled until the next year.

There is another popular belief to Biska Jatra. It is believed that the sky and the earth are the
forms of divine male and female in the form of Lord Bhairab and Goddess Bhadrakali. Ancient
Newari mythology believes that the divine mating of the sky and earth has made creation
possible. The rain showering from the sky denotes the life giving elements with the earth
considered as the creative base. Tejeshworbabu Gwonga insists, “The pole has a hole in it that
signifies the female reproductive organ” (152). So Biska Jatra is essentially the celebration of
mating Bhairab and Bhadrakali. It is the celebration of creation and continuity of life. The
mating of Bhairab and Bhadrakali is also symbolic to the creation that comes after the beginning
of spring. The spring in fact brings life back, makes the surrounding green and yielding. This is
of course the moment of happiness and time to cheer.

In Bhaktapur, the festivals are celebrated with gusto but if the cultural practices are not studied
in association with the social living of the people and environmental phenomena, they will
remain merely in myth and superstition. Biska Jatra has carried myths and meanings which are
directly and indirectly associated with the life of local residents of Bhaktapur. Thus, the Newars
observe this festival so lively and energetically every year with the anticipation of socio-
economic prosperity throughout the year. As each and every events of Biska Jatra signifies
particular meaning, it has great cultural and religious importance in the livelihood of the Newars
of Bhaktapur.
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Market and Socio-cultural Embeddedness
(A Case of ‘Subhan’s Beauty Home’, Bhaktapur and ‘Ason’ Market,
Kathmandu)

Sunita Raut'
Abstract
Famous political economist Adam Smith argued that the market economy is made up of a series
of individual exchanges or transactions which automatically create a functioning and ordered
system. Similarly, according to rational choice theory, capitalist economy is driven by individual
self-interest and works best when individual buyers and sellers make rational decisions that
serve their own interests. In contrast to this atomized economic approach of David Ricardo,
Adam Smith and others, this research paper entitled ‘market and social embeddedness’ applies
Granovetter’s ideas of ‘social embeddedness of market’ and highlights an alternative way of
analyzing economic institutions and market which operate and functioned with non-economic
institution, which is broadly functions within larger social and cultural framework with reflective
empirical evidences. This article discusses the issues based on the data gathered from the two
case studies through interview tool. The nature of study is qualitative and cases were selected
purposively. The major purpose of this article is to prove that, market co-exist with, shaped by
and depend on socio-cultural factor and moral values not only under socialized economic
behaviors one. The theory which I applied in this study is reflected and supported with cases as
market is constructed and functions with the relation of social and non-social economic factors.
The major findings of this study are persons with long-term socio-cultural ties, established social
networks, confidence, and quality sensitivity engage in economic transactions in the market
rather than strangers one. People make their decisions on goods and services on their previous
dealings and moral values with service provider or businessman then continue to deal with those
they trust not only by the individualistic market-oriented transaction.

Key Words: Atomized Economy, Rational Choice, Malfeasance, Social, Social Networks, Social
Embeddedness

I. Introduction

Simply, a market is a place where people go to buy or sell things and services. When people have
products/skill to sell, they set up a market place. When things/service are sold, people buy the
product/satisfaction and this helps people to spend and earn money. The market needs to balance
supply and demand which is determined by the state policy, demographic status of people, socio-
economic status of people etc. In this modern time, we live and enjoy in the age of market, which
shapes our desire, aspiration, livelihood and everyday life. Similarly, market dynamics are the
engines of historical social, cultural and economic change vise-versa. Modern economics
developed from the classical ideas of early thinkers such as Adam Smith and his followers is
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based on the idea that the economy can be studied as a separate part of a society that operates
according to its own laws leaving out the larger social or political context in which markets
operate. In nineteenth century and before, some economists like Ricardo popularized the abstract
and deductive approach about economic behaviors and market. They focused on market
behaviors and principles that are economically determined and atomized. Likewise, Hirschma,
(1982) has examined such types of fascinated markets, as “Large numbers of price-taking
anonymous buyers and sellers supplied with perfect information...function without any
prolonged human or social contact between the parties. Under perfect competition, there is no
room for bargaining, negotiation, remonstration or mutual adjustment and the various operators
that contract together need not enter into recurrent or continuing relationships as a result of
which they would get to know each other well” (p. 1473). Likewise, during the late 19" to early
20™, pure economic and economistic dominancy remain in peak position in the world. It was
assumed and convinced that classical economics is progressive, ideal discipline, which shadowed
the notion of social embeddedness and formalize the assumption of economic rationality with the
help mathematical calculative formula (Swedgerg and Granovetter, 2001). According to Karl
Mittermaier (2020), the Wealth of Nations, by Adam Smith, is widely credited with laying forth
the ideas of a free-market economy. As the authoritative and market order is the dominant type
of order in society, its effect was likely strongest as a policy guide, notably throughout the
nineteenth century. Governments make their edicts mandatory in this system so that law-abiding
citizens have no choice but to obey and resistant citizens may be forced to comply. There is no
way out for the person. The situation is different with free associations and its regulations,
because the individual retains his or her freedom of choice. He does everything voluntarily, and
that is all that is required for the invisible hand to work.

In contrast to this approach, this paper tries to reflect that social scientists, specifically
sociologists, have attempted to develop an alternative way of studying economic institutions and
processes within the larger social structure. The economy is also a part of the social world; it is
not apart from the rest of society. The core tradition in economic sociology is to seek out and use
a variety of sources. It includes the idea of Weber, Marx, and Durkheim, to name a few. They
argue that economic action is a type of social action, that economic action is socially placed, and
that economic institutions are socially constituted (Swedberg and Granovetter, 2001). Similarly,
Mittermaier (2020) discussed that markets do not operate in a vacuum. They are important
aspects of society's institutions. These institutions include not only a legal system that establishes
property, contract, and other rights and obligations, but also a plethora of conventions, or
established ways of doing things. Furthermore, social structures in markets operate to reduce
information costs, give firms access to knowledge about what the competition is doing, allow
market actors to trust one another, and reduce resource dependencies (Fligstein and Dauter,
2007).

Market actors are involved in day-to-day social relationship with one another, relationship based
on trust, friendship, power, cultural understanding and dependence. Buyer and seller also are
generally familiar to one another and in many cases are involved in repeated exchange and
transactions. Social networks play in creating trust between buyers and sellers that makes
exchange possible (Granovetter, 1985).
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The main argument of Granovetter is market activities and related behavior of the people is
socially embedded rather than atomized economic rationality. His idea concerns the extent to
which economic action is embedded in structures of social relations, in modern industrial society
or how economic behaviors and institutions affected by social relations. And the idea of
“embeddedness” is identified and conceptualized by Mark Granovetter in 1985. This is idea
which accomplishes those economic relations between agency or institution are embedded in
genuine social networks and do not exist in an abstract idealized market. Particularly, the concept
of “embeddedness” refers to the extent to which non-economic institutions impede with the
economic activity.

The term “embeddedness” is firstly originated with Karl Polanyi in his book “the great
transformation”. He substantiates this approach, where Polanyi posited all economies are
embedded in social relations and institutions. According to Polanyi, in non-capitalistic, pre-
industrial livelihoods are not based on market exchange but on redistribution and reciprocity and
moral economy (Polanyi, 1944). But in this modern and capitalistic age, at the recent time of this
research also, moral and social embeddedness is found in every economic institution or in
everywhere.

In this study, researcher employed two different cases to show the market and non-market
relationship empirically. One of the cases is related to ‘Ason’ market which is located in
Kathmandu. It is a historical market place of Nepal. From generation to generation, people of
every caste, class, religion and region have been continuously visiting there in order to do their
shopping or to buy their things and goods. It is an interesting fact to know how this market has
been maintaining the same market values and attraction since then to present time. What are the
key features of this market that drive people to primarily choose this place in order to buy their
goods and stuffs?

Similarly, another case is related to ‘Subhan’s Beauty Home’ which is located in Bhaktapur. It is
absolutely a modern epitome of its establishment in nature, concept and services. There are many
different types of beauty parlors and beauty care centers established in the city, almost one in
every alternate building. But surprisingly, ‘Subhan’s Beauty Home’ has earned clients’ choice
and preference far higher than others. What’s the latent formula behind this successful business?
This is big question over here. So, on the ground of this theoretical and conceptual background,
this study tries to show that market is shaped, constructed and functioned by social behaviors,
not only by purely rational economic behaviors.

I1. Research Methodology

As P.V Young (1998, p.23) says that case study is a method of exploring and analyzing the life
of a social unit, be that unit a person, a family, institution, cultural group or even entire
community, this study also employs the case study method to acquire detail information about
two market institutions. One is ‘Subhan’s Beauty Home’ and another is ‘Ason’ Market.
‘Subhan’s Beauty Home’ is simply known as ladies’ beauty parlor established for business
motive. Similarly, ‘Ason’ market is the historic and ancient market of Nepal where people get
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salt to gold and birth to death related goods in one place, far more than the modern departmental
store. In this study, two cases were purposively selected because both cases were different in
nature, characteristics, history, forms, shop and goods arrangements, promotion, advertisements,
competitiveness, and so on. One (‘Ason’ market) is the goods-money transactional market while
another (Subhan’s Beauty Home) is the service-money transactional market institution. Both
cases apparently seem purely economic market characters, but both have resembled socio-
cultural embeddedness within them. After selecting the cases, five different participants were
interviewed in details. The interview was recorded, transcribed, translated, coded and
thematically categorized. Then key narratives were interpreted in thick description based on the
objectives of the study. Each case enables the researcher to relate the social relation with the
non-social institution and activities employed with descriptive research design. Because this
study describes the prevalent situations or social issues of the market that are rooted in non-
market social relations and morals.

Results
Network, Trust, Sensitiveness and Social Situatedness beyond the Competitiveness and Rational
Behavior

Case I: Subhan’s Beauty Home

To look at the implication of Granovetter's concept of social “embeddedness” of economic
behaviors, the researcher has taken the case of a beauty parlor named 'Subhan’s Beauty Home',
located at Suryabinayak, Bhaktapur, Nepal. One of the shareholders of this beauty home Mrs.
Shrestha says: “we all are experienced, trained, and professionally motivated girls. Our bonding
of share is more interesting because we are all from different castes and communities. I belong
to Newar community, the remaining four belong to Dalit, Tamang, and Brahmin communities.
And the last one is from the Newar community. Similarly, we are from different parts of Nepal.
Newars and Brahmin are from the urban area of Bhaktapur. Likewise, Dalit and Tamang are
from the rural areas of Kavre district. All of us have sufficient experience of doing collective
entrepreneurship in so many different sectors. We have taken advanced training regarding the
cosmetic and makeover. Our beauty home is mostly crowded by locals as well as general clients
such as foreign development workers, volunteers, professional women, diplomats, housewives
and so on. Some other clients are from many parts of the Nepal and beyond. Excluding us, we
have 10 permanent workers (beauticians) and five are on-call workers. Because this institution
also provides training to those women who want be self-dependent entrepreneurs in future, we
shareholders basically engage and focus in promotional activities, upgrading, training and
client’s satisfaction-based work. We do promote and advertise of our services in the local and
national magazines like ‘Wow’, ‘Wave’ and so on. Similarly, we are providing attractive salary
of our workers and we also earn handsome money, therefore, we never have to depend on our
husband and family to expenses as we want”. From this narrative, it can be theorized that women
who are engaged in this business are economically empowered and self-driven.

According to G.R. Agrawal (2003), entrepreneurs have long been credited with initiating and
sustaining socioeconomic growth. The process of starting new businesses is known as
entrepreneurship. It entails coming up with new ideas. It necessitates taking chances and
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receiving rewards. Individuals have the option of working for themselves. Others will be able to
get work as a result of it. Entrepreneurship is a creative and risk-taking mindset. It is the process
of discovering and bringing together variables of production in order to capitalize on those
opportunities. Apparently, it looks purely economic market characteristics like hanging public
hoarding with the list of price and different services, employers for 10-15 labor, and
advertisement. Not only that, they choose various means to promote their beauty home like
advertisement on local and international fashion magazine and events, which belong to the
capitalization and networking of the business. To maintain distinct identity, the institute modifies
and upgrades its service quality, provides advance training for workers and others from time to
time, and changes and updates promotional boards or advertisements.

One of the regular clients named Miss Bhima Karki (name changed) aged 25 has been regularly
visiting this beauty home for the last 10 years. She also adds: “As I grew up young, my face
became dirty with acnes and pimples. Thereupon, I thought about visiting the best beauty home
where we could get quality service with satisfaction. Then my mother suggested me visiting this
beauty home and receiving its service. For the first time, my mother herself brought me here and
introduced me with the beauty workers and shareholders because she was familiar and had long
service relationship with this beauty home. Of course, my school friends suggested me going to
many other parlors and skin care centers, but I finally chose this beauty home because of my
family network and trust. I have been visiting this beauty home since my age of fifteen. I am still
regular. Now I mostly do hair straight, manicure, pedicure, facial, hair removing, etc. The most
loved part of this beauty home is providing varieties of qualitative services and proper
counselling at reasonable prices in comparison to other parlors of the city”. So, it can easily be
analyzed that ‘Subhan’s Beauty Home’ provides varieties of services and choices such as
massage, manicure, pedicure, permanent hair straight, stylist hair cutting, hair coloring, advance
facial and many more, that are commonly offered at Western and competitive beauty salons.
These services are supposedly attracted women to this beauty home. The daily transaction of the
beauty parlor proves that it is a successful, functional and attractive business. Therefore, it can be
said that this institute has purely been business-oriented, market-exchange oriented,
economically featured and competitive from the lens of classic economists, under-socialized
rationalists, formalists or even atomic poles.

In contrast of this economic perspective, interestingly, this beauty home is like a home (ghar) or
social institution. This institution was started on the partnership of five trained girls from
different castes classes and ethnic communities as well as different strategic pocket areas.
Among the shareholders, two are Newars, one Brahmin, one Tamang and one Dalit. Spatially
they are from different pocket areas of Suryabinayak (urban city) and Kavre (rural area). They
disseminate information and influence their own communities to visit the institute. Moreover, the
workers are also from different caste/ethnic communities and different locations. This strategy is
employed to influence their own kinship and neighborhood network to compete in the market.
The narrative of Mrs. Shrestha makes this argument lively: “...because of our diverse caste and
region-based sharing of this beauty home, we have so many benefits. For example, most of the
clients of our beauty home are familiar and come from families, friends’ circle and network.
When a new client visits our beauty home, she is sure to visit it again and again. You can also
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observe that so many familiar clients are waiting for their turn. They know each other because
most of our clients are from family members, friends, co-operative members and kin network of
their own. We provide special discount for the clients who visit this beauty home more than five
times continuously. It's been about 25 years that this beauty home has not yet experienced the
client and economic crisis till the present day since its establishment. This is the good fortune
and good luck of our institution”. This story indicates that the investors and workers can
influence their spatial, caste/ethnic and kin clients. Whenever I have visited this beauty home, I
have found it to be extremely busy with its clients waiting for their turn. I have observed clients
from different caste/ethnic communities as well as different age groups.

This beauty home has established legacy, expertise and popularity for a long time at
‘Suryabinayak’. I (the researcher) have also heard about the name and fame of ‘Subhan’s Beauty
Home’ from my friends and neighbors. There are surely other parlors that have claimed have
better beauty expertise and brand consciousness than ‘Subhan’s Beauty Home’. But I have
started visiting this beauty home frequently. Once I have been a familiar and regular customer,
they provide me their service at cut price. Even if the customers who visit this beauty home
under the influence of the investors or workers, they receive discount on beauty services as the
network customers. The display board price is only for strangers and general customers. Because
of its popularity, customers prefer to visit this beauty home in spite of its higher price in
comparison to other parlors in the area. The investors are also the members of saving and credit
cooperatives around Suryabinayak. They also utilize this channel to influence customers.
Because of wide network and strategies of influence, other parlors around it are not able to
compete with ‘Subhan’s Beauty Home’. The clear hierarchy of parlors is observed at this area.

Another client aged 30, Mrs Sangita Manandhar, adds that “...I was really upset and frustrated
because of my hair damage in the process of hair straight in next parlor. That parlor is also
famous in social media. So many advertisements related to the parlour are also found in many
social sites. One day I heard about that beauty parlor and went to do hair straight, but they
damaged my hair. I did not know what and which brand cream was applied in my hair. One
lucky day when I met my aunt, she suggested me repairing my hair from ‘Subhan’s Beauty
Home’ from where she had been regularly taking its service. After that, I visited the beauty
home. It’s almost been three cycle of my hair treatment and my hair is normal now. They showed
and let me choose the brand of the cream with balanced counselling. I may forget my treatment
schedule but they remind me on call or through message on time. So I have trust and attachment
with the beautician sisters of this beauty home more than my family”. This story of Sangita
Manandhar suggests that her continuity of visiting this beauty home is based on the trust,
transparent and balanced counselling, satisfaction and long emotional attachment with its quality
services, and long friendly relationship. They also call and message her and ask about her days
and latest news. Therefore, customers believe that ‘Subhan’s Beauty Home’ uses quality and
branded beauty products which have no side effects. Besides, it has permanent legacy, expert
manpower, satisfactory services, and familial environment in spite of the commercial principles
behind everything.
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Similarly, Mrs Manandhar’s story also reveals that the workers who work for their daily
subsistence in this beauty home are highly practical. They concern about client’s family affairs,
and exchange emotions with their clients as if they are their family members. She further adds:
“we may not have money all the time, but the treatment of our hair or receiving other services is
scheduled. Even at that time, we do not need to worry because this beauty home provides seven
days credit bill based on trusty collateral for regular clients. One day I was in a big problem. My
hair treatment time was getting nearer and I was already reminded about that. At the same time,
my mother-in-law was admitted in a hospital and my family was in economic crisis. Even at this
critical moment, ‘Subhan’s Beauty Home’ managed the time as per my convenience and
provided seven days credit. It was such great immensity and kindness exhibited by this home. Not
only that, during the first cycle of my hair treatment time, I was in very stressful situation and I
was planning to separate myself from my husband because he was always skeptical of my every
behavior and activity. At the periphery of this situation when I visited this beauty home for the
treatment of my hair, the beautician who treated my hair saw my gloomy face and encouraged
me to share my problem with her. She also shared many similar stories in different contexts and
situations. Her each story reflected my situation and extensively soothed me. Since then, I have
developed deep attachment with her”. On the ground of this story, it can be analyzed that, in the
process of providing facial, threading, manicure, pedicure and other services, the
workers/beauticians of this beauty home interact with each other, joke, laugh, talk about fortunes
and misfortunes, talk about their boyfriends/husbands or other family members and so on.
Besides, it is also observed that this beauty home provides tea and snacks when clients have to
wait for long hours. Sometimes the beauty workers and clients also talk about very personal
affairs, marriage negotiation, trending films and movies, etc. They are also sensitive about the
beauty products, skin type, and suitable fashion/makeup of each of their clients. The workers
here also focus on quality rather than quantity and trending fashion. At this point, Granovetter,
(1985) asserts that morality, trust, and network are responsible for the production and promotion
of economic life.

This type of social masking proves and reflects that market is embedded in non-market social
relations. Social embeddedness of market brings together a variety of women and girls from
different classes, castes, religions, professions, ethnicity, education, and sexuality, and equally
contribute to enhance togetherness. When social relation is absent, market disorder and
malfeasance occurs. (Granovetter, 1985).

Nexus of Historic Business and Socio-Cultural Continuity

Case II: ‘Ason’ Market

Six streets converge into Asan, creating a constant buzz in the area. The bazaar in Asan draws
visitors from all around Kathmandu because of the wide range of goods available here. The
goods includes everything from food, spices, and textiles to electronics and bullion. Asan is
considered to be one of two historic India-Tibet trade routes that pass via Kathmandu. Asan has a
long and illustrious history of business and socio-cultural patron-client relationship. Evidence
proves that the ancient market of Ason has been in existence since the 6th century. An
archeologically important stone tap found here, with the name of King Man Dev inscribed in it,
proves its existence since his time. Although the market does not seem that large, one can find
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here anything one needs. It sells things ranging from groceries to construction materials. Still
today, people, even from the remote places, visit the market place for shopping as they believe,
whatever be the things, they can buy there. People still visit the market from distance with
confidence that they can buy anything they need (Oriental treks, 2020). ‘Ason’, one of the oldest
and popular markets in the Kathmandu city, can be taken as a good example of the market that is
totally driven by our social structure and networks. For me as a researcher personally as well, it
resembles the traditional department store that is well known as ‘salt to gold market’, where we
can find everything. On the occasion of ‘Maghesakranti’ (one of famous festivals of Nepal,
celebrated on the first day of the month Magh) that fall in the middle of January (14™ or 15™), so
many people flock to a grocery shop located at a corner of ‘Ason’ market. Most of the visitors to
this grocery are familiar with the shopkeeper. The long buyer-seller relationship and network is
reflected from the story narrated by 35-year-old Sarala Adhikari. “I am from Budhanilkantha. 1
have chosen this shop because I have heard a lot about this place or market from many people
and my family, too. My family members suggested me visiting this place believing that the goods
available here are really good and qualitative and value the price that we pay. Thus, my trust
has increased and my continuity to this place has developed through the networking”

She further adds that “almost all of my family members come here because of their trust to this

place. As I know, from the time of my grandparents, my family has been continuously visiting
‘Ason market’. We individually don’t have any personal relation with the sellers, but we have the
trust that the market is really good, and everybody (family, relatives, neighbours) claims it to be
so. The distance of my residence and ‘Ason’ market is about 13 kilometers far. There are many
marts and malls on the way. In spite of that, I frequently visit ‘Ason’ markte in order to buy the
traditional, cultural and festive goods and stuff from here. Today also I am here especially to buy
‘Chaku’, ‘Tilauri’, ‘Sakhar’, and ‘Toriko Tel’ for ‘Maghesakranti’. I trust on ‘Ason market’
not only because of my personal relationship but also because of the trust that I have built up for
due to my continual visit and marketing practices in this place. It has always been the place of
my first priority for shopping the cultural items, foods, beverages and ritual-related stuff. 1
rarely do shopping in other places for these stuff. My trust has also been strengthened by the
suggestion of my family, friends, and relatives and my social relation that has always pushed me
to go to this local and cultural market”. On the basis of this narrative, it can be said that social
network and long-term relationship are embedded in masking with economic activities. ‘Ason’ is
not a super market that has been developed in a day. It has its own history. At the center of
Newars community, it is famous and has gradually emerged as the business market. It is also said
that Newars are famous for doing different traditional business activities.

60-year Krishna Man Taladhar, who is also known as Krishman ‘Sahu’ (a merchant), says that
‘traditionally, ‘Ason’ market is famous for special items like jaggery (chaku), pure mustard oil
and other cultural stuff. From my 5™ generation, we have been following this business
continuously. People believe that many things which cannot be found in departmental stores can
be found in ‘Ason’ market easily. Different goods that are required in particular festivals can
easily found here because Newar community is more conscious about these things because of
their cultural belief and practices. So, here is the easy availability of goods that are mostly
required in festivals like ‘Dashain’, ‘Tihar’, ‘Naag Panchami’, ‘Rakshyabandhan’, etc”. This
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narrative suggests that Newars are the main traders in this area. They are also popularly known
to be loyal businessmen in the area. This trust on the specific community has also become a
determinant factor of the market in ‘Ason’. Being a part of our social structure and culture, this
market has earned the high trust of people from every community who live in and around
Kathmandu valley, and from different parts of country to some extent and has been the centre of
their shopping or trading.

I1I. Discussion

The majority of literature illuminates that pre-market societies ore embedded in social relation
and moral values but become more independent with modernization. In this regard, according to
Karl Polanyi (1944), pre-modern societies are generated and guided by this type of economies in
which all economic activities are run through morality, social values, norms, trust, belief,
obligation and socialization. There is no sense of individuality, no market-oriented transaction,
zero sense of profit and loss, no competitiveness, no rationality, but purely social interaction,
social relation, substantial economic behaviors and reciprocity based economic embeddedness.
But when this type of society shifts to a modern form, the moral economy is collapsed; people’s
obligation is vanished; and negotiation, bargaining and mutual adjustment are almost cleared.
Rather economic rationality and totally competitive and profit-oriented market and institution
flourish. A great transformation appears there. A social man turns into an economic man. But
surprisingly this study has uncovered the opposite findings.

Based on the case of ‘Ason Market’, this economic institution is very ancient in nature. There is
no absence of social morality and obligation. There is strong masking of the non-economic and
economic behaviors. Economic behaviors and decision making in ‘Ason Market’ is not so much
based on individual choices, but rather, it is embedded on social relationship of long time. As
mentioned by Metcalfe & Ward (2002) “Cultural economies tend to be organized around dense
networks of small-medium enterprises, producing high degrees of interdependence, with larger
firms networked in at certain points” (p.122). Cultural values, moral concern, religion, kinship
and social networks are most important to business continuity. This argument is based on purely
substantive and normative view, it is related to Dennis Wrong’s concept of over-socialized
concept of man (Wrong, 1961).

Granovetter argued that even in pre-modern or pre-industrial societies, there were elements of
economic market exchange. The peoples' behaviors were not totally based on reciprocity and
redistribution. He argued that pre-modern people had minimum sense of profit and loss. The
modern economic behavior, as mentioned by Karl Polanyi, matches with the concept of under-
socialization. Traditional or classical economic theory acknowledges the under-socialization
concept, and assumes that many individual actors have perfect knowledge and rational decision
systems, ignoring possibilities of long-term relationship between a buyer and a seller.

According to pure economics, trust is reduced in social model of business. In the instance of
mistrust or delinquency, buyers will move on to another seller. Competition renders political
control unnecessarily. All behavior is controlled by market. This argument is not suited with the
case of ‘Ason market’ and ‘Subhan’s Beauty Home’. Because many people and I still visit ‘Ason



39 Bagiswori Journal Vol. 2, No. 1, February, 2022

Market’ because of long term network, relationship, transparent price and quality goods, trust of
quality and availability of a variety of goods in one place. Five generation of my family members
have been visiting this market continuously. My family believes that no other shopping mall and
shopping complex can take the place of ‘Ason’ market in the case of quality goods and moral
shopkeeper. And so is the case with ‘Subhan’s Beauty Home'’.

Just as ““...factory worker is more sensitive to the attitude of their fellow workers than to purely
economic incentive...” (Wrong 1961, Pp. 188-189), the workers in ‘Subhan’s Beauty Home’
who work for their subsistence in this institute are highly practical and sensitive to each other
and to their clients. They are concerned about their clients’ family affairs, and they exchange
emotions with them (clients) as if they are family members. They share their personal problems,
discuss about family issues, exchange their personal emotions, laugh, joke, and maintain
customer’s privacy as well. This beauty home is also sensitive in the context of using quality and
branded beauty products without no side effects to their clients. This type of non-economic
behaviors are embedded in economic activities of this institution. It has, at first, contributed
significantly to reduce conflict and malfeasance and then to promote and develop business in the
long run.

The term ‘social embeddedness’ is conceptualized by economic sociologist Mark Granovetter.
Granovetter (1985) examines that, in market society, economic activities also present and operate
there. Neoclassical views of economics disintegrate the economic activities of humans from
culture, society, social network, long-term relationship, moral values, etc, and always focus on
individualistic behaviors, atomized operation and free/atomized market. He adapted the notion of
embeddedness to market cultures, proving that even there, pre-existing social links impact
“rational” economic exchange. Individual economic agency was shown to be imbedded in
networks of strong personal relationships in his research of Chinese business networks in
Indonesia. The creation of personal relationships between dealers and customers is a part of the
clientalization process in the business activities of both cases of this study. Certain fraud, crime,
and conflict are simply impossible because social bond and long-term social masking cannot
permit the opportunity to manipulate the account and activities.

According to Granovetter (1985), the occurrence of above stated social network inhibits
malfeasance. Furthermore, his main argument towards the problem of social embeddedness is
about the connectedness of economic action within sociological theory and his attempt at
explaining the economic embeddedness has either been under-socialized or over-socialized.
Ironically, he argues that both under and over socialization views suffer from the statement of
individual actors, one based on economic choices and the other on social norms. He sees both
extremists in the debate as “automizing” the individual as blindly obedient either to “perfect
knowledge” decision making or social norms. His view is similar to Gidden’s views on
structuration in that one may gain better understanding by acknowledging that both extreme
views are important and coincided one another and must be considered simultaneously.
Granovetter also applies his logic to the issue of transactional trust and misconduct. Traditional
economic notions of gentleman actors' over-socialized views of universal morality are off the
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mark. Instead, he demonstrates that embeddedness theory recognizes that the ongoing network of
social interactions between people deters wrongdoing.

According to Macaulay (1963), salesmen on the other hand are often familiar with purchasing
agents. It is possible that the same two people have dealt with each other for five to twenty-five
years. Each individual has something to offer the other. Since people have evidenced the five
generational historical relation with ‘Ason Market’, they know and are familiar with each
merchant with their respective available good and stuff. They have win-win relationship for a
long history over there. People guide their choice based on past action and long-term relations
through time space with people and continue to deal with those they trust. Therefore, he attempts
to find a more appropriate middle ground between economic theory that under-socialize behavior
and much of the existing sociological theory that over-socialize behaviors. Granovetter believes
that these both extremists have embeddedness problem and it is more accurate to view the
economic rationality as “embedded” within social relationship.

IV. Conclusion

Based on the facts, I may conclude that in processes of clients and patron relationship, the
formation of personal ties between traders and clients is as important as, if not more important
than, the economic transactions involved. Individuals involved in long-term continuing
relationships, established social networks, confidence, and quality sensitiveness carry out the
economic trades rather than strangers one. People's choices upon goods and services are based on
the past legacy with people and they continue to deal with those they trust.

Granovetter’s ideas of social embeddedness concerns that economic behavior of modern
societies not only operate through the atomistic economic rationality or perfect competitiveness
rather than social relationship, long-term interaction, ethics, morality and social values, and also
important thing is social network, trust and latent or discouraged malfeasance through long term
social relationship (Granovetter,1985). According to Granovetter, under and over socialized
concept of economic behaviors could not be understood separately or distinctly as Polyanyi did
great transformation in his writing (1944). But these both views have come coincidently and
simultaneously. Friendship, long-lasting personal connection and dense network really influence
business and market connection everywhere. Therefore, the cases of two market institutions
‘Subhan’s Beauty Home’ and ‘Ason’ market are perfectly associated with these arguments of
market. Thus socially-constructed market is not out there but in here. Both cases simulate that
market behaviors are not only independently functioned and maintained by economic and
utilitarian transaction on time but also moral economic behaviors are embedded. In such
situations, it does not matter whether the market is modern or traditional in origin and nature.
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Menstruation: A Silent Harassment among Women and Girls

Abina Shrestha'
Abstract
This paper tries to address one of the cultural taboos related with menstruation existing and in
practice in Nepalese society, creating an incident of social harassment for women and girls, in a
silent mode, in the name of social norms. A methodology of unstructured one to one interview
and a group discussion were employed to dig inside the issue which ends up with the remark of
being in intimidation, annoyance, hassle, stigmatize, discriminate, and other ill-practices. This
write-up might contribute to re-think on harmful menstruation practices in order to bring
positive change in cultural practice and making menstruation talk more open in society.

Key Words: Cultural Taboos, Social Harassment, Menstruation, Incident, Societal Norms

I. Introduction

Menstruation is a natural phenomenon that happens in the female body when entering in the
puberty stage. Medically, menstruation (also termed ‘period’ or ‘bleeding’) is the process in a
woman of discharging (through the vagina) blood and other materials from the lining of the
uterus at about monthly interval from puberty until menopause (Medicine Net newsletter, 2019).
According to Collin dictionary, Harassment is a behavior which is intended to trouble or annoy
someone. Similarly, Citizen Advice defines it as ‘Harassment is unwanted behavior which you
find offensive or which makes you feel intimidated or humiliated. It can happen on its own or
alongside other forms of discrimination’.

An Equality Act 2010 regards harassment as unlawful discrimination if it is because of or
connected to one of these things: age, disability, gender reassignment, race, religion or belief,
sex and sexual orientation. Equality Act considered these things as protected characteristics and
harassment from among one of these characteristics is called harassment related to a protected
characteristic (Citizen advice, 2021).

Further it says it is harassment where the behavior is meant to or has the effect of either:
a. violating your dignity.
b. creating an intimidating, hostile, degrading, humiliating or offensive environment.

It means it is harassment even if the person harassing you doesn’t mean to offend or intimidate
you, as far as the harassment has one of the above effects (ibid).

All the ways of harassment are seen to be rightly applied in the case of menstruating girls and
women. And it also continues silently in the name of socio-cultural practice, manufacturing it as
a naturalized phenomenon.

! Abina Shrestha is the teaching assistant of Bagisowri College. She can be reached at shresthaabina06 @ gmail.com.
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Problem

We often talk about harassment that frequently occurs in work places, schools, public venues,
and private spaces. We also see other forms of harassment practiced in the name of cultural and
ritual rites, but we remain silent about it. This type of harassment has been going on unnoticed
since time immemorial, and no doubt, if we do not act upon it promptly, it may continue even
for many more years in the days to come ahead.

This paper talks about menstrual-related harassment that is still in prevalence in our society. The
menstrual-related harassment has deteriorated the life of many women and girls and will
continue to victimize them in the name of socio-cultural norms and practices, i.e. to maintain
purity, for an uncertain span of time. If we expect zero tolerance against any sort of harassment,
the instant action must, at first, be taken to end menstrual related harassment through change in
cultural practices.

In menstrual-related harassment, each individual who practices societal menstrual related rules
in the name of belief and to sustain culture is an offender. Menstrual related taboos are so deeply
embedded in the society that they seem very natural and undoubtedly contribute to promote a
kind of culture of being humiliated in the form of culture practice. Thus, to reflect this glass
ceiling of silent harassment, this paper sets the following objectives:
a. to reflect the behaviors related to menstrual practice that creates humiliating or
unpleasant feelings.
b. to ascertain that menstruation taboos are forms of harassment, particularly ‘silent in
nature’.
c. to suggest ways to bring a change in menstrual practice in order to lessen intimidation.

Literature Review

There has been many studies and researches related to menstruation worldwide from different
dimensions (positive and negative aspects of menstrual blood), but what matter most is
considering menstrual blood as “bad blood” (PSI/Nepal, MIRA, Maverick, 2017), and literally
stating that female body is impure during menstruation cycle. This prejudice has led to different
forms of social ill behaviors like discrimination, restriction in feeding and mobility, oppression
and even exclusion from daily social activities. The study carried out by PSI/Nepal, MIRA,
Maverick (2017) found that about 89% of girls in Nepal experienced some forms of restriction
or exclusion. Hawkey, Usser, Perz, Metusela (2017) stated that menstruation is an internal
bodily process but the way how women experience and construct menstruation is highly
influenced by the socio-cultural sphere in which they reside. This very study also reveals that
menstruation in many non-western countries is strongly associated with dirt, taboos and
restriction. Menstruating women are excluded from religious ceremonies just because they are
taken as an agent of spreading pollution, dirt and impurity. These ideologies regard a
menstruating body as an unclean source of pollution, leading women and girls to feel
humiliated, and create a moment of being ashamed of their own bodies.



44 Bagiswori Journal Vol. 2, No. 1, February, 2022

Studies on menstruation have shown that taboos related to menstruation are shaped by major
religions like Hinduism, Islam, Christianity, Judaism, and Buddhism which believe in certain
kind of restriction and prohibition to menstruating women.

According to Hindu mythology, menstruation is a dosha, rightly referred as ‘Rajaswala Dosha’
(Bhartiya, 2013). This kind of cliché strengthens the general public belief to take menstruating
women as ‘unclean’ beings. It also leads to various kinds of discriminations, intimidation, ill
behaviors and practices towards them.

In the book “Apavitra Ragat”, Poudel (2018) shares her own experience during menstruation
and further mentions how Nepali women and girls are discriminated and treated inhumanly.
Research conducted by her on menstrual practices came up with the findings that rural Nepalese
women are unaware of undergarments and pads. So they bleed on their clothes. Likewise, in
many households, women use the same rags for a long period of time. A study by Grogg (2018)
in Mustang of Nepal found that women and girls cannot afford menstrual pads. So they are
bound to reuse cloth pads, which require to be washed and dried in sunlight. But due to fear of
being humiliated, they hang the cloth in dark and private places.

There still exists a tradition called Chhaupadi (isolation of women and girls during their
menstruation) in Nepal, a cruel socialization where women and girls are evicted once a month
for four days to the unhygienic outhouse. A study conducted by Poudel (2017) in western Nepal
revealed that women are regarded impure during their menstruation; everything will be defiled
from their touch; and they will invite various misfortunes such god’s wrath, death of their
livestock and destruction of their crops. The study further found that women and girls are made
to accept this tradition with no room of objection. Women and girls are socialized to keep
menstruation secret.

Beside Hinduism, other religion like the Quran (2:222) reads “.....it is an impurity so keep away
from women during it and do not approach them until they are cleansed.” (Bhartiya, 2013)

Similarly, the Bible (Leviticus 15) states “.....in her menstrual impurity; she is
unclean.. . whoever touches...shall be unclean and shall wash his clothes and bathe in water and
be unclean until evening.” (Druet, 2017)

In Buddhism, there is a belief that ghost eats blood so menstruating women attract ghosts, and
put the life of herself and others in threat. The statement made by the Buddha Dharma Education
Association further reveals that while fermenting rice, menstruating women should not be
nearby or the rice will be spoilt (Bhartiya, 2013). Similar statement can also be found in the
study conducted by Joshi (2017). In 1878, the British Medical Journal posted that discharging
women made a bacon rot.

A study conducted by Repta (2004) in the context of western society found that women are
socialized to be embarrassed, and ashamed and also to feel proud of their menstruation, while
men are socialized to be distant, uninformed and unaware of menstruation. The case is
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somewhat similar in Nepalese context. Here too, women and girls are socialized to maintain
restriction and prohibition when they menstruate. Their menstrual blood is regarded to be ‘dirty’
and ‘pollutant’.

Regarding menstruation, Gandhi (the national figure of India) also made a statement saying
‘menstruation was a manifestation of the distorted soul of women because of their sexuality and
when woman’s soul became pure, then she would automatically stop menstruating’ (Bhartia,
2013). Girl’s menarche (the first menstruation cycle) is celebrated in most of the culture as a
symbol of puberty, but after that, she has to live rest of her 7 days a month with strict restriction,
prohibition and entitles it as ‘ritually unclean.’ (ibid)

There are many mythologies associated with menstruation and all these are, in fact, creating a
moment of being harassed, which is usually practiced in the form of discrimination, restriction,
prohibition, stigmatization, situation of humiliation, ashamed, uneasiness and many more to fit
under the criteria of purity/pollution. These rosters of restrictions in the name of maintaining
‘purity’ should be abolished to free women and girls from being harassed.

II. Methodology

The study in this paper is based on the informal talk with women and girls from Shilgadhi, Doti,
a district in far-western region of Nepal, and from Kathmandu capital of Nepal. The
conversation took place in informal session because the researcher had to win their trust so that
they could openly express their feelings and opinions about ill-practices during menstruation.
The interaction was typically based on sharing experiences regarding menstruation and its
taboos. Tools used for interaction was unstructured one-by-one interview, mostly probing in
nature in both sites and a group discussion in Shilgadhi.

The nature of data was qualitative and the source was primary. A secondary source was also
used for literature review and to bridge the study issue with primary data. Experiences shared by
respondents were noted down later in order to avoid any distraction and disruption of
conversation. In this paper, all together 20 respondents, 10 from each study area, and a group
discussion comprised of 6 respondents between the ages of 14 to 55 are summarized.

I1I. Results

Based on conversation, the researcher found that women and girls who follow traditional
practices seem to have fear embedded in their mind: fear of being harmed if menstruation rules
are not followed, fear of causing misfortune to their family members, particularly to male
members, fear of breaking or changing socio-cultural rules, fear of committing sin, fear from
God and fear to defy the tradition. The study also found that young generations do not want to
follow strict rules associated with menstruation, but they fear to revolt or be vocal.

Women and girls from Kathmandu were found to be more liberate (particularly the site being
urban, open and mixed-society) from restriction and prohibition as of staying in one confined
room, in-taking of food, entertainment, stepping into kitchen, cooking food for everyone, etc,
but still they have not been able to avoid some rules, particularly the religious ones as of not
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going to temple, putting god’s tika, bathing in four days of menstruation to purify themselves,
participating in the deceased one’s function (sharade) and not worshipping god even at home for
minimum 7 days and maximum 12 days.

The condition is even worse among girls and women in Shilgadhi. Menstrual girls and women
have to confine themselves in separate rooms for 7 days and follow the rules assigned for
menstruation such as separate stairs or path to reach their room, separate utensils, plate, water
jar, comb, bed, bed sheet, mattress, blanket, etc, — everything separate, treating them as an
outcast, and if they disobey the rules, then no doubt they will be blamed for bringing
misfortunes and a moment of humiliation in the family. One of the respondents aged 14 shared
her experience stating “I cried very badly when I menstruated for the first time. At first, I was
having bad pain in my lower stomach and then I felt as if my freedom had been snatched out of
me. Suddenly I became impure and an agent of spreading impurity. I was in a dilemma and
trauma’.

Similarly, another respondent aged 20 clearly said: “I know it’s not impure or dirty blood and
my touch does not spread impurity, but what can I do? We girls have to tolerate every kind of
discomfort, hassle, embarrassment, discrimination and stigmatization just because we bleed”.

There is also a restriction in in-taking nutritious food like ghee, milk, meat, etc, and separate
utensils and plates have to be used just to maintain ‘purity’. A 20-year old girl commented: “/
don’t have to cook by myself when I menstruate, but I have a separate room to stay and a
separate plate to eat my food. They ask me to hold my plate and they pour food in my plate with
caution so that their utensils would not touch my plate. Every time I feel so discriminated and
hassled but I am helpless”.

All these statements reveal the truth of violation of dignity, a situation of humiliation among
women and girls.

For 4 to 7 days of menstruation, every woman and girl has to take bath early in the morning.
When it is still dark, they are not allowed to bathe in the regular bathroom and they have to use
open space like backyard. They have to change and wash their clothes everyday for 4 to 7 days
after taking bath. On the 7™ day, they have to wash everything used by them like bed sheet,
blankets, curtain, etc. They have to clean the room with mixture of cow dung and rato mato (red
soil) and sprinkle pure water everywhere — over them and in the room. This practice is
considered as a process of getting “purity” again. In some cases, it is even worse; women/girls
have to drink cow’s pee to purify their body. Regarding this ritual, one of the female participants
expressed: “I really do feel bad from inside whenever I have to drink cow’s pee. I don’t know
why we girls are treated in such a way just because we menstruate. How can cow’s pee purify
us? Menstruation is a natural process and this kind of bad ritual is in practice. People nearby
also pass the comments such as ‘did you have cow’s pee or you cheat?’. I don’t like the time [
menstruate but I don’t have a choice. Menstruation is not my choice and I don’t have any option
besides following it.”
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Similarly, another respondent mentioned: “I fear when I bath in the backyard early in the
morning. When it is still dark, it is even worse during winter season. It is open space and I fear a
snake will bite me or someone will rape me or you know........ I don’t know why but I really fear
and I am annoyed.”

These above quotes are related to the harassment under protected characteristics: religion, belief
and sex under equality act.

Toileting is also very challenging for them. They are not allowed to use a regular toilet. They
have to use a separate toilet without water supply. And such a toilet is generally constructed far
from the place they stay. It is too risky and life threatening, especially at night time. This place is
frequently haunted by wild animals at night. Regarding the same issue and the use of toilet
during day time, one of the respondents said: “I feel annoyed and uncomfortable while going to
that toilet in day light because everyone will know that I am menstruating and I don’t want
everyone to know about it. I think people will take me in a different way. I feel they are judging
us. So, I usually avoid drinking water, and I use toilet only if I fail to hold myself any more.
Otherwise, I will wait until the evening and the night.”

Annoyance and discomfort are the outcomes of the unfriendly environment created by the
menstrual taboo. Obviously toileting is a physical act of a human being, but the trend of
maintaining a separate toilet during menstruation creates a hostile situation. And this sort of
social practice naturally undermines the biological process of menstruation, creating the moment
of harassment of females.

On one of the queries regarding the belief that something bad might happen either to them or to
their family members if menstrual rules are not followed, a 35-year-old respondent from
Shilgadhi said: “Yes, I myself have undergone this bitter experience. Once I mistakenly
happened to touch my husband’s belonging and his health started deteriorating. This is because
he is the one who offered food to our deceased ancestor (another traditional practice) and my
touch made thing impure. So, I believe in menstrual rules and I persuade my daughters to follow
the same as I did.”

Similarly, another respondent of age 49 from Kathmandu replied: “I strictly follow all the rules
and I believe it because I have seen my husband had a health problem when I was careless with
the rules. He starts shaking if purity is not maintained.”

These above statements show that for some women menstrual beliefs do not seem offensive
themselves and highlights that maintaining menstrual belief is concerned to the purity and health
of male members of the family. This belief has been silently leading to a form of unlawful
gender discrimination.

Respondent of age 30 commented: “I am a teacher by profession and I don’t believe in these all
practices but my in-laws believe. So, I have to follow menstrual rules but I really feel annoyed. 1
just wanted to check, so one time what I did was, 1 didn’t tell my in-laws that I was
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menstruating. I cooked food, served them and did everything as usual. They didn’t comment of
having a headache or any health related issues that time which otherwise they would have
blamed as I did not follow the menstruation rules. They blamed me earlier of having headache,
nausea and bad health when I disobeyed the rules. That time, when I didn’t tell them, made me
realize that previously they might have been pretending to have bad health or with some reason
they got it but of course not because of my touch. Sometimes I wonder when all these
superstitions will come to an end.”

Likewise, the respondent of age 17 from Kathmandu said: “I had been to temple knowingly
when I was menstruating but alone without letting my family members know about it. Nothing
bad happened neither to me nor to my family. I just wanted to check how my menstruation could
turn out bad to someone when I did not follow the traditional practice.”

Another respondent of age 35 from Kathmandu said: “I myself don’t believe in all the rules but
my in-laws believe them, so I have to follow. I don’t regard menstruation makes us impure or
any bad thing might happen from our touch, I have given much freedom to my daughters as |
want to bring change in these ill-practices associated with menstruation but the big obstacle is
that these cultural taboos are so deeply embedded within us that it’s difficult to abandon easily.
Our fear plays a huge factor in coming forward against these ill-practices.”

These opinions with the belief something bad might happen from the touch of menstruating girls
and women have led to stigmatize repeatedly female body as defiling agent. Despite the fact,
belief results nothing such misfortune, just leaving a feeling of degradation.

Regarding the probe on bringing change in menstrual practices, the respondent of age 30 shared:
“It’s not that we cannot protest, but it takes time and it’s challenging because it’s rooted in our
religious ritual. Disregarding religious rituals is considered to be sinful, and there is a fear of
being outcast by the society. Hence, knowingly or unknowingly we have to tolerate everything.”

Similarly, a respondent aged 15 from Kathmandu said: “Once when I asked my mother why [
was not allowed to enter the temple during my menstrual cycle, she replied me not to ask this
kind of question. She just said that it has been practiced for ages and we have to follow it.”

Likewise, another 38-year-old respondent from Kathmandu said: “These rules are all human
made. When I was unmarried, my mother made me follow these rules of maintaining purity
through restriction on certain activities. Luckily, I got married in an open-minded family, where,
during menstruation, I am allowed to cook food and serve my family members. My husband also
serves food to his decease ancestors during my menstruating time. Once I was in my third day of
menstruation and someone from our relatives demised. There was no one else in the house. So, |
had to go to their house. My relatives told me to take a bath. Then only I could attend the
funeral function. Similarly, we have a tradition of serving food to deceased one on 7" day of
demise. I was on my 6™ day of menstruation. Some people said that a mother of a son can cook
food to serve deceased one even on 6" day of her menstruation after taking a bath. Even a priest
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told me that menstruating daughter can cook food and serve to mourn family members if there is
no one beside her, on condition if she takes bath daily.”

All these responses reflect that these menstrual beliefs are being transferred subliminally from
generation to generation, not only among women and girls but to other members of the society
as well, provoking its silence, despite humans being made to favor with time and space, and
manufacturing it as naturalized.

IV.Discussion

The menstruating women and girls are not impure; impurity lies in how one perceives and acts
accordingly. The practice of taking bath during menstruation actually is to maintain self-hygiene
and cleanliness. Besides, all these rituals, either religious, social or cultural, are all made
depending upon time and place and their favorableness. Thus, these menstrual rituals and
practices indeed are human-made. So, menstrual practices should be managed with dignity. And
menstruation should be taken as a natural biological process in the body of girls and women
instead of taking it as a medium to harass them with a tag of purity/pollution.

Most women and girls seem to be in dilemma regarding bringing a change in menstrual practice
as it is embedded in religious belief. Almost all women and girls ignore the incidents that
happen with them and use it as one of the strong coping strategies instead of speaking and acting
against it. Belief on menstruation practices is deeply inculcated in the mind of women and girls
from an early age. The intimidation that something bad might happen to them or their family
members forbid them abandoning and acting against these practices. It is because menstrual
belief is chained with cultural norms and values, and, hence, each woman and girl naturally
internalizes it as a part of their life. It is also because menstrual rules are linked with a religion
and one fears to go against it thinking such an act to be a sin.

There is a constitutional provision of punishment of three months’ jail or fine of three thousand
rupees or both for those who practice ‘chhaupadi’. But the government of Nepal does not seem
accountable to the laws. The Constitution of Nepal 2015 ensures following rights to Nepalese
citizens, which are directly linked with menstrual discrimination and menstrual health.

Article 16: Right to live with Dignity:
¢ Every person shall have the right to live with dignity.

Article 18: Right to Equality:

e No discrimination shall be made in the application of laws on the ground of origin,
religion, race, caste, tribe, sex, physical, condition, condition of health, marital status,
pregnancy, economic condition, language or region, ideology or on similar other
grounds.
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Article 24: Right against Untouchability and Discrimination:
e No person shall be subjected to any form of untouchability or discrimination in any
private or public places on grounds of his or her origin, caste, tribe, community,
profession, occupation or physical condition.

Article 35: Right Relating to Health:
¢ Every citizen shall have the right of access to clean drinking water and sanitation.

Article 38: Rights of Women:

No woman shall be subjected to physical, mental, sexual, psychological or other form of
violence or exploitation on grounds of religion, social, cultural tradition, practice or any other
grounds. Such act shall be punishable by law, and the victim shall have the right to obtain
compensation in accordance with law. (Ministry of Law, Justice and Parliamentary Affairs,
2020)

It has also violated international rights like the Convention on the Rights of the Children (CRC),
the Convention on Elimination of All Forms of Discrimination against Women (CEDAW) and
the International Covenant on Economic, Social and Cultural Rights that mentions reproductive
and sexual rights. Additionally, it also violates several human rights like the right to non-
discrimination, privacy and the right to freedom from inhuman and degrading treatment, from
abuse and violence (WSSCC, WaterAid, Domestos, 2013).

Despite all these ensured rights, findings depict that women and girls have experienced
humiliation, discomfort, annoyance, stigmatization, discrimination, and hassle. This can be
addressed as unlawful harassment because it happens not one time but repeatedly each month
encompassed by silence and sheathed by myths, reproducing a moment of being harassed by
passing ill-practices from ages, and manufacturing it as a natural phenomenon.

V. Conclusion

Menstruation is obviously not a choice for females, but it is a natural process. All menstrual-
related practices are enmeshed in the foundation of belief of purity and pollution. This belief and
socially constructed code of conducts associated with menstruation put the lives of women and
girls in vain. They feel inferior; they establish unhealthy relationship with their bodies; and they
internalize themselves of being impure, consequently resulting in limiting boundaries in their
life and a state of humiliation.

There is an utmost need to break this silence despite the biggest hurdles and challenges, and to
emancipate all women and girls from social and cultural bondage in order to live their life with
dignity, confidence and pride, but not in intimidation or annoyance or harassment. It should be
practiced freely and naturally, not with the objective of continuing harmful cultural practices.

The study encompasses only the female version of menstrual practices and their experiences.
The inclusion of fewer numbers of participants is due to the sensitivity of the issue, the
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participants’ hesitation to speak up and severity of the existing cultural practices. However,
further study can be conducted in the future incorporating male participants towards their
perception regarding menstrual practices in order to find out the loophole behind the
continuation of all the harmful practices. Also a compare and contrast study can be carried out to
analyze the similarities and differences in such practices/beliefs by incorporating respondents
from two or more places. The government should sensitively act to eradicate these culture
related ill-practices and other discriminating acts against women such as ‘sati pratha’,
‘deukipratha’, ‘kamaiya pratha’ and so on.
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e TITST FHAGATAFATE GRATETFT IIaT HARI-HART AZHbb! (94T | TABCHT =T,
AYA, HEATH JTER @IS GaATeUH! (947 (FATe, R09¥) | A gurs FHAA ATdRrg Fedarll g5
FATFAT TABTTIFT QT {0 | Fel @I @rE I FJAaTe qigiaver! a1al &g Fwebehl I | HaAtepr
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FER FHIREATE gITSE T A1E AXPIEHT THITG BT LIS GTHT [l AT T4 aferar
e GHT GHT THN 9T | FTaa araTegs @ @i fauesr fau | eTawr =, o099, 9eaa amie
GIETEH ATLHT Tk Gig aeardl Igifeld 9H(g digars wdg TeIar Maude wrg=r
g ek R aft eRfar drteRr fao ) AT S = qu ot o few ot arder g
THHTS FHIAT TEE [ qAC AT A1b T8 TR TS Febbl (90 | Y AT dTET AlGS
HATTHT EaT Aol ded i oo (&, S& | @dHT &Ted A alda Tl 9R-9 Seifay |i¢ gqrs-es
TGHT qUHT A0 | FIHHS AT B (AHT Teddl HM) HT TF T GIWAEE, ASGH FATAEE,
TAAHT qATAe® I 9T | G dde® BHE T AGH Ahes (90 | i gIgel L0-%0
ST FET ATFSe® WIdhHId dEds Tl (9T (FHMEME, 09¥) | JIEAFHT JTHIAE ATATT I
THATT TS FRTET AR AETF §5 | AP AT AW geg | TATIAT AT A
LTI Al [qehTT EAdT Sfadr S |

ATl TAET
F G A=A @Y AT ATATCHS IRIIfqAT qia=ned qgar g T8 | srer ddmar §

feFaTTeT I TRTITeRT AT Hv ANl aFaTe FETHl AT Aieh qr3A JAT=d TARN T FHIAR
AT 9fF &7 | T AT HAA T 7 Aqcd FAA T ? AGAE I &7 T T AT FEAA A
T FT HecaqW g5 | TTHAAT A9F TARA ¥ TARNEE TUH TG | TehTeii praehar fepefier
TIATAR (AT T THET TR T TeH T T G TSHAT ARTITH (ool
fepqTeerT ATl @ Ale gUTST ool FEANT T bl 9T | Fig gur3+ ATl qarl T AFE
TRigd aRfeaiae fFares fFam FSTeauia AR g daTeiehl @IAAHATR 7 G |

et fafta, ffq T a8 w2 9 THRId TUF IMGUA | TF FREGAT SrETRIA0 GATAR
AR T FHA 09 ATARI TS Higdnay faar | @r @y faee o swfdae (e, S8 s
BRUFT Alge® Taed ATARN WS | (FAER Fl A T qle gATST TRy FAER BT
IcAEd  gY T AAT | TeATEATAR SIATAHT (AT FAhdle® TFAT g7 aTel | AT SATTaTEept
ITATE q0-9% |iE STHAT TRUHT fal | =Rfay ¥RT BToX U SISHT STFAT I el SATHMT 9Tl
LT PO (FEATET FaF Pl Tedl qeg TEAT @leel- [GhT:) AT T qle GEH w5 | g fFew
Teelcled |G oAe? HelX Heglehl TWT FRE R aoiehl {927 | aTebrsil areeber, el areere,
FUEAR EIS, TS ATGRAT, TS ATHHAT, ATSHAT AL ATATEE 30-¥0 T AT 91 (
AT, FEN) | WS IISIT FAATE A AT T Fd HITS A G [9UT | AHAH (BT
AR THHAT THAGTHHT IS (Feloll &) =4 Tgo ATATSONTATHT ShaTeT AT | TOTHA
e AT W@Wﬂﬁ%ﬁ%ﬁﬁﬂﬁéﬂﬁﬂﬁw@wm forq | wmoRAT Ufear
EATTHT, IIATEd &AT gl Al STFAT T ITefehl (97 | AThRAT & HXg R0 Fal ¢ hal
TP g3 FHAT B A= AEATE qETH T RAEFFT GFaT 9% T S e Jdrsiq (aRararar
g faar (T 390 |

TH-3Z EIed TAFH FAE, TGENT AGIRT SAT A1 gUTST FI AfTelr AU | RTEr
FTHAT ARG ATEIH] ATAR [AATAEAT TF AR Fig f991 | R0/30 JATH FHE AR
FAATET @AM SR qefdeare gures  @reErdr  gqenral qTeusl fadr | genriEe
FHATTATARIAR. AT GIoal Gl 1S TUHT [AAHT e AFFT | 8% FATF &l I s, A
Ifeul PRl | IAT FAAGATAF §F OY Gige® TP gUES fAAT | FHAEIAEE qwET aR
AFgE® e s Wohal [0 | @Rard e S 9% =6l S 9T0d (31T, R09%) | qEeT
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AT §4HT Y HTH &4 213 | THT ¥ AT BTel Ui ATRIATH THE TR &N FAl Grasiess
fow

feguet afmar | TedredaR &Y el fFOE wETHAT T 9 U-% ST ST AT AT
g T | U qF T BRUT TEHET AE TH SISHT TEAT T Al A0 | T STSAT A Attt
FHAGATIB(CY AR (T (HATHET, Fal) | A5=1 A= faouraes @regr afq |ie gars= FAHT
TRECAFH TH T | Terel ATdrare di¢ gurs™ HAHAT digd Uk qodTdrs dHiodal Twiaed
FITSTHT AUHT [Tl TR B | ATRAT Gd ‘AR TUHTT TeHErdT AT @rawe faer
IATaY AN a0 | Riae qie TFT TR G9TSS HedlhTaFH QIH GIAHE 9 TR O
A | Fated AW a9 TIE ATHT GHIA TR FF AGUAT S ANR @EE] 99 F@iane
whE 9T | Fq a, gH-FH T T A 9fedl 99e areuts AT SRS @ TeAT S
AT e e favarg A yagmeware fawg |

e THEST FATH HTAR AC@aTd T 3-¥ 97 fFames qearft fag | cfaaen
TRBIE AT aTal IRl (937 | (Famesal qahredl Hra=n IRTH (FBTE) g7l | FET TATZATH
AT TTHT T HET FTFHETE R TH T FET ISATAT TEFFT a7 (et ATIGeq G97 Srgar A= feamere
THT fIT | BET BET ATRAT HAiqe fTrEETEr ®Ur 9fF Gad | AeHdre udsh (AT a9
ATRAT af STl favTTe dfe gqarsd are HUHTS JaTehl ATATT TewRiT qUHT 9T |

St gursares faer faue | SEvIHaE FTHAT ESETH THA A @ T 7 AIREE
TISTHT TS’ GIETHT TI&T AW ATEAT AT il g9 | eTHIel Ael =9l @ga qeHrg @ |
TR BTSN FIEY TrRTaC GIATHT AT QI&T I IRFb! 9247 | AEATE @AM S T 9Tt |
ATSHATIT Tl ATMe @IAT AR A=A 2feie | SIS =1fe HARTIFT geal 9 AT T T
T | A AT [FAreT erl i AR WS T | AT MG BT TS dur gl | g |
FHF! BRIAT TAAR 3R S | Aifdded TR T AAT GIAT T THIHER Figewed TSl Taarell
qeared IRIAUGH 9= 97T ardl | MSoe® AR IgH | faad eHiars yamaseadel arqa=

TAX T | STEHT BTl FHIHT S G 0 | BTHI T TRISIqaE Rl I 2@rears; famer
ETATE TETST AR TTSAells TFhRTE (4T | ®i¥ ATHTeEH gITaT 993 Aie qurs= aredl | qig o9

g fa iR ®a ot | er HHeER T | ARl ME TSI ATE Aie ool rHitad Aata /v
ATt | BTHIATE % =T ¥ BT ges ARt O 9i SeTer 9fe @At 7 | UG Agel P | et
faeb =@ faam | €T AT @9 foEr | cAfqeET AT @ B | UF gd agdes a@rar | faeiee
foelr @ A7 i g fee arieng fader e 9u 9f g 9 9 91 | BT At q
TG (TS, IET) | BT AIRHIE TR REHETAT T FSTAFH ATE gATST TUHT At (BT, L) |
qrarer g& favd FeTgy ATE=ATERl TRV ATH i Al qArST ATRIATHT AT FETGR AT, A
TETGR ~ATE=ATS, MTawE ATAG ARPIETTT T T |

FART &1 a1 A, el fa g5 SISHT Aie 9T+ HIH WUHT {97 | R am (har
FTAEAT ATEHATE SRl I9R AT o HARAT SIS Ale BT AR afqufd w=rg e
T | IETHT AR TR FooTdl ATG Tdl e A9 SIET SISy | Tdd A fharde
AT GTEfaraT | e WIAH FIH WA q@T T | FedAEATIR  Mees  gHETH  Tdes
FaTsfaeTe foHl amaeEaT 34-3% STar ME GfUHT AU | TAFNAR TME @og Foaare AVges AT
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| faamg o Tar fpaes ot 8Y ST 9usr fau | arefrardd afagfd farres AR s 1 enie
JIRTE .34 /- H WA Afqqfd AT WRHHT qE<tg eSS TGS aHl aed 5.30/- &
T effqufd fawrgdr | ¥ g ®YAr Jfq TEAT TURTHT F T A FT AT | FIATS FEL ATGT T
AGART AUHTS, AThITT THT HA AT T TeAIT AT | (HPRRT TR AT AR (AT

TETF) TATSH 47 FedATeATaR 941 fagar (dresar, fFam aguy, 2083 q@) | J9d dgcnad
FIHT TSI THER! AT T TEIHPT AT g ITATH § AT |
CURCECL]

difed FFaT ATATHE FIW FIFT AT A(TF glohoTed TTH &S, | TFATE HTHAT TGATHT

qTEAT TNl (A7 | 0 quesr ard e 997 ARGIEHR! SIENarR aNl 9fq aidl fhares =g
T Bebepl 9T | TRATTET BT ®ebg TET gU=T ¥ TOTHM=EESH! AAARAET HIEIET
AT EeEd A7 fFaTesdrs argel Hed TR Hafe TG | (AT TART M) . SATT | Jafqreres
FITHT TR S Bled AT [qHE®S ! 97 Fafaa Tal $A1 [FaHes qgd TUH AREH TR G |
I1 FRT A& [FaTewd ATl IUd(g gReRaTe FIETEE g ¥ A1 [d8 TR Targ-s |

fFaTTes AENisd AR Ale gUTS FTHHT ANIH ATHIEEATE AT GLEHl (9UF | AR HrEEwar
MITAIT ATIHATH ATAR TR Toadd deed Haitad aRmEeEE fasad feamsr aqa ™
fpamer fed™T ARPMT 9TR gar TORTH  favRy (@) A AT W AU | AR
fastagems i ATRAT FaTR! fgER T BRATEATT 79 Wl U | GEdcRaiET 918 "eTsHes Uh
fepr faw | TOrTHTE AT ERAGIFHT fodl TguRT AHe (AU | RaSHF Hier=, hHACIHIH AR
AW, TfedTh @], ARACIHIF A (I I IMSHT °R) TEAT FeATHT HEGR AThe® Tk
feapr T | aSIRHAT I=A T@H AW FeAAT GHA [qAEEA AAF WIS AT | FIGT FLATE,
BT gl (ATAar™, 3093) | fFamers g 991 Tarsq Aledes [aray HHRTH fau
AR, R093) | [FATH THATHT ATHAT ER TERAR HHI TATH! T @S, |

gig gUISd T [FAHAE I8 GHre AT WWE IHEDH | ATTIATHR! ATH FAeqehl el
AL T AT QU 7. F1 fafqae @ Aeerd g3 TP AaRer 9vE g1 aeh s gq
arereRl fOT | WG GUTST TUHTHE PIET Bl (9T | HAGTHH el (hATATE IHeed aQdl
@l faeq @ faw | cafqeer a9 draer R gwarer arar foar | @eR i fafae @ T
ATITTRT [FATEE TEAT TTHT [TTeed S T qIUAA | g el iR ReTafa? «any
| SHEE AT STrET IATAE HihReshl ST qbelTs I (e Weqe, F 7T FaA ATl | BT Gud
Y GAATE Bl U (A9, ST | 3% AT 9 Bl ¥ ARSAT GRUAT Go fepareent
I ATH ATHY TR Tebehl THAH [FATHN HRIE TEE | XS ARG AT 19T |

TS WU &THT -9 SHT FaTehdlel THE Tebehl (94T | BTHT IBITE Y /& STATHT Ahl THe
TEATCHT Pl | BT BES W 9 GAHT U8R TURl 9wl 9T faerguar frm o arg
HETRAEMMR (BT S TUH TTTAT) T GEHAGIFIH Ages Tl g5 o0 (S 9 7T |
THFIG TaTE heR Al gUTe TATIe® Wre A6 oSl gMIaTs Hafqd T a7 | eTHeTs Fag
TEHT Seg TaT UDITEH! JaT THE ASHIHC eTHATS DTSl SHIeEdls adds had a1 | Ael
HIBTHT 2THT TSN FIST ATl (AT, Tel) | TMerered =T =gy i Fafad SHaiel gaq T
QTSI @0 ARrETe Hebehl (90 | Aaiars [Far faiiel dedy 9w ATaSd SARHAT Wbl 9 i

[N

T STl [oiehT 2Afh YUebTel Brell ‘T T&Tgl U &gl Are HIAIh Socllel (BT ¥h T AT 4T |
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TATRT A ATgaTe 9fg B0 fam Al STemHT ATeTS Fated AR Wi fSUR gYs (Tarey,
JEN) | TAFINAR TG TITUR Febebl TG T ATRT FTHT F7g] @AHAATS BATANET Tl STSHT
HEHACIHIHT Agolleecl Hae Tl (9T | FHafqeep! [agAr Iradraed (Fares IoH U (@awe,
JEN) | Tieddl a5 B H=mAdT W 9l guTde STel dr serend Hebehl T |

T GUTTR FebehTHEN FTgl T (TeBART ATl ¥ fheseh =arg=arsars @iearér arr aarefay
TR Fefte Tusr faar | faeEdrg JEr AR ¥ Seael ISl Sedlld ST aT Hregl ATl ard
Arereer o | fpar fadidies 99 F. (e 9% F. SR H AMSHT TUH 9T | fadEwers
el TRUTS, AIelTg AT A e Bidthic TSIEUHT gaT sl 9T’ (e, Se) |

AEAFT [FAT AT A Aded ¥-Y T s qg aueady ferq qur 9=
GAAT gF AW TARMB] AT T TS TUHT 9T | Alqarar Tqrafas Adqdl Iaq 90T | =1
DSBS GIell STSHT ‘OXHT AR [T TGREFESRATE e T, AR STEAT TR FETST AT e
7 framer g oawq far | wrefe @qEw 3 @Y9 (W) A TS0 Wehd W& TOTRTHIS
TRTETIAET §a 947 | Aie gureq 41 7 g’ 9 qEeH a0 | e O " At Hebeh WAl
JFEY ATTHT THETUHT TR IATIAE Frebehl Pl Afthe® Hidal [ailged d@dl a@dl fUdehr
o’ (c@mETE, 309Y) |

FIEHT TULTHT &1, IAR AT, ATH=AT THT (TH THIRT 975) el a8 AUH U |
HTRA (AR Hale® Haulg [deed [qHes 9d dl¢ gITaY ATUH aldl algd 7’ A« 9qre | g
STaTh fo AISe fadewar quteer 9 MEET T | AT TUET dheedrs Fal T |
wfer Ay TS drbepT ATHIHT AIvge® Haqfg ST AHT | AlE gUTS ergd ' Wve fqiewd Fafrg
T ATt | BTHT fa=ae MEEE SR AT FIAT | FTETHT FEEIET Aeh ebehl HTETR hEATEEHT
afT Fe AU faEr (T, 38 |

TEAF FOT FAAEHT qATE I I | TOTH =7, qeol A=, deaR A=,
TUHT 9T | ‘Wie gUTSd 8rgd 7' 9waT, BIgT a9 ol ahY ATUH! 9HUME, ‘@ IREL 0R 1S’ A
IS AT | 8% TFRT ST I ShIST UH AT | Gfecdl ATHHT @IS AT hebeple qLel T (
FHET, 09¥) |

TEARMHT R eTAE e -ANTHRT-FHaThe-eR R ¥ fa=aree Iad faar | = &l arsd
Afth ¥R Webd Ald AWUR AANR TEARA oAbl I AT (AL, FET) | RTINS RiFeH]
fpaTEEaTE Hefha Tl @ar AT A T STEET HUHT [FATeE AT AT AR fasiaRger
SIfaer AT THAURT AT | SETT FwdEedls TEUST SRATSTHUR! AT | T G
IaR fasdge fFamieaREeT 9fder T UH AT 33 WM, 38 AW AR S A0S T |
ferare faidy ST b 9T 9fF IR SATSH T ST ST ARHURT - JEte (ATrATe, SE |
FATH ATAR ARTIATA [aidsel TI9=T qleel AR Fardls agal [ad AHE H1 Afqadr ad
TAAT <=7 AR AT (Fall, FEN) | T ATRA T Gl TS [FATEweTs HIhl Gar ITUS,
ARTAUH faTFed TARTT AASAHT 5 TCd ATTGATAT | THATATT FIATA TISATehT BHT STTHT
TSFAT Jefel [hATTeTS Fad ST PET 9C 9T Faar fa q=1Tuer o | Sefer afg garsd ¥ faq
AT T STve el JUSHTST TSR oI ST 0T Twept o (=it 381 ) |
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3. T 3 e

FE & TAHAMNG [FATTEEH TS ATTATRP! TRUTHA [FATT TehdTehl FHiHE [eTraor
JEAT TAT | T FIATA 2039 ATAHT AR AT ThT TAGAR To=TI HFETHT q@radt a1
ATSFR AT 9T If ARIRHT FHIAHRT (AT Thard AdaTs Atdead ITART ¥ Afghad s faq
IART W4T |

oirroreRr A fque | e wiewg Ay smaw faua 1 Rremar eger @roer R o
AafaadTe! fFaTeEea! daer R ATET TS, (FATSATS, R09Y) | JAMT Hfvdwrl =R ardbe
qehTAT  FHIE  faamare gatad wifvder [Fa  Frediesd! TedH]  dohe  GHTSTHT
TRl a¥ QT ATH=Aeed! [deg Afveaie faq &7 detas e | akorwa: & ghar gwg
T |

i fqem A8 g e ARBEIR] BBl TATEAT | fFae® dgiieq wuare
faafda AAeEd WHERH ATS T Td TAT&E FEAH (G2 TWH 717 795 dledrs I
TG aarg fa qar fFam FrEwdeEg WA g9 T wefye W | a9 faeg fFam S=ar &,
FETAl AR I; AatRarEdEsdrE a7l @0 | #27 faF 9 e 9o ¥ afasded AR
FREHT Y | Fel GHIAUS T AR TAT | TH ATRAT THNAR [FIR ATl FIE g
AT 99 FRIR [FATIeEHT TGS ATTIAFAT AT TRTAT (FTfAT, 049) |

N N

e TUTST ATRIATHT BRU [HATTRT ATATTAT FINTTRT fIAT | AT T ATHAER G
qATH ATSHT [FATEEATs IS M6 | T [Faewd i ATHTEedT d8q SRII™! Bqar aral
fehert T | FEATT VR fFATe®md! THhdT ¥ ASI16d LRl 3T ATHIewd Fel ane | Jal
TATIATHT 9TTeF ATHIE® AQIETHT FiE HeblgT ATHA TITT TR AT qTA AT [haTTeee
FHATT I TAT | I [FATEHAT SIS g9, el ATaArer! afe faera av |

TN AAREE

A, TORTS | 049 | TITH TATANTF ST=ITTAT THTTH JITFT (1228-30%9) fa & | Hroaret
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gSatd, e | R0%% | FAHTRITT ? AT R, (Afata ET | FAIRRT |

T, FOTHH | 08U HHYTHT [FGTT I | FEAEH T | FTSHTS |

. 13093 fFETT FgEY, a9 ¥, ASF q | AR | I FHIAHN [FA TH, R drafd

GEHl, FIRAEIEY | R0WR: 0N FH AAA(al | [FGYFe T aregrar=sl gIsd | THIIH [FETT

HTRITTE o AT [FAITTT | THR | T FATSE T AMaI aqhAT |

TGS, T | R0O9R | WHEGTH [EGIT ATRIATE T TTANTE AT | AR | T AEATS T
g TAqhHAR |

Ao, 9Tg Y9GS | ROGR | 57T Tl HAeawofig #a7 %77 | fha gy av ¥, 9% g,
ST 093 | ATHUR | AUTA FITPbR (AT FH Hesig FAT |

AGHEITRT AT/ FTBAT

HETAR HEATHT 0631519 /T TRUST FHITHAA] AT
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R FTERAT R09%1¥ 195 AT TR FTRTHHT ATETT

faee FETEY TATSATSHT R00¥I¥ 194 AT TRUH! FITHAAT AT
FT FAETIET J09% (%198 AT TRUHT FHIHTAAT AT
AR G R09%191% HT TRTHT FTHHAHAT AT

91 FETER ATHTHIET 093518 AT TRUHT FHITIHHAHT AT

% ATIHATEI R06¥ 1998 AT TRUHT FHIHAHT AT
TCAHTSIT ATTARE 0931R1R, AT TTRUHT FHXTFFMT ATATRTR09Y161%
STATY ETATATEET J0\9% (3139 AT TRUHT FRTHAHT AT
AT [FAIET R09YIKIRR AT TRUH FRTHIAHAT AT
ITAETT FHATHT R09% (9% AT TRTHT FRTHATHT AT

B HETHETET 00¥19%, | TRUH! FTRTHAT AR

ARTIAV TATEET 03I, AT TRTRT FRTHTHAT AT
AT SATHHATET J09RIE AT TRUH! FIHATHT AT
AR FATAT R00¥ISI90 AT TRTHT FTHFTHT AT
ATSHAT TATGRT R09%|91Y, AT TRUH! FITHHTAT ATITRA
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TRYATE HATATRT ‘TTART AT FHATRT ATCATAE AT

FEYATE G
qre
TRITH TN FATH TGF TOTAT HATAL (9946 - 30%5) BT | G I FATH TIAT AN
HTETAHT TALTT ‘ATAGTA B SHIST TITF AT T GGITAE J& [A9Tae] F70# §7 | TF
T | ATEIACTATE [FFT TGREeHE T FTITHT [FTaH ATAMERT JET ATCITTGAATE
TaFE® ARFEIT, ATHEIFIT, Tl FE, TRUTH 7 [TFY, qoAIge#T ¢ THTT T FAIST TSFEwH
HTETTHT GRITHl HFIT FITF [F9GTT TRTE & | T FIT [FA9GTTE TN [raarees fafesr gamm
TRTFT 5 | GRATH HIT FITHT AT GTTTE FICFE® UFAHIAIS GEIIT T TeF3eplebl TETT T77
TSI THTETTFT G THIT T GFT0 FTTTEEF BRI TATHT TRFEITTE TAF HEFaw ATTH
g7 1 A geEEaF J=higur gaT IUF FRI YRIGHE A ST GITTIFE Fhae G FT &
g1 [T geqa FeFFTEe @l & | GRrdd AT FAE ATCAITTTH [FIAT TR
GIAT HETTT HTRTTATTTE ATERH] FIEEAE THT A6 TI3F T ATCTTGCTAE STETTHT
farocraor 7 FATET FHIGATAFEEFT AN TTINIT FTHAT GH &

fafreiga o1 . @rvereT, AITgEFT, FeT F1E, TRUH, HoATGHH, TATTT, 775 |

. faseafea

AT BATCAT (’4$-3035) AT TUTCAT HATHl ARTAHAT & | I (a8 983 &I
STIRET GETTAT ATET F9T TR TS AT ATEHT SI=1h TTHT ATe[Heb brel (abTweT &7 |
qEEITCHF fearead ITH FAe® I8 G a UICHE (EaTere] He<wdqul & G | SHH HATA el
TUTSTRT TATAATATE AT F&A TR e (b Aurell Arfgeaers Hfv=rd 3=mg fam & uf et 5 |
HATCATeBT STFAT 99 ATaT FATE® el Tl | SehT AT 99 AT FAEEs Gehad T4 9.8, 030 A1
THTTT TRTHT ITges; | HATATR] 797 FATISUETAT Tehl FAEETI GRIdl AW Uk &l | I9
HAITHT GRIAB AW FATATS THATATEATT ATTTHAATET ATIRHAT (AT TRTHT T |

THTACHE T Tl @il T fage fafdad @ras g9 | 399 qHTeTicns  aghawea!
AT ¥ AHATS (ST T ATARESH SCHT (9 &0l SATEAT T B | T THATHT AT
U T FgIeAh ATIREEHT eX o T[EHATE HATATR] IR AR FHATH] ATATAHLAATH] Gl

RT3 |

RSP AW FATATE AR (e dgiaare AT faeeror TRUHN ageg, | IAH FAeH
qMSF Aol G ST TR G | AT Berqu AT (AT ebT PR 9f @it Iy | T Feoreh?
Gl T T3aT Tgid AT AT 87 | el Ui I AT TATeAleh! YRTeTehl AT BATHT o el

TrayaTe g, fafa, AETaF T THSE GEET IINATIF e | Serdrs dhakalchandra33@ gmail.com AT

TEF T AlFea, |
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AT AT R B ¢ T FHDTR AR TRTH G | T THDTR THEMH AT T[98
HATTRT IRTeAT AR FATHT Yk AT =T Tie=T T I¢9d AMGUHT G |

1. gifre At

FEATATEHT JUATHT EIHT TRXATS (=g | I AMe(cdd Hiadls aeqaRd AATT TRAIES
T HIIAT IR GaATardl (agieerl Gfaqres Teht g | Il AT (Ggredes Serargsdr fafaw
fagT e AAT-AAT qARBA ATEAT TH Bl | AIAATATEH Ah &qeATs ATHATHRA AT TR
AU 9 ATl FeHHT FEAEEd 99T THgieEdls Uhihd TR I&qd T+ Jard TRUH qE |
T GREHT ATSd IS GVHIeT GRTATATE Aglad YORRT 9IT-7 (R0%%, TA1 &) ATHE
TRAHHT TRAATETGH! A= 67 FRemrardy faamd Tawaae ey ATeATIcHE AT qReR -
R W W& gakdl ®IAT BRAT (FeAn), FAl (qE-ARE) ¥ akow (faw o FwEnd)-ar Sn
TMHFARA T ATl I J&AA Tl qTS AATCHT B | el ATRITHH FIAATH THIegHT ATHFT I
YA THT B | A T FREAATETET FHTATSATRT STAT Hewaqul Jawdi™ 9 Giwsgdrs qgdeld
Flaarsl GeaaIeaE Feaqor (R0%3) fTIeHdl AT, GAAEE, GXaATars] A= Ggid e
TAATH (g T ATIAT T5qd WA B | I TH [EAHHT YATcHE, ATATAICHE T ATCHI TA
AT @Il AT HUHT ATl GoACHE Ted qaR GR7 Fd aqr f&iaeT @mere afearfra ?
TR T el W@ET, G, GRAACHE TR, AAACHE UChHaavd] JgIivh AR
THTeRd T YTHIUIE T&dd Wbl B | S ATl FIHAAT [Tl ATl foriror, |eimed, a%q,
FEATT 3 eurirar, afeaer, 3ged, gftafamy, ATmeieg fa=amaars Jiaw SaTest S | JE Ture
Tifefers Fiqeer faeamorer FHaar aft =@ T2iaur TaEar @ aTEed |

YIS GUTATAATRT  [afged a9 IHTAEAT W91 Uk & | GHTEAIcHS
HTATAEAATHR] aAT I [~ fageee ATATHT 7T Jehe TN B | AW [ dad ATAHgRT
TR ATRATAHEATH AgTedsh AaTaTed I8 ATITHT TEIATE HATATH TRIAH AT HATTS
faecioor RTHT B | AEAT AE TAF GIAT §7 597 ST (5. qRUR) W TSR] GIEATHT
ARFHIT, ATTHER, SAled FE, qR0H T faepd, W?W@WWWWn
FMETIERT Y& ATATTIEATH (I ATRe® I AATTH] Jglivdeh AR EHl § | I &I
T WIAF TTHEEHT (THATTAREF] FREE Ted Jooid TH S

ARG © ATAHH ATAR ARFIT I GG@Al 8l O ATAd qqTSd @bl A [qugers
ARFT BIH] FATTT T 138, | TIHAT THTRITATA T3el-3ael ATRHT FATATs ARIeRd TWH &7,
ET ARIART & F ARFIT &7 | TN ARFAT IeAeT, AT AT FABCHE [haHPT g7 T |

ARTHEIHI © ATATAR] G GUSHT ATHHEIRT GUE el g | I GUel ATRITAH] STSTRIIUTeh]
FH RFH §7g | ATATE HA "edAT a7 [augeasq AR gi9d a9Hl T390 v &\ 1=

FHTEATATA I ATHHEHIUHT THI, T, ATch, PRAThRATT T 00 Te8% ATCH g7 | T GUGHT
FUTEATATS H fawg y&qa Tua fafaer afereres FHET aamen 19 amfe 9ews; |

AfeeaR FA a1 wEAT ;. ATTHEEROTRT TSIfeR! WU JAT HA FATH @UE 7 SdAdR HE AT
AT B | T9 WUGH UATe® ATIAR] AN TAHRT oFMME ATUH ARFAT AT ATHTHEIRIA
qesfH FATOTRT FH RS g | 9 GUSHT ATRATHE Hd THET I5qd HUH &7 | T9 GUgHT
fareTer T 375, faQy qfvaer, AAtGE BRAT, TSI dHE [FaHE daeeE Aee |
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IR ¥ sy Sfeday FE AT "edATd FAEE TSl MSRNH qASE | A9ae HATH e
foooa] TAT s | eI fAUeT qHTaT 9 i FATHT AT hel BT I dfehl Tl gvg ol o
aieuTH & | Rl Rl W TSl FATd SRHICHY YT TREd afg a9ae del (Asky a1 aRemH
freprg | Tt afkomy T TSR qf AT (IR GHENHE Sige T AR g o
TG | TIROTHE! TG AT FATHT FEIA(PIET) F1 AT ATSS, | HATATE (A= AT TATE
QU debed F1d TRUTHA T4 |

HATEHA  © ATATAH ATAATH] (900 T HAAT (0T~ F=F Hehaadl a4l g TH s, |
TEAT Tehe®dl Tl AU I FXEATH (oo TET qHIRATATS A1 e b Tl & el ael
=T ATHT T | T AHTEHRT TRYIAPT AT AT FTBT TR HAAT TaT TeATHT T
IR &<h THT Gl | HeATgHhTHT AT Y& TR a1 ATRATHH] T3l Mi=d faua ISR @she
F UG d 7 [T T8l FAE AT AR AR BT 7 THFT AT GSF HiAbl T8 G 7 A~ FAH
AT TG, | TH GUSHT HAT, FHG, ATHHEIERI T BIETh HeATGH TS, |

FHIA (PIST) © ATYIE ATSATTH I FISTH AN TS, | TXAT THIT ATTRIT STSHT TI0T TaTeT
TAT FATHATIF ATFEEGRT TRE7S, AT qTEhaTs T [awg | Tqd Alcd FHeEH Fadgardrs AgT
TS GUTEATAT T YTk gaells bl TTTAT TATIS HIAEEd G GUEATATET "XEehl ATTHeT
RIS, ¥ TeATATs (97 BIUY AT HH T |

3. AT A qAr faverwor oty

A AAATH AN AR TGIAGRT AHAEES Ggbeld TRUH G | TH AATTAT
qIgtaE T A T g8 iadae aAieedl a9hdd TRUS g | YTAfHE GrEdien SO TEIErE
HATATRT AT FATAGTETAAR! qRITl AT AT Ll T 9 (5T AEAHE T T8 AATATS
FEANT TATSH AT HGTh AT HUHT [, YRTADI AR FATAFIr TTHT AHT,
G TIAAT AMG IeeHh B |

AT A fafaw STeETERT YT ATRATHAAATR  Agliede AR ST
TEYATE HATATRT QRIS ARM FATHT fqeomer Tiusr @ | 794 faeemer 7ai s fafeer
TANT RUHT & | TS il 90T TR0 99 Aeg=a T ‘Bded’ HATHT I8h] THERd ATET,
U qAT fqeATor ARTHT T |

3. TEITHEEATHT AT ‘GRIAH AR HAT
JEAT FIITHT TEIATE HATATH GRIABN AN FATATE ATRTTATEAATE GAF TIFa@eh]
ATITAT faeeror RS T | AW AT MR ATRHEREAATR G AT WA Tdhewdls ATIR

FATSURT 7 |

GIEE L]

WIS AW FATHT FI& [FAHE TRFIT G TRTH G | Td FATAT FATH A<ATTR
TN ARFITATS TEAA TRUHT G | TH FHATH ARFAT AR AT ST IRTAH AT IE T3
Tl TR B | ‘AR QTR ST IRTAH AN T ATl e ATETT 99 81 | Tel |l ATeTA TS
IR FATCR A7 FAT TAR TRTH G | ARFITA FATH 0 [qoRars THX TRHT &TAT T&q
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TEE, | Tl [T9R %d Jodel ®IAT ATSST 9 & JATBIcHE ETHT ATSSA | ST AT qT BT
A HH T ARBATH HeaaaTd THDT 7 |

THATE TGT G3# @reded qhT  ArAl [Tl [Fee Z1de dHl -“FIEl | F@ar T@dIE det
&I ATHY TR TRIIRT FoTTET, T TH @I !

Teefied GqaF G147 FH1 -9 TEIG &7, B F T Fere 77 &1
“Fq, FIETAIZ 7 GiT T G VG FETE [, TIvT @Al HIIsT Gereaal S\

QRAABT AT FATHT IfeAtdd FIT ARBITHRT BTAT ATTHl T | AT ARBIT GAADT AT
FATHT I TSeb! TR HIAHATE T&A AUH G | Sl @R AegHene e afq Ifedtaa
HIT YRMAHT AT HATHI AR I &7 | YRTABT AT BT ATHIOT GRATAT HOT WUHT & | T
ATl FHTSTHT (AT JhEE Hed A drals GArEel TRUH 8 T Fel Hed Aaiadar qnis
AT THITSTATS GRTAh] AR TTAT SATEIT AT TRUHT 3 |

TEAd FATA JAD: ATl FHSHT JAAT IEM - A TR ST TIAH] AW TS
AIIF AT HIAT TR G | T FATA F&AT TP ALAATE TH FHATHT TRV GeTeeeel qfee af
THT G | TE T T AT FATHT GREFT STAT ATH G T AT AR- AR SATATH ST IR
AW T+ Tedl G | TT FATHT THITaR waTehl aRae fa=r-ar#d (Thesiss sentence) &1 &TAT
JIE ®IAT A<h AUH! Terg A AFGR A1 qraed gagavas® (Topical) MR AU wemg (373,
049) | TRTAHT AT FATA T THRH] ARFBIATATE TcAT ITAHT AAHATE TEAT TN @ AT Tel
ARFITH! HeTars frehert TAT 9fF g&qad THT 3 |

AT IHT

AR AR FHITSTATS RTAR] AR &HT o0 T IRIADT AR FHATH 32T 2l | T4
IEAATE qfeT I YA HATHT ATH T TS AR SATATs JTAT TRISUHN g T AT F & qraepl
FRITATHT FATTR (FAHIT TRTRT B | TF HATRT FHHRAAATAT ATME, FI T A=Tb] Y WH T | T
FATHT ATAE FLAATIAT ATTHGTHOTET AT THTeE ATTH B |

URAT FATH] ARETHT T HATHN UTT TRl GR=T ATTH B | AP JR=aTE AqRET
TRUHT AT FATS T ITAEHT ATRAE TATAHT FRU FATA [T HISE® (A FHI Tgebd I T
TEE | T HATHT TRETAT ATTHT IRl TR AR TR ST TRIST FRbHT EGHT ATTH
g |

T @A TIeAT 17 g@rd ff | T g@d aieqr I 9T arsT - areT # fRe] fie
It | §% - =Y T fRrge FE G @RAIE ST §7AT (7 ¥4 |

T FIAA MIATHT EHATEIATS AT J=AT TR ST ; TGl T A T TIATRT FHITST A
il TATae 9T ST Tefebl B TR @IS @Il § | AT T TIeATRT ShTST g AT =ATHePT
AT T P P T WIAT I HHb 957 AT TGISTATS TRETAT 5 AT HIT ATSTHT 81 | GAAH
AR FATHT ATTHEIFHT @UE TREAING AR HAWT THATIAHT Teqd 9 MAATeg oI e
foramR TRl AaRATIFT AUl | AT HATHT BT AT &7 AlqHl THTATE J=qd TRTH 3 | T4
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FATHT F A TeAT T A g T afeeg feguat 89 1 a9 waren weqq fafae
GAFEE AT FAT TIAF] T TIAT TETSl MSHT Hidd FTH & T TGS (@A, 094 | T
FATAT IAH] IR=IRG THT, TITH JIT TATEE U AHBAT GATHA AU ATTHT G | I qIe=,
TEATR! TR=T T THT ¥ T qAT GRATHT =T I T 1 ATTHT T |

RIS AT FATHT ARG TAT FasmHaw el TRTens At ey gug A/ afbeg | 79
FATHT <AAT (TAHAT = HPT FAfefqr aiadd qeq daTeg | I9 HARATEE AT FATHT FATTF
Sfael TEAT a1 HTAHT T e | YRISTH GUH] FTHE O, @d, %, HE1, TS, Bl il e
TME®  ATTHETHT (HorehT (HiET TTwepl &q97 MUl g | & d T gdr g, fag, Are
qfexd, =TH qAT AR e, T[S T IAPT WD (HATT AT AIEF(AF TEEE qT TIABT AR
FATHT ATTHEFET (AR [T AR g | gl Ul 8y, A%k, [aemse aagardd
JEewd UM I FIThT ATTHGIRRUATS TEdNT TS B |

UAT FATH] ATTHEIH [THITRT AT 9T G- TaATEwHT AHb] @ @ g,
TR FTH BT (8 & W, FTH T ATSH, TIeATers e, Maell Argd I, =ATHATE SRewaT T
ai_l_ai_l_ q_!'r;, A'»‘gl;\\ ga_aﬁs{ﬁ:_'iy N ﬁ;ﬁ-ﬁ \ana_é;l_ N ~ LN Q ? trﬁ;, ~ N N ~ c

frad, TS ¥ ST TWIAT ATHATS RIS, ATHRT A FHHAM. Hive AT TGRS ATTH T |

wify Sfafad geAEEd YR FATHT Siad FA (HHTE AN TSIHET 1 TWH B |
AR TTEATHT FITSTATS IRTAH] ANTR TTAT JETSH TRETHT TSI AGLAT @IUHT &l | el
FITET, TFHN T AMGATE FHHET J&qd TR G | TAATHT @ EHEIATS T ThTSTH
B | MIATATE @I AG@TEURT T AH T TMIATRT FTST @IS (HeaweAT | =TH T TRl ShiTeT
TR AT ATSd FACH T AT FATATS I AR AR BTSN TRIAR] AT grg, T
@IS fHed &l | E T Al ¥R G} HIgd TUdh, WA q@ETAl [ SEEUs g | ATHeTS
il e & T F@Ts AT q@adl fae® IWISTHT &7 | ATHATE WTEH T I@rSTH AT
Fhor g AR, AT BT ERAT ASTEAUHI, T TR Plebeleh] Heb ARTHT TR, Plebeiel
FTHERT AT AGHUH! AT TIAEE T&qd TRUHT | Il THE FTH a5 T T @ AT
THU] TEATE® ATTHEIHIITH THT ATTH & |

wfew @

URIABT AR FATHN (AT P =47 [THATE qRET g5 | T FATRT ANTHYTHLITHT
FATHATE TFAITF] Fedd WUATg SO MIeAerg faq s fa=m W g | 9@ a1 fq=mr qar
AATIATET TFATITS FATATS T TSATHT AT TRISS, | ATHRT T AALATING “GAr FHAZH I B,
T | R TSEfEATAT |7 AP AACATIAFHF] TIARE TT FATH A TSATH T | TF HATH
e "eAT U AL T BT | A9 GUSHT YEAT WAl, F7F, ARIE-IARE ANGA | AR SHiTeT
RTAH AT W8 g WX S@Ig HAHT HeTd U AAH fale TH & |

JoHT T GEIRAIFT AR FIAT A & | g7 GG T AT G BGST | ATHI @A iy
YITST TR HIET  [BSE | 8T YU TfTaT e G, FEed Tar g@er aicidl qreT 67 1 B9, g9eT
YU G gfy dfed uF KeT 1 arE T wigd i @ Gdierg uft gaerd e i 1 g Gl war
TTETTHT FIFAPT T2 TT [ ... =7 T - HGIeT 97 gf7 @1e qiifeest 4 1| 77 a107 Uk 9 ard
g 9T G T FEISAT | [AETT A U TG qEGT G T 1 F Treig diT-are T g
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GIv g, 7T T GIAT YFT ThF FTH F | F FroieT G TATH-TAHAT T 777 | 9% 5747 |
& TG [l =R 9T | FETAr ST o g | 9 &g @I 9 7 & qfeT | AT
HTGA], THT THIGA], Tk G2 ferd ar a7 |

YA FATRT =T X =l fasraer Ifeafad Faer wmHer AAteafaur afadT e shav,
| Ao il A8 T T=TE TS JedT TRIEiqe Sy Sy Thqe & WAeierg for e e
HITATHT TWAT | TAART S ATTHT U TEATEE ATHATS TRATTd TRITH G | ATTHEHOTHT
TEATE® THIRATATA =THeE AATAfqHT qiRadd ATTHl @rgars I&qd TEHl &l | ATHeH AArefaa
qRATT TATST AT AHETH] FATHT Bed a2 AT AT AN TRl SHTSIars TRIART AHT
FITRIT T AT AT HaE a3 |

TG FATHT ATHET AP AwqRge3 I AIATHT UTgwg, | AT Al Agd T IHT Mol
AT AT Aqareafaar SEe A Wb G fieeEars Hedd TG | MIAE Aa0EE 9T T
e OY HURT Heqd T qTex | A o ARARERAT ATHHT (AT JeaedTd qqqaes 9 g |
A T ATANF FrgepT IROTH WET AH TS (MpTHT T ¥ MACATeg fofd 9 931 T | =THeT
ArETEHT 99 ARE-9a0E ATS8, | ' TEAETg [ 9 (=R TR0 FI<T aTsar 9t el g5
TLATTHT G T T | qafq 3qet qraeirars faq s o afeassr g fAugere fama 9w
E3T | A9 HATHN GHTEATITS 90 AHerg fuigere faqg s =meh 89 | afg =rHers A foere
TgIiE HhIEAT I TF HATH ST W Tlehad | FAA TSPl ATH FHANARIEE WA T
T AT IR ATS, | GRTAHT AT FATHT 1S 4T3 TERIATETET B | Tteed ITHT BT arFs
T %l fematg B e (Sl j03u) |

UFGT FIARTHT JFE 7T FH AT G arar | RaraaaT aigHT e araE aieT
JfeT TE 9T | qIE TGS FeT G B 9T g AT 1 ear-freae aeEe @b |oarg
TITTTHT TET AT HEB(GT TP ed | TG AT a897 THrG @7 ariel T | argers @7
A BT 107 GINTAT |

JEAd FATH ATHHT AAAT TUHT TH, ATIEH qAqT A & g4 & 9+ feIfq T@euas 3 |
TH SISHT HATHT AAAAT ATTH G | ATH A (el &, A G el A g (6 A
IGATS NG, | IGeHT, T2, A=ATAAT MG T AT Mefieaars fquz S 9ol 39a7 qUH & I9ife ged
A | TSP AT @Y GATSATAT SATHATS AITSe | b9 =TT WA 813, A% ATHY0
T feafdert fasr IS 99 A I9 FATS @19 @oihl e Had Albes | ATHET REmer
AT, T ATHH ATHT @ FobR TS ¥ IAATS (TETHT AT ATaarg |

TR EEATE AR F@TE TMAATAE o TPl =0 FERIEHT T AIeAiedrg 389ty oY
el ATAVAFATHRT Afaeh ATAYAFATHT gl MAATATE 363, | ATHAT TAST ATTITHAT TS
JUIRTATS AT ¥ il (Ao TS ASgd AR T&qd TRH B | FF T IqATS 82 3had

TIE(AAT) BT ATTLTRAT G A~ G0 @IS @ISl @ | AT T ATCHT GREAT TH HUATeATS
AR STEAD] ST TIAR ANEIE &7 W q@I3 ATIR qi 2T |

GIF GRULeg el ST S TISTAT GINIET | =T# TETE 97 | 3T G AT Taeiieng
FHTTT BTG FET 6 FATEA AT | THTGTAE 81T TEETH [T ; TIedAT &1 Tg/qe i
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T | ST AT T G a1 5 1 7 R e e e a5 g ¢ ey mif
T 87 Ay geaE T | TUAl 9T GgE GHY, URET [ET &7 7 T ! T qEr MSTAT
FTH=T EH FIH FH & Gl 7 T JEIT GqaT fd F29 &1 | 5T G7 7 97 Flaed FIT 87 1 T3
gT5] T GGl a7 0T UG 97 HT (F. L0)

Ifeafad FI9 GRS AW FATH AlcAd FTIA IoAAT YT TLHT AALATRT BT | F&T
ATgqATaf, =TH WIeATers AT HAT T dre | TS [ S STy =i 39ers e
FAHT /A geehl (9T | Ul FHg=T [aRTH! qoT AT aid HIHT @ T910RT FHET @rey =mH
Traeirers fam Ul faaT | a JEd AT MAATAE AUl MAATAE A9 bl FRO qiT
IUA TGH G T AT BRG AFH TH WH T | TREAAT SR [GRTRT AT ST AT Afeel
AR A q@HT G A9TT TG G | TGS FART TG TH AT (ToRes IRadT Ut 3 |
I AIAATE FATPET TPAT T AT, MAAT FITST GTHT AW el 36 T AT IR A=Al
Tecll AERMATST e 9fd e | A ATl AT 9o giqeag weeedts adl (e g and
TrreirelTs TorgienT=ar 9¥ TR 975 | RIS T8 ggid AT AT T TR, Aol
gty o MRERT g WY IR FAT 9 GEIEERl AENGR qrg | TE A9 TRIdd
FATH AlcdA H T &g | TH AT A FATA THIAH! ATE AIAAT T T g Fa€dl
qEHAT AT, |

qfvorm ¥ frree

TRIAP AT FATH Sl fa=mae Ja A =gg ahgel e afeons 7 frspdsr @ve &1 | a9
GUSHT Y& FHATH ARFITA IS bl [qUTFH AR AN ATTHETR qaT (e Hrae
Hewaqul i Golhl B | A TG ShITSTATS URTeThl AR STAT S@TST ATH T Teedl
TESAAT IS [AZUHT G | AHS Aeirars faur srge Miverd wuafs a9 Farer Sied w1 [/ 875
| STfee FRAHT FHITINS, TFHT TRUTH & ATAT T FHH AT T GUSHT TRUH 3 |

NS faeT TaATEE ATHATS ATCHEIATET THATUHT B | IAA TAATATE B SATehT fAfeT
G T | T I AT SATHTRTAT TRl T 0R S JIR g7, | T JaeTd =TH A et
qf AIATATE AlaT aT=T TG | AHS AAAATS (AU Hibes; | B Rikal SH® A THEAT Th
qe g |

qIEl FIGT TTGT AT S-S Tl A SITHT ST PUSIIYY Tfegute AT | ATETAT A
7 AT FT T AT - “SToTEeT G gE FT fameg 7 77

“feTETT-FT#T T GF qredT 17
el FHGE Bebe HIS dq1F |

Sfeartad =H T TR G T FUATH] TRUTH GUSHT ATTH G | =T T TIATE = TATSAT
AT TR FAFRA A7 FAT JIETHT FHIANY AWHN RN G780 | T9 HATIT FATH
ARFIERG FETALHT THETA T THE IS8, | T8t ST =17 ¥ Jreefrar 7 foawaan fauw o &
fepfameT AHEE WA We HXTHT 9 Aghd UEId HANAE WK g | JEE YR AT




70 Bagiswori Journal Vol. 2, No. 1, February, 2022

ARFBIATATETH] TRUTH  [THOR  ART-TTHATRT BTSN TIAH AT &g, I [opd e
TRTH 3 |

FHTIA

XA FATHT THUT TF FATHT FITh 3 AT U0 Tl I SSHl TRl Arehl Faraes
HTAHATE RSN G | AT FHAAT S @A ATH B -“FF, T2 77 7 T &7 arel &7e 7,
AT @EEHIH WHIST Gl AT 17 (LU | T HATH] ARFBAT I & AR alebebl @ | Tarel
THTSTHT JHAAT Al ATETA AR ATl ST URTAH AT AR TR JAR qIRTeRT AT F4T
RN ATETHT TR THT TUHT G | Algelebl THTTHAT AR TR G ShTST IRTeAhT ATHT GROra
g4 | A CATTEYHT AT T TG HATHT FATAATET AR SR FHITSTeTs TIAH! AT 3@

foral et o7 e AT fagET I qEve AR & |

IR FHATH THTITHT GHTH BRATHT TANT TRTHT G | 797 TRC 9fF 9 gaeTH edes
giefad ATHTS AT TUTSAT Al ATETAET IRIAd JUHA G IAE® AR S@TATHl TSl IRl
AR ARE &rg, 9~ AT § IHSH | THTEATAT IISHHT AN AT STS AGTEURT &7 | T FATIAA
TEAT FATATE GEHl ATATHT TATUHT & | T9 FATH GEb! ATLATHT =TH T TAAEAT AR TR
BIHT 6T SHMATS TRIEeH 97 | F=d T IAeward faa= faqarel s@em o 9fq &R sHes
e a9 | 8o A1 Far B afecres AERATHT TRAT | IR URIAPT AT FATHT GHIT TSFEEdTs
AT 213 fE FaThl U URT AT (AR STATSUH B | TEAT A ATAF FAEE
AT GBI FETT T TR ST |

AT

TRIABT AR FAT TAAT W THISTHT [0 AR AR FITST TIABT AN T,
T W1 ATETHATS It Tag | TETATE HATe a1 F9T el G RIE & 9T TR AT feaarm
YT T TR TATHT TGHT & | TF TATH TATEAT FHIS M@y SHawyid i Arepiia g9 foar s
fareft HeEeplaeT TaTar SIS THISTHT A T TS 3T | Tl TUTAT THISTHT TgehT AT STerepl
FreeaelTs TR T9TE 9 GRAT | I THIHT TSAUH! [T Te9dre Aol 968 | fagreedd
FIA AT GHIAATE FEl aTaT @IS 919 & | AT I Teqars HeATell AT qorsrHr faermm
ATREEATS M TRISAIS I AT=IdT ™l Aifecd o1 T s g1 | el ke daeidre
T RIS I GRIADT AW HAT DT g |

AR TR HITSTATe IS AN @ISR AT =T [FIaHPT FATHERST AN I TH
Fiepeal | T [qUURT FATATS e &FFT T God UTAe®hl JUId TRIGUH] AT A T b
FISTATe WIAR ANl aarsd die=rar | 9fed ¥ Rifd afqusesw dw@rg fa=es, I
foamestedr ATaTaa ATFREE AHUT TR (AT | AhT FARR Tl qUST ITHOT TEATTS
JAMEIT TRITHT & | TF AATH] FHSHT AT haddls AAG A0, Afode®s @Al HdX
EY T@ISY | AN TR A= ST (¥ Ts I A TRIUH GUSHT AT AR STEA T
FITST RIART AR Fiad grAT | AH Ui FATHRA T [HIGHPT I T TEAT ATs FATTRS! I
TAR qRHT 3 |

RIS AT FATHT THTEATT T TETHT | TG TETHT THTEATAT TUHS | F Fa=efl qf
B | gAEUl FHTRATATS HeAleeal ATl ST T 943 | 99 HATAT IHRTdr J9H Y a7 a3




71 Bagiswori Journal Vol. 2, No. 1, February, 2022

HUHT AT GSATH U [ Teof T LT T GaRAAT | T FATHN GATGH] TATAT G THT@ITATA
faeTs & AUl B | AGHT FATIH qATH] A9 ATAGHA ATAATATR] FHAT FaAT8 AMGUHT gATA
TEFEE YHST AIET FAA ATARl Bl T FEATSSA | T [R(GAHI FaZ TART T EER
HATSITT FATT 9T afe &7 1 Jrvor afeersrar fasr TR garer Ieqd F9mar IH & gafaq
EREEH] YA TUH! B | FATH ARFAT TAT TTATEEHT Fehiclel TaT T&AT [hfadet JanT ThRuesr ar
|

JEAd FHATHAT AT [quaasqars (Me=awar f&d fefawer ar e 7 | T8 TanT T
AT Fo=07 9f FHATARHT GRART TH FAT FATAHHT AT TRIASITHT qgebel T (hTTHHT B |
FATEYTE [HAHET AT FAHAF TAHT FHA U ATHEEH FART ATTHT TET HATH ATREE
ATHMHR Teel G | AT SATCHMR ATREEd (U] A Eadl FATHeE [AHTHE ART FEaRT TH
B |

XA HAT YTHIO qRATHT AMGUHT gATel TTAT TITh AT AT a0 U1 Gfeaer sTshetehl
WH B | AGHAT IeTSEl UTH TRATAERAR] qTR T UTH AAATATD] TeFBED] JAN TRUH |
TET WA T AR ATRART 9767 T ATRERH AN T&Iq HATATe AT+ a0l G | Fel
FROTA LA FAT Tl (I AHPT TTSFeehT AT AT TR 3 |
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